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	What is this?

	Any item that is starred will be discussed in the meeting. Any item that is unstarred will be put to a single vote to pass all remaining unstarred items on the agenda. Any decisions that are required will therefore be passed as per Officer Team recommendations. Any item passed by this vote cannot then be discussed in this Guild Council. 

Please star any items on the agenda you wish to discuss when invited to do so by the chair, by stating the items number on the order paper.







a). Communications:

VPDR – Guild Officer Team Elections

b).  Questions to Officers, Questions and Suggestions

c). Reports: 

Officer Team
Report on Resolutions Extant

Independent Chairs Investigation Report (Tabled)

No Platform Policy update

Guild Council Review Report
Student Groups Committee report 

Elections Committee Report (Tabled)
	What is this?

	Reports are submitted from the Officer Team at each Guild Council meeting. All Guild Councillors may ask questions about the reports, as well as questioning the Officer Team more generally and making suggestions to them. This is how the Guild can hold the Officers to account and make sure they are doing their job.

The Officer Team report will then be put to a vote to see if Guild Council will accept it. You can vote to accept it or reject it, or if you want to you can put forward a procedural motion to vote on it in parts (for example, to allow Guild Council to reject one Officer’s report but accept the rest).  

This is also your chance to put Officers forward for commendation (if they’ve done something good) or censure (if they’ve done something bad), by calling for a procedural motion to commend or censure.

Any other reports on the agenda are only discussed if starred at the beginning; otherwise they will be accepted as part of the vote on all unstarred items.




	
	Motion Name
	Guild Officer Group Recommendation  
	Vote needed

	a) Motion:
	Cash Now not Cash Cow!
	Approval
	Simple Majority

	b) Motion:
	Why are we charged £1 for five sheets of paper?
	Approval
	Simple Majority

	c) Motion:
	Delayed payment for postgraduate grants
	Approval
	Simple Majority

	d) Motion:
	Save Guild Council

	Approval
	Simple Majority

	e) Motion:
	Transport Breakdown
	Approval
	Simple Majority

	 f) Motion:
	To Award Honorary Life Membership to Geoff Pringle
	Approval
	Simple Majority

	g) Motion
	RA = Residents Activism

	Refer to Residents Executive
	Simple Majority

	h) Motion:
	Redbrick: Resuscitate the paper with a full-time editor
	Approval
	Simple Majority

	
	
	
	Simple Majority

	
	
	
	

	 i) Motion:
	Stop Climate Chaos Affiliation


	No Recommendation
	Simple Majority

	j) Motion:
	Our RAG, Our 
Reputation!
	Reject
	Simple Majority
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Agenda for meeting of Guild Council – 6.00pm Monday 13th November 2008

Stene Johnson, Katie Wilson, Fabian Neuner

The Committee of Independent Chairpersons - indchairs@guild.bham.ac.uk 

List of Attendees of meeting of Guild Council on 13th Nov 2008

	Azeem Mirza (Bioscience)
	Samuel Harrow (Bioscience)
	Arsheen Rajpar (Bioscience)
	Timothy Stilwell (Business)

	Asif Khan (Business)
	Robert Rossenberg (Business)
	Stacey Nelken (Business)
	Andrew Logsdail (Chemistry)

	Sarwar Hussain (Chemistry)
	Muhammed Assim (Computer Science)
	Damien Clark (Computer Science)
	Kim Copitch (Engineering)

	David Remington (Engineering)
	Mozam Salifullah (Engineering)
	Malik Mohuideen (Engineering)
	Abdulrahman Alkhateeb (Engineering Social Sciences)

	Jack Farmelo (Geography)
	Anna Robin (History)
	Ben Jackson (History)
	Dora Meredith (Hitsory)

	Ed Sparkes (History)
	Joanne Grainer (History)
	Abigail Symons (Humanities)
	Daniel Sher (Humanities)

	Miriam Felder (Law)
	Danielle Cohen (Law)
	Alex Warents (Law)
	Daniella Cotzaman (Law)

	Victoria Ross (Maths)
	Aaqib Ahmed (Maths)
	Anna Charles (Medicine)
	Taras Ratylz (Medicine)

	Brigid Jones (Physics)
	Jim Philips (Physics)
	Paula Strauss (Psychology)
	Adam Charles (Social Science)

	Alex Totton (Social Science)
	Aron Lewis (Social Science)
	James Rhys Williams (Social Science)
	Catharine Taylor (Social Science)

	Matthew Ward (Hunter Court)
	Rachel Lomas (Maple Bank)
	Frank Wilcox (Pritchatts Park)
	Manoj Sharma (Victoria Halls)

	Mitchell Roberts (Victoria Halls)
	Rob Turner

(history)
	Taras Ratylz (medicine)
	Sean Elvidge (Astrosoc)

	David Lewis (3Bugs Fringe)
	Hannah Robins (Artsoc)
	Rebecca Levy (BEDSoc)
	Jonathan Boissonade (Battle Re-enactment)

	Joel Faulkner (Anglican Society
	Steve Wheeler (Brumsurf)
	Stephanie Roberts (Carnival)
	Rachel Rogers (Cathsoc)

	Rebecca Clare Taylor (Change Ringers)
	Rob Somerville (Circus Society)
	Francis Mostyn (CivSoc)
	Tom Pratt (Comedy Soc)

	Dean Cleaver (Computer and Video Games)
	Tom Guise (Conservation Volunteers)
	Emma Rivers (Dance Club Latino)
	Haether Minto (Dance Society)

	Eleanor Clacey (Diving Club)
	Anna Blake (Engineers Without Borders)
	Sophie Bailey (German)
	Jordana Harris (Frogsoc)

	Steve Lowry (GTV)
	Kirsty Hammond (Hispanis Society)
	Anjilee Soni (Hindu Soc)
	Sanjay Toora (Indian Cultural)

	Abigail Goodman (Jewish Soc)
	Dave Borland (Labour Students)
	Paul Guzman (Latin American Soc)
	Alex Wright (LGBTQ)

	Holly Pike (LGBTQ
	Laura Thompson (Life Saving)
	Jack Lewis (Links)
	Nick Petrie (Lunar Soc)

	Tom Saunders (Marrow)
	Katy Barrett (Mathsoc)
	Dave Ryan (Motor Racing)
	Hesther Enthoven (Oxfam Outreach)

	Kate Weiler (Oxfam Outreach)
	Sana Shahid (Pakistani Cultural)
	Asim Ali (Pakistani Cultural)
	Ali Taranssari (Persian)

	Navid Amjad (Persian)
	Gwilym Davies (Photo)
	Soo Guan Ng (Photo)
	Tom Guise (Conservation Volunteers)

	Jessica Kim (Redbrick)
	Joana Smarawdache (Romanian Soc)
	Paul Barker (Russian and East European Soc)
	Leanna Mountford (Sci-Fi)

	Natalie Abbott (Taiji-chuan)
	David Lovell (Ultimate Frisbee)
	Sophie  Phillips (Women’s)
	Mary Burgess (Scout and Guide)

	Roisin Sarsfield (SLOBS)
	Erin Pockley (Spoons)
	
	


Apologies –  Role-play, Econ Soc, Preena Mistry, Tennis Courts RA, Kit Onarki, Chess Society, D of E, Sarah-Jan (PMSO), Anime Magna, Green International

Welcome from the Independent Chairs 

Katie in the Chair, Steven as Chairs Aide, Fabian Steering

· Role of Independent Chairs and Exec explained to new Guild Councillors

· Pointers on Conduct of the GC meetings given

· Voting cards explained and tested

· Count of quorum –107 voting Guild Councillors in the room – Meeting opened.


RBS Motion withdrawn

Agenda items starred – 4c, 4a.

Vote to approve all unstarred items on agenda including all ratifications and Motions.  Vote Passed For – 80%, Against – 6%, Abstain 14%

Approval of minutes from last Guild Council:  Approved (80%)
(For: 80%, Against - 4%, Abstain - 16%)


a).  Communications: 

VPS – Voting begins at 9am on 17th November. Voting is online through my.bham link. Asked GC to vote and encourage others to vote.

VPHC – Lobbying the University hard to reduce hall fees. Residential fees were increased by 8% for next year; this has been negotiated down to a 5% increase, although some halls have had to increase costs in order for others to be decreased. This is still not acceptable. Birmingham’s halls are more expensive than any other university except for London and Edinburgh. Registrar and Secretary had agreed to a decrease but we will be having a full review of fees that will be passed onto 2009/10 students. We will be collecting petition signatures.

HSO - University is carrying out a travel survey to try and sort out a university travel policy. The link to the survey can be found on the HSO report.

President – Last Guild Council passed the NUS reform motion. At the extraordinary conference held yesterday, 12th November, these motions were passed.

VPSAD – Running the ‘Get involved’ campaign and is asking societies for suggestions on possible taster sessions.

Guild TV – Last RA factor next week


b).   Questions to Officers, Questions and Suggestions

James Williams – What is your view of the Risa night on a Wednesday and the £1 drinks promotions, considering the Guild’s binge drinking policy?

VPW – Not happy about this and working with the Guild to resolve the issue. Will come back to this once more information is known.

c).    Reports:

Officer Team – Approval of Guild Officer Group reports: Approved (72%)

(For: 72%, Against: 6%, Abstain: 22%)

Report on Resolutions Extant – One Water motion. Meeting has been held with Spar and the University to ask them to stock One Water. Venues will be buying in One Water when current stocks run out.

Motion Name
Exec Recommendation  
Vote needed


a). Motion:
No Platform Policy
Approval


      Simple Majority

Vote to approve No Platform Policy: Approved (75%)

(For: 75%, Against: 9%, Abstain: 17%)

b). Elections: Appointments Panel (2 Guild Councillors)

Candidates: Dave Borland

                       Dora Meredith

                       RON

All candidates were duly elected to the Appointments Panel

                   Motion Name                         Exec Recommendation  
      Vote needed

c).              A Bright Idea                           Approval                                      Simple Majority

Proposer and Seconder of motion not in Chamber therefore motion postponed

   Motion Name                         Exec Recommendation  
      Vote needed
d).               Temporary Jobs on                Approval                                     Simple Majority
                    Campus

Motion approved by Guild Council when starring the agenda
e). Election: WMANUS Delegates (6 Full Members)

Candidates: Afzal Shah

                      Suzy Railly

                      Domeneque Di Ciacca

                      Dora Meredith

                      Azeem Mirza

                      Sanjay Kumar Singh

                      RON






All candidates were duly elected as WMANUS Delegates

                   Motion Name                         Exec Recommendation  
      Vote needed
f).                RBS: The Oil Bank of               No Recommendation                 Simple Majority

                    Scotland

Motion withdrawn

Meeting closed 19:50pm

December Officer Consolidated Report

Emma O’Dwyer - LGBTQ

Blog: emmaodwyerlgbtqo.blogspot.com
Email: e.odwyer@guild.bham.ac.uk

This month has seen the return of the fundraising bar crawl for the LGBTQ Association that is Homophobia is Gay. 3 no less! A good night was had by all and at time of writing the profits are still to be worked out.  A big shout out to Holly Pike and Rob Hunter for making it happen, with special thanks to Carnival and the Lib Dems for all their help.

At time of writing me and the vice president welfare have finished packing hundreds of condoms and red ribbons. You should notice plentiful amounts of awareness materials as we will be taking over every other notice board in the building and ribbons and information leaflets galore. Our aim is to make the student population aware that HIV/AIDs is a growing problem, how to protect yourself and most importantly about all the latest treatments post exposure that can stop you contracting the virus. So...if after Monday you still did not know what PEP hold me to account.

I attended further non-sabbatical officer training this month with the now full non-sabb team. They all seem very nice and I am looking forward to working with the DSO especially on university services as this is an area of interest we both share.

Myself and members of the Association attended and hosted the NUS LGBT Activist Training Day for the Midlands and East here at the Guild. We all appreciated the opportunity to develop our skills and the day provided us with a chance to reflect with some of our new first year members on their experiences so far. This highlighted the need for more first year representation within the Association and the need for some kind of positive feedback system for the committee so we can ensure we are getting the benefit of all our members’ ideas.

I have completed my survey campaign plan for next term; a copy of this is available on request.

Tom Marley - VPEA


I write this report to give you some ideas of what I have been up to. If you have any questions email me at t.marley@guild.bham.ac.uk. You can keep up to date with my activities from my blog @ www.tommarleyvpea.blogspot.com. 

· Higher Education Funding consultation

Currently I am undertaking the HE funding consultation as mandated by Guild Council. This ensures that the Guild will make a submission to the NUS consultation on what an alternative funding model for university would look like. These consultations have been emailed out to you and the officer team have been taking this consultation out on to campus.

· QAA student written submission

Every four years the University is audited to measure its internal academic quality and standards by an independent body called the Quality Assurance Agency (QAA). As part of the audit process the University submit a self-reflection document informing the QAA of what they think are their strengths and weaknesses. The Guild also make a submission, the student written submission, highlighting what students believe to be the University's stronger and weaker aspects. This is due in February. The first draft of the written submission has been completed and will go for student consultation in January.

· Student Reps

Student Reps are critical to ensuring the student voice at the University of Birmingham is heard. Currently I am talking to IT in the Guild about getting the Student Rep names online. With the university Learning Development Unit we are also exploring online methods for Student Reps to communicate with students they represent.

These are some of the things I have been getting up to Guild Council. Feel free to ask me a question at Guild Council about any of this. Also, the person who asks me the question “Why aren’t there enough core texts in the library?” will get a chocolate bar from me!

Yasmin Patel – EMO

Email: y.patel@guild.bham.ac.uk
Blog: www.yasminpatelemo.blogspot.com 

I’ve been quite busy with essays in this part of the semester. The following is a list of what I have also been engaged in:

1. I made a stance and represented the views of Ethnic Minorities on campus many times since I last wrote. The following are some examples:

· At the time of the discussion surrounding the no-platform policy. 

· Supporting a student through a difficult time when treated unequally because of the adherence to a faith.

· Supporting The University of Birmingham Friends of Palestine Society on a sensitive issue. 

2. I attended quite a few events. The topics of discussion involved the Muslim contribution to the World Wars and Palestine.

3. My work with the VP E&A on anonymous marking has been continuing. At present we are waiting for the University’s regulations.

4. I’ve met with the VP DR to discuss the review of Guild Council.

You can find more information on my blog. 

End.

Suzy Railly – ARAFO

As ever with my reports, it is basically an update on my health – I’m getting better slowly, but surely, thanks to my lovely orthopaedic shoes!  

Not Platform Policy has been passed at the last Guild Council meeting, which is nice, as our Guild will be -mostly- free of them damned racists and fascists.  Well done everyone who contributed towards that – your hard work has not gone unrecognised.  

I did try and get something with Coexistence done, but that, unfortunately, fell through due to lack of support, not mentioning any names...  Maybe next semester though, yeah?  

I’ve had a few e-mails about where the ARAF Committee is at.  The answer is: nowhere.  Sincerest apologies, but I have been far too busy trying to hand in essays etc. and learning how to walk properly again.  Surprisingly enough, my priorities lie with myself at the moment, no matter how honourable a cause the ARAF one is.  Sometimes you just got to look after number one.  Maybe next semester though, yeah?  

Anyway, again, not much going on in my arena at the moment as I’m actually trying to work on my degree, apart from the whole BNP thing which kicked off a couple of weeks ago.  But I’m sure you’re all bored of that already, so I’ll leave you to your own devices.  

I wish everyone season’s greetings, and a restful and relaxing holiday.

Choon in next time... ;o)

http://www.suzyraillyarafo.blogspot.com/
arafo@guild.bham.ac.uk
Hollie Jones, VPW
Hi Guild Council, and hope you have had a good first term- can’t believe the time has gone by so quickly. As always keep checking my blog for more detailed accounts of my work, and updates between meetings of Guild Council- www.holliejonesvpw.blogspot.com. Any questions if you could send them to h.jones@guild.bham.ac.uk that would be really helpful! See you on the 11th.

-> Worked with the LGBTQO on the Guilds actions for World Aids Day, including a sexual health drive

-> Researched, formed and proposed policy to submit to NUS annual conference in April

-> Attended the Wolverhampton Great HE Funding Debate as a panellist (and to bench mark for our own event next term)

-> Attended OIA workshop

-> Begun preparing response to the PCT 5 year sexual health strategy- to go out for student consultation in the New Year
-> Attended Social Sciences College Quality Assurance and Enhancement Committee- discussed the roll out of new complaints procedures across the college, problems with external examiners and issues for joint honours students

-> Attended NUS Extraordinary conference and voted according to GC mandate (of course) =]

-> Emergency Grant fund meeting- along with volunteers from student advice allocated funds from the emergency grant fund to two students

-> Attended Reclaim the Night March in London

-> Multicultural Week planning- firming up the agenda and along with the VPSAD met with the University to discuss our strategy and potential areas of collaboration

-> Corresponding with student reps from the college of Social Science regarding access issues for dyslexic students in the college

I am doing a little experiment… if you have read my report send an email to h.jones@guild.bham.ac.uk before Guild Council with the subject “I read your report (and you are cool)” -> there might be treats if you do.

Pippa Calver – EEO

Due to a lovely case of Tonsillitis and essay deadlines piling up I have unfortunately not been able to spend as much time over the last two weeks in the guild as I would have wanted.

I have however enjoyed helping steward the Homophobia is gay bar crawl, meet the Universities new travel plan co-ordinator, carried on slowly with the sound impact awards and attended general Officer Group Meetings.

Although I was unable to attend, from what I have heard People and Planets National 'Shared Planet Event' went off without a hitch and was enjoyed by all. So well done guys!

I have had lots of e-mails from students who have the same worries about me regarding the lack of recycling facilities around university. All I can say is, keep complaining, not just to me where I can forward your e-mails on to the 'powers that be' and pass on information through meetings, but to your schools. The more we show students really do care, the quicker it will happen, hopefully.

Coming up we have the new residence association training weekend which I will be attending and ensuring the new Services and Environment Position is fully supported.

A group from the Guild will be going to the National Climate March Dec 6th in London. Contact me if you would like to know more or want to join us.

Hope you have a lovely Christmas and unless you contact me sooner, I'll see you in the New Year.

Hannah Lazell VPDR

www.hannahlazellvpdr.blogspot.com
h.lazell@guild.bham.ac.uk
1.Environment – I have been working hard on the Sound Impact workbook with Pippa (EEO) and the Buildings Manager.  The deadline is rapidly approaching and we still have quite a bit of work to do.  Although we were originally trying to achieve a silver award, this is not looking likely because of the changed criteria this year.  Despite this, we are working hard to make our environmental performance better as an organization.

2. University – I have been to University Council (and met the new Vice Chancellor!) and attending the College Quality Assurance Enhancement Committee (C-QAEC) for the College of Medical and Dental Sciences.  I am meeting staff from HAS on December 10th (the earliest possible due to diary issues!) about OneWater.

3. External – I visited Leeds and Sheffield unions to look at things they do – I was really impressed by their facilities and some of the things they do.  This will help with our work overall and also in doing the Building Redevelopment.  I went to NUS extraordinary conference and also to the NUS Activists Academy which was focused on “creating a campaigning culture”.  With all of this (as ever) I will be happy to take questions or talk to anyone about it all.

4. Guild Council Review – Work is getting underway and you will see a report about it submitted to the meeting.  I can’t find out when the last review was done but I have a feeling it was a very long time ago – so it is exciting that we have a chance to change it!  I urge you all to “think outside the box” when considering any proposals or being involved in the process so that we get the best model possible.  I have been having 121’s with all the officers about the review and would invite anyone interested to set a meeting up with me.

5. Elections – at the time of writing we are in the midst of RA elections.  We have 122 nominations in total which is awesome, and I look forward to training the new set of RA’s!  I have also been involved in the PMSA elections so that we have an active committee to get the association back off the ground.

6. Entertainments – talks are in place about the Grad Ball, and I also plan to set up an entertainments committee….!  Watch this space.

7. I seem to have spent A LOT of time in meetings recently, which doesn’t please me because it means I have less time for students!  What I plan to do next term is set aside “drop in times” for students so I am definitely available to chat!

Domeneque Di Ciacca – WO

For more details look up my blog: www.domenequediciaccawo.blogspot.com / www.womens-network.org 

Email me at: d.diciacca@guild.bham.ac.uk / wo@guild.bham.ac.uk  

Current/Ongoing Campaigns:

· A current/on going campaign is to use surveys to research the demand for women only gym sessions. Information from which will be used as a lobbying tool for the Munrow to provide women only sessions at selected times. We began this research at the Wellbeing Fair on the 22nd of September. Ultimately once it is felt we have a significant response it will be taken to the Munrow by both me and Mark (VPS).

· I am also helping organise a Reclaim the Night in Birmingham. This event is planned to take place Saturday 17th January 2009. It has now been decided that the NUS will be backing this one this year instead of the Manchester one so we hope to get a lot of people involved. For more information about this project please go to:  www.brumreclaim.wordpress.com ,also if you would like to help please contact me at d.diciacca@guild.bham.ac.uk or wo@guild.bham.ac.uk . 
· Helping organise the AGM for the Women’s Network.
What has happened:

· London Reclaim the night: London’s Reclaim the Night was on Saturday 22nd November. Free transport was organised through an organisation in Birmingham, this was free but it was asked that people give a small donation if they could afford it. 

· The bar crawl in aid of stopping violence towards women.

Future Plans:

· Develop ideas for a women’s night and other events for both sexes.

Also check out the website for the Women’s Network: www.womens-network.org 

If anyone is interested in helping in any of these campaigns/events please email me; wo@guild.bham.ac.uk
Mark Smith – VPS

Vice-President (Sport)

http://www.marksmithvps.blogspot.com/
Recent Activities

I travelled to Loughborough for a meeting with all the Sports officers and administrators in the Midlands. Issues were raised that will be taken to the BUCs chair’s forum, and reported back.

 Attended the AU management Group which comprises of student reps from the AU, myself and AU staff; it is used to review any policies and feedback and discuss AU mini-forums, which are beginning on the 2nd December. Along with myself and the UBS staff, we have also met with a number of clubs that are struggling performance wise within the AU. We have made sure they have the support they need and hopefully there will be an upturn in fortunes.

 I was also present at the competitive sport mini-forum for the Guild, and this was really insightful as well as it being a useful outlet for those sport clubs that had issues which needed answering. Hopefully, some of these issues will also be raised at the next Student Sports Forum, which will be on the 4th December. 

Plans for the AU Dinner have also begun since meeting the Guild and UBS marketing teams; it was very productive in the sense that a design will be produced and ready to market from January which will greatly assist in the ticket sales for the event.

Non-related Sport Work

NUS Delegate elections have closed with 16 candidates elected. I will also be sitting on the elections committee for the forthcoming RA elections. I have also attended a college QAEC, and represented a student in an appeal.

Siobhan Dunne – HSO

It’s been pretty quiet again this month on the home students’ front as I’ve been really busy with my degree.  Nominations for the new FocSoc committee have closed and voting takes place on Wednesday 4th December, so by the time you guys read this the new committee will have been elected.  This is only the second time that we’ve had contested elections for the new committee, so congratulations to those of you who were elected and I want to take this opportunity to thank the 07/08 committee for all the hard work and effort that they’ve put in over the past year, ensuring that FocSoc has gone from strength to strength.

We’ve also had a spot of non-sabbatical officer training this month, mainly for the new non-sabbs and those that weren’t around for training in the summer.  It also gave me the chance to catch up with my sabbatical officer mentor and have another look at the campaigns that I want to run for the rest of the year, so stay tuned for more info on that!

It wouldn’t be a proper GC report without finishing with an update on FocSoc sport!  Hockey are suffering a bit at the moment from a lack of players with a couple of walkovers leaving them lying in mid-table; men’s 6-a-side football currently top their league, whilst the 11-a-side team are mid-table with a couple of games in hand.  Once again though, it’s all about FocSoc netball.  We’re currently top of the Premier League but face a massive game next Sunday (7th) against History, who beat the Medics in their last match, in what could prove to be a crucial result at the end of the season.

Any questions then just drop me an email (s.dunne@guild.bham.ac.uk) and visit my blog for more info (http://siobhandunnehso.blogspot.com). 

Sarah Jane Belton – PMSO

Email: s.belton@guild.bham.ac.uk
1. Induction – Since the last Guild Council meeting, I together with the other Non-Sabbatical Officers have had our Non-Sabbatical Officers’ Induction. It took place last Tuesday, the 25th November and the new Non-Sabbatical Officers have now met various key people in connection with our roles in the Guild and so I am now able to put faces to names! On the same day, I met my ‘Guild Staff Mentor’ with whom I will be able to discuss issues concerning how the University can support my efforts to fulfil my manifesto.

2. Graduate School – I have had a productive meeting with the Graduate School to discuss how I, as the new PGMSO, can work with them in the best interests of postgraduates and mature students at the university.

3. Student Development – Student Development staff and I have discussed the events and activities that can be arranged for mature and postgraduate students on and off campus. I have got some great ideas for events which I hope to be able to run in the new academic term.

4. Phase 2 of Guild Re-development – I have discussed with the Director of Business about possible modifications to the Guild of Students building to make it a more conducive place for mature students to study and socialize. There is definitely good reason to look forward to completion of the building work!

4. Guild Council Review – I have put forward a number of suggestions both to Guild sabbatical officers and University Guild staff the aim of which is to improve the running of the Guild Council meetings for the benefit of all those who attend. My comments were greeted positively, so I am looking forward to the prospect of seeing positive change being implemented. 

5. Elections – I am looking forward to being able to getting involved in the PMSA elections taking place tomorrow. It is so important to have an active committee for our association, to be able to tap into the views of our University’s mature and postgraduate student population.

6. Postgraduate Open Day - Since all those who may like to become Postgraduate Ambassadors were contacted, several people have contacted me to show an interest in helping out. Great response! Hopefully, we should be able to show prospective postgraduates that this is the University where they should apply to further their academic development.

7. Entertainment – I am looking forward to working actively with various members of the Guild Officer Group to arrange events and activities in the near future. Exciting times! Watch this space.

8. Much time has been spent in meetings of one sort or another recently. The important thing is that no matter where I am my email address is available for anyone with any queries, to drop me an email to discuss any relevant issues. 

Sam Gannon - CAO

Unfortunately, I do not have a great deal to report.

Since being elected, I have really just tried to get to grips with my role and the potential things that could be done through my role. This has happened through meetings with relevant people at the guild, but also through informal chats with different people. I have met with Commac, the Community Action Society who recently organised a Community Action Day, which went successfully. I anticipate working closely with Commac on any such events in the future. 

I feel I am now in a position where I can start to be ‘active’ in my role, but unfortunately this has coincided with the end of term where most of my time has been spent trying to get assessed work for my degree completed.

I look forward to next term when the real activity will begin.

Chris Nash – SSO

Just a short report this time Guild Council; with end of term course deadlines mounting up, the amount of time I have been able to spend on SSO matters recently has not been as great as I had hoped. But although I have not been able to be entirely proactive of late, I should like to remind all the students of satellite sites that I am entirely open to their issues, and would urge them to contact me on sso@guild.bham.ac.uk
A quick update on the progress of the Selly Oak Campus Committee; up till now, nominations have been slow coming in, despite ,y frequent visits to the site and the large amount of publicity materials which I have distributed. Now, however, is not the time to give up, and I shall be launching a fresh offensive in January to get candidates to come forward. The establishment of a successful small scale representative body is something I feel is essential for the Guild to have a continued role in supporting students on the site.

Return visits to Iron bridge and Shakespeare, though initially hoped to occur this semester have , for aforementioned reasons been put back. I am still hoping to undertake these visits early next semester, with a number of key Sabbs in tow – updates to follow.

Obligatory link to my blog: www.chrisnashsso.blogspot.com
James Ogden - VPHC

Reduce Halls of Residence Costs: Halls costs are now at a stage of final approval, we will approve the final figures at the next Accommodation Management Group with the conditions, which HAS have agreed to, that a working group is set up to find any additional savings that can be made, to look into standard rooms at the new Chamberlain and to pass on any future interest rate cut savings to students. I will now press on with these different avenues of bringing Halls of Residence fees down further. We now have an increase of only 1% above inflation and budget accommodation on the Vale through the significant reduction of price in Maple Bank.

A safe and respectable space where students can find private housing (The SHAC): The SHAC is moving steadily along although we still do not have a model to present to you for approval, this will be done at a later date when I can present to you a full and comprehensive overview of what the SHAC will be and look like. 

Housing Fair and Campaign: The Housing Fair was a resounding success in terms of the fair itself with many students attending and much positive feedback (without hard numbers just yet). In terms of the impact our message of choice had on students trying to find a house before Christmas we will have to wait and see. Hopefully students will get the message that you can wait until well after Christmas to find a house. We will be conducting some research to try and find out if there has been any effect.

Residence Associations Training and Elections: With the help of some R.A.’s, the VPDR and the LGBTQ Officer I door-knocked every halls of residence for R.A. elections last week; it was a fantastic week, getting to hear some of the issues students face in halls this year on a ground level as I was invited into many flats for a chat; and not just about elections. By the time we get to Guild Council the new R.A.’s will have been elected at the results ceremony on the 6th December. We have fallen just short of our target of 250 overall nominations but 240 is a fantastic achievement and we will only likely have 13 positions to re-open in the by-elections in January; a significant improvement on last year. The training is planned and ready to go, with a real emphasis on representation and campaigning.

For more detailed information about these things and the many other things I’ve been up to check out my blog at http://jamesogdenvphc.blogspot.com/, find me at Guild Council or email j.ogden@guild.bham.ac.uk 


Andrew Jones – DSO

Nothing to report as such other than that I’m still getting to grips with how the guild operates, so not a lot to talk about at the moment so I’ll keep it brief:

Disabled Students Association

I’ve investigated what is required to re-launch the Disabled Students Association. according to the ‘The Basement’ the legal stuff has already been done. So all is needed is a interested few students to get it going again!  So to that end I will be sending out a mass e-mail to any student that is registered with the Uni as having a disability.  Obviously I am not allowed to view such information so I will be liaising with the staff at Elms Road to get this moving.

Blogger

I’ve begun writing an occasional blog but some reason it’s been lost in cyberspace so I am going to have to rewrite it.  Thankfully it was only one page so far.

Jennifer Larbie – President

Hello Guild Council, 

I can’t believe it is the last Guild Council of the term! Where has the time gone? 

I thought I would use this report to give an idea of the key university meetings I have attended in my capacity as President on your behalf. 

November 

17th 

Strategic Planning and Resources Committee (SPRC)

This is a committee of University Council that advises on corporate strategy and finance. It recommends to council how resources should be allocated through academic and non academic areas. This particular meeting lasted three hours. It discussed things from the University’s reputation to funding the library refurbishment that starts in 2010. 

18th 

Points Based Project Board Committee 

This year, the UK will be implementing a point’s based system for non-European migrants wishing to come to the UK to work, study or train. This committee has been set up by the university to further understand the complexities of this new system, with a particular focus on how it will affect current and prospective international students. 

24th 

Meeting with Library Services 

Myself, the VPEA and the Democracy Manger have regular meetings with the library services concerning the issue of library provision and space. In this instance we looked at the Library Services section of the Student Satisfaction Survey. We found that “printed learning resources” was the most important concern for students. Also the many students questioned, believed that the University should provide free printing.  

Meeting with the New Heads of College 

Me and Tom also meeting with the 5 new Heads of Colleges discuss a number of issues. For one, we talked about how the Student Rep system would need to be strengthened under the new structure. As well as the discrepancies in academic provision to their students, for example all students in the College of Medicine and Dental Science have an unlimited printing allowance. Where as Students in Arts and Law and Social Science get zero! 

26th 

University Council

This was the first University Council meeting of the term. Hannah and I sit on Council as student representatives.  This meeting started with Lunch at 1.pm in the Staff house and ending at 7pm in the VC office where we had drinks with the new VC, Professor David Eastwood the current chair of the Higher Education Funding Council for England (HEFEC). He was very enthusiastic to see the Guild and all the great activities students get up to within it when he starts next year.  In this meeting we discussed a possible development of a music auditorium in the Chancellors court. 

Successes 

We have a win on printing credits. In a meeting I had last week with the University’s Registrar and Secretary, the University committed to looking at models that provide all students with a printing allowance.  The model selected will then be implemented in the University’s Budget in March!

Whoop! 

Up and coming 

On Thursday 4th December the Sabb team will be out and about talking to students about the financial pressures you are facing in the current and economic climate. We will also be talking to them about funding themselves through higher education. I can’t wait! 

E-Newsletter 

The second edition came out 2 weeks ago introducing the full non Sabb team. The next one is out in the next week and will focus on hidden course costs. Tom is currently working with the University encourage them to share their data with us so we can get the newsletter out to 30,000 students! 

Always feel free to drop me and email j.larbie@guild.bham.ac.uk 

Rich Walker – VPSAD

Rich Walker – VPSAD Guild Council Report.

November has been another banterous month within the Guild. Firstly, we had a bevy of Mini-forums throughout the month. This gave all of our student groups the opportunity to feedback on their activities of the year thus far. Unsurprisingly, everyone has been very busy, with socials planned at various locations around the city, film nights, fundraisers, religious events and trips planned either for the end of this semester or the beginning of next. Mini-forums also gave groups the informal opportunity to quiz some of the Officers on how we can make your lives easier. All of the feedback will consolidated into a report so you can find out what was said and how we can act upon the comments made.

Both the VPW and I are still working on Multicultural Week (still a working title!) We meet regularly to plan how we can get more people involved with the events within the Week. I must stress that we welcome input from all the students at Birmingham. By the time this report goes live, the first open meeting will already have been and gone (05/12/08 in the Student Development Meeting Room). We shall be organising many more opportunities for students to drive this event at the start of next semester, so stay tuned.

The Get Involved campaign is ticking along nicely. We have had a fair bit of feedback from our groups as to how you can get involved with the Get Involved campaign. I’ll just run through a few of the ways now. Ideally, we would like as many groups to put on workshops and showcase events as possible, so people can have a taster of the activities you partake. I understand that some groups cannot, due to the nature of their activity, put on a workshop, but we want you to be part of the campaign too. So we are looking at the possibility of having a variety of stalls around University. We are currently in the process of scheduling when (and where) such workshops and showcases can take place. Ideally we will have a presence across campus so that people who don’t necessarily visit the Guild as often as others can also see what we collectively are trying to achieve!

We are re-introducing the Refreshers Fair this year. The Get Involved Fair (shameless plug) will take place on the 21st and 22nd January 2009 in the Deb Hall and the Amos Room. Signup sheets are available from the Student Development Counter.

Also, after months of squabbling between the members of Girls Aloud as to who gets to play guitar first, the inaugural jam session takes place on Sunday 7th December. Test Transmission is an opportunity for musicians, regardless of their taste or ability, to have a jam with like minded people or test out material with other musicians. It’s a bit of a trial; we’ve got nothing to lose, and “if you never try, you’ll never know”
 We are looking to do this a lot more next semester, so join the Facebook group (search for Guild Live and you should find it)

Finally, some progress on the publicity issue that many groups have been facing! I have been talking to the University and it looks like such opportunities will be expanded in January with more poster boards in various places around campus! So when you are signing up for the fair in January, or if you’ve got a load of publicity material lying around after September’s big push, keep your leftover leaflets and posters as they may still come in handy.

Here’s to putting on an obscene amount of weight over the festive period! Have a good’n!

NUS No Platform Policy Report
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NUS No Platform Policy 


“Ensuring that equality and fairness is at the heart of the National Union of Students remains a priority for students and student officers. 

 

Following the decision of Annual Conference to adopt a ‘No-platform’ policy some years ago, NUS has been effective in ensuring that racist, fascist and anti-semitic organisations have been silenced in the student movement.  Despite the effectiveness of this and other similar policies, racist and fascist organisations have managed to infiltrate campuses and undermine students’ union’s fairness and equality practice. In some cases students’ union have actually sought to invite racist and fascist organisations to provoke debates.

 

At its’ Annual Conferences, NUS has regularly debated and voted upon a wide range of policies on anti-fascism and anti-racism covering issues such as immigration and asylum, stop and search, religious extremism and no platform.  Within the student movement there have been heated and protracted discussions as to what a no- platform policy for racists and fascists actually amounts to and whether or not it contradicts equal opportunities and freedom of speech.”


Hizb- ut- tahrir

Annual Conference 2004 voted to include Hizb- ut- tahrir to the NUS No Platform Policy.

1. Racism in all its manifestations is unacceptable.

2. Islam should not be defined by Conference as it is the property of Muslim students.

3. Hizb ut-tahrir and Al-Muhajiroun are two of the largest Islamist extremist groups in the United Kingdom.

4. Hizb ut-tahrir (HUT), Al-Muhajiroun (AM) and the Muslim Public Affairs Committee (MPAC) are responsible for supporting terrorism and publishing material that incites racial hatred.

5. MPAC are holocaust deniers, are constantly publishing anti-Semitic conspiracy theories, inciteful racist material and material inciting activists to break the law through their website.

The current No Platform list is held by a member of the NEC and not published formally.

NUS have confirmed that Hizb- ut- tahrir are on the current no platform list.

NUS- No Platform Policy and Law

Concern has been raised in relation to freedom of speech (Education Act 1986) and Human Rights Legislation.




No Platform Policy and the Law

NUS Conclusion

It is extremely unlikely, considering the definition from the 1994 Act set out above and its functions, that a students union would be bound to act in a way that is compatible with Convention rights. Counsel's opinion that the NUS have obtained confirms the independence of students' unions from universities.

 

Although a university may not be directly responsible for a breach of Article 10, it may be held responsible for a failure to protect an individual's Article 10 rights. A public authority (assuming that a university is determined to be one) is under a positive obligation to take action where a threat to an individual's freedom of expression comes from a private source, such as a students' union (see Plattform Artze für das Leben v Austria A 139 (1988), 13 EHRR 204). The university will also be the owner of premises from which an individual may have been prevented by the students' union from entering. The positive nature of section 43 will also be a factor in attributing responsibility for an interference with an individual's Article 10 rights to the university, rather than the students' union. 

 

Once again, although a students' union may not be directly affected by the HRA, it may well come under pressure as a result of the university being susceptible to challenge.

Policy records 
I have obtained policy from NUS dating back to 2002. No platform policy has always been decided by conferences, and the no platform list is updated each time a union or unions put the proposal to "no platform" them into "believes" and "resolves" in the form of a motion to Annual Conference, and conference approved by vote following a debate.

No Platform policy has been debated and passed at the following conferences since 2003 (motions appendixed)

LGB Campaign Summer Conference

June 2003

NUS Black Students Conference 
May 2002

Women’s Conference 

10-12th March 2003

Policy passed at Black Students Conference 

24-25th April 2003


Annual Conference Policy 2004

Policy Passed at Annual Conference

5-7h April 2005.

LGB Summer Conference 2004 
Agreed at National Council March 2005

Policy Passed at Womens Conference
14th-16th March 2005

Black Students Conference 
11th – 15th May 2005

Annual Conference Policy
2006

Policy Passed at Women’s Campaign Conference 
13-15th March 2006

Policy Passed at Annual 
Conference March 2007

Policy Ratified at Extraordinary Conference 
5th December 2007

Policy Passed at Extraordinary Conference 
5th December 2007

Annual Conference
2008

Policy Passed at Women’s Campaign Conference
11-13 March 2008

Appendix
No Platform Policies Debated at NUS Democratic Events 
LGB Campaign Summer Conference

June 2003

Policy Heading:
 International Issues for  LGB people
Conference believed: 

1. The Civil rights movement and other movements which have improved LGB rights were international movements. 

2.  It was through pressure form the European union that we have achieved equal status in the military, and equal age of consent. 

3.  Other countries have achieved more equal status for LGB people; e.g. Netherlands, Germany, and France have equal partnership rights. 

4. Far right parties are now in Government or have important influent, in Norway, Denmark, Portugal, Italy, Austria and the Netherlands.

5. The Fascist Candidate Le Penn won 4.8 Million Votes (17%) in the first round of the presidential election.

6. In Holland the far right look set to take considerable power in the New Government.  Mainstream Politics is failing to engage voters or worse still capitulating to fascism.

7. The right-wing Italian government minister Umber Bossi has called for the coastguards to shoot refugees trying to land on Italy’s Shores.

8. Italian ‘Neo Fascist’ now has a permanent “honour guard” at Mussolini’s tomb.

9. The three councils seats won by the BNP in Burnley is a wake up call for Anti-Racists and the left across Europe.

10. The growth of the far right has been the result of government, combining attacks on working class living standards with racist immigration policies – simultaneously capitulating to the far fight’s agenda and cutting a path for the fascist.

11. We need a united, Europe wide response to fascism.

12. While the NUS LGB campaign in the UK, is fighting against homophobia, other students’ unions and

13. Student organisations across the globe are campaigning in their own countries and internationally. 

14. In Australia for example, NUS Australia has a ‘Queer Rights’ section and two ‘queer’ officers who undertake similar work to us.

15. In America students associations, groups and Gay-Straight Alliances in Colleges across the country provide support,

16. Information and campaigning.

17. Organisations like ESIB (the European Students Union) are bringing together LGB activists from different countries to work together; sharing information, knowledge, campaigning tactics, and joint planning.

18. It is even more important to link up with other European SU’s since the most recent progressive changes in the UK on LGB rights have been directed by the European Court of Human Rights or EU law; e.g. the lifting of the ban on LGB people in the Armed Forces, Employment Rights.

19. We should be an active part of this worldwide LGB student movement.

20. There is no international recognition of LGB rights despite conventions on the rights of other vulnerable groups such as women, children and ethnic groups.

21. The world health organisation only agreed that homosexuality in the late 80’s.  as such many countries still class homosexuality as a mental illness and force LGB people to undergo intrusive and violating ‘medical treatment’ such as  electric shock therapy, drugs.

22. In over one third of the worlds countries homosexuality is illegal, incurring punishments from imprisonment, to torture, to death.

23. Even in countries, which do not mention sexuality in law, LGB people are still persecuted.  (e.g. in Europe: where a group of young men were imprisoned for ‘homosexual acts’ despite it not being mentioned in the law).

24. Because if this many LGB people flee persecution from these countries and seek asylum in the UK.

25. The UK Government is reluctant to recognise the status of LGB asylum seekers, and is notoriously insensitive when dealing with their applications.

26. That the NUS LGB Campaign ahs a proud tradition of standing alongside others who suffer exploitation and oppression.

27. Both worldwide and in the UK, Millions of workers, predominately women, have no choice but to work long hours, in unsafe environments, for pittance pay, often literally risking their lives.

28. The UK No Sweat groups supported by Trade Unions and other organisations campaigning against child and sweated labour builds links with sweatshop workers.  It supports their struggles for recognised Trade Union to enable them to fights collectively in their workplaces for basic protections and rights, in the UK and world-wide.

29. Last spring Egyptian Security Forces raided a disco in Cairo frequented by gay men. They confiscated mobile phone’s and address books to seek out other men. Fifty-two were arrested and imprisoned.

30. Twenty-three gay men have recently been sentenced to prison terms of up to five years, for contempt of religion and false interpretation of the Qur’an.

31. They were tried by the state security court; they were not allowed proper access to representation, bail or appeal procedures. 

32. Anyone who tried to support these men were witch-hunted, including their family, friends and lawyers. They were not even supported by the Egyptian human rights organisation, which feared the ramifications.

33. LGB people in Israel/Palestine face persecution and harassment from all sides.  

34. Religious and ultra-orthodox groups in Jerusalem are trying to stop the city's Pride parade from going ahead on 7 June. 

35. The deputy mayor of Jerusalem, a member of Shmuel Shkedi (National Religious Party) has been reported as saying "We will not let any sickness and deviance take place in the city. The very existence of these people is a provocation, their existence is uncivilised." 

36. In Palestinian Arab communities, homosexuality is taboo and LGB people often face violence. The Jerusalem Open House LGB community centre estimates that only 50 Arab men, and no women, have dared to "come out" in the whole of Israel and the Occupied Territories. 

37. In October 2000 a gay Palestinian man was jailed for living in Jerusalem with his Israeli lover, Ezra Yitzhak, without a permit. He spent three months in prison before he was freed on appeal. The renewed intifada and Israel's military operations in the West Bank mean the couple now face daily police harassment and have had tear gas and bullets fired in their direction by Israeli soldiers. 

38. While the conflict between Israel and the Palestinians continues other issues like lesbian, gay and bisexual rights have little chance of getting onto the political agenda. 

39.  The peace campaign is growing - in May 100,000 people demonstrated in Tel Aviv against Israel's occupation of the Palestinian territories. 

40. Over 400 people are now refusing to serve in the Israeli army in the Occupied Territories.

41. For the last nine months, the "war against terrorism" has dominated the political agenda at home and abroad. 

42. The war in Afghanistan continues; there is the possibility of war between India and Pakistan over Kashmir; there is every likelihood that the US will launch a war against Iraq. 
43. The international situation is not without implications for lesbian, gay and bisexual people. 
44. The rise of political Islamic movements is alarming. 
45. Political Islam is distinct from Islam as a religion practised by individuals. We support the right of individual people to practise their religion freely; however Islamic political regimes such as that in Iran and the Taliban in Afghanistan have consistently persecuted not just LGB people but also women, trade unionists and political dissidents. 
46. The arrest and trial of 52 gay men in Egypt can be directly linked to the Egyptian government's need to appear "tough" in the face of its Islamist opponents. 


Conference further believed:

1. Many of our students are international students. They will sometimes face persecution in their home countries that is much worse than the situation here. In some cases it may not even be safe for them to return, or be publicly ‘out’ in their country of origin, for fear of harassment or death. 

2. Amnesty International have recently reported the need for urgent action In Namibia, where the country’s President has threatened all University LGBT students with arrest and imprisonment (or deportment if they are foreign nationals) if they are found. We must work alongside LGB people in countries like Namibia, Zimbabwe, Iran, Iraq, Cuba, Afghanistan, Egypt, etc. and campaign together against these attacks.

3. However, there are also other countries where LGB rights are much more advanced than in the UK. For example where gay marriage is legal. In South Africa full equality is enshrined within the constitution.

4. But we must also work with LGB students across the globe to challenge attitudes, cultures and minds not just the legal stature of LGB people. But we can only do this on the back of strong links, joint campaigning work and solidarity.

5. Fascist groups are also viciously homophobic, and the nail bombings of Soho, Brick lane and Brixton were examples that they are a threat to us all.

6. Because individual fascists are gay does not make them any more progressive, or make our campaigns against them any less necessary. Pym Fortyne may have represented a slightly different form of Dutch ‘pro-tolerance’ fascism, but we are not in favour of tolerance when it is being use to whip up anti-muslim hatred.

7. We must organise directly against the fascists; but we must also campaign to cut the roots of racism and fascism; uniting black /white, gay /straight, in campaigning to tackling poverty and for a better deal for deprived communities & working-class people.

8. Many LGB students have been campaigning against fascism in the recent elections.

9. We cannot leave it until election time to convince people why they should not turn to fascist ideologies.

10. The fascist offer easy answers to the problems of unemployment and poor housing by blaming everything on immigration.

11. The rise of the far right is a product of disillusionment with the major political parties, which have fuelled to deliver jobs, homes and a felling of security to millions of working class people.

12. In Britain both Labour and the Tories have fuelled the fascist’ arguments by portraying asylum seekers as a “problem/Groups like the BNP gain a lot of support in deprived working class communities. When housing is unaffordable or badly repaired, unemployment and crime rates are high, local services are under-funded, it is easy to sell the message that ‘its all the fault of the blacks taking our jobs/gays corrupting our children’.

13. During July, the Commonwealth Games comes to Manchester.  Many of the sports kits worn by the competitors have been produced in sweatshops by workers on poverty pay, whilst many businesses involved in the Games will make massive profits, and companies like Nike and Gap give sponsorship from the fruits of exploited labour.

14. Many countries taking parts in the games, including the UK have sweatshop: their governments are happy to support their people taking part in events that promote their nation in a positive light, but are not prepared to ensure basic human rights of their workers.

15. The commonwealth games, with the media entourage and hype, should not be allowed to pass without exposing the grim conditions faced by workers who make the sports stars kits.
16. While other governments have condemned the trial and imprisonment of these gay men in Egypt, Tony Blair has spent his time holidaying in Egypt as a guest of President Mubarak, who orchestrated the crackdown on LGB people.

17. Last Term the NUS LGB showed our disgust at the abuse of human rights in Egypt by picketing the Egyptian Embassy, releasing fifty-two white balloons, and petitioning and occupying the foreign office. We must demand action be taken against the bigotry displayed by Mubarak’s regime in Egypt.

18. This campaign must continue; we should take our petition for ‘gay’ rights in Egypt back to our colleges and get as many people to sign up as possible and continue the pickets and lobbying. 

19. The situation in Egypt is terrible but not isolated. In many countries people face the death sentence for being LGB. In many more, LGB people are put in prison, or subjected to harsh punishment and harassment.
20. Since the Israeli occupation in 1967, hundreds of thousands of Palestinian people have lived under military rule with no democratic rights, miserable living conditions and little chance of finding decent jobs or getting access to proper education.

21. The Israeli and Palestinian people are two distinct nations and should each have the right to their own state. 

22. The Israeli army should withdraw from the Occupied Territories. 

23. A "two states" solution would allow the normalisation of politics within each state. 

24. While we understand the desperation, which drives some young Palestinians, who have experienced nothing but occupation and conflict in their lives, we oppose the suicide bombings of Israeli civilians. 

25. We oppose absolutely the growth of fundamentalist Islamic groups like Hamas which are virulently anti-gay, anti-Jewish and anti-women. 

26. We should offer our solidarity to progressive Palestinians calling for a separate Palestinian state. We should support the peace campaigners in Israel who are calling for Israel to get out of the occupied territories.

27. Launching wars against Afghanistan, Iraq and other so-called "rogue states" is likely to build support for rather than stop the rise of political Islam. 
28. While the fall of the Taliban was welcome, we cannot endorse the bombing campaign that brought it about. 
29. The record of Afghanistan's new leaders on women's rights is little better than that of the Taliban. The vast majority of women in Afghanistan still feel unable to go out without wearing the burqa. 
30. Despite a war in 1990 and over a decade of sanctions, Saddam Hussein remains in power in Iraq. 
31. War inevitably has a devastating impact on the lives of innocent people

Conference resolved:

1. . To work in solidarity with LGB groups worldwide. 
2. To support international LGB campaigns

2. Write a fighting fascism guide including a history of the growth of fascism, LGB people and the holocaust and useful recent facts/figures/arguments.

3. To work with the European Students Union through ESIB (European Students Information Bureau), to share information and organise joint campaigns against the far right.

4. To encourage students to participate in the European Social Forum in Florence this November, where tens of thousands of campaigners will meet to discuss an alternative vision for Europe, and to send to a representative from the NUS LGB Campaign at a cost of 30 Euros registration plus coach fare of approximately £50.

5. To campaign against the fascist both in the UK and internationally.

6. The LGB campaign to work with the Black Students Campaign, the Labour movement and community groups to combat the far right.

7. Many international students are LGB and come from countries, which persecute people for their sexual identity.

8. As homophobic laws and homophobia still occurs in this country as well as abroad, gay rights are an international issue. 

9. UK students only study abroad and go abroad when they graduate, they have a right not to be persecuted in other countries.

10. Sexual identity is a basic human right and should be recognised as such both nationally and internationally.

11. UK law does not recognise same sex partnerships in terms of immigration: despite doing so with heterosexual marriage.

12. LGB people should be free from persecution on ground of their sexuality no matter which country they live in and should be given the same refugee status as others.

13. LGB people should be able to immigrate to be with their partners just as heterosexual couples do.

14. To be an international looking campaign, for the NUS LGB Officers and committee to make likes with as many international LGB / LGBT / Queer student groups as possible and report back to December conference.

15. Work alongside groups such as Gay and Lesbian International, Amnesty International, and other Human Rights Organisations.

16. To work as closely as possible with the Equal Opportunities and Liberation section within ESIB (the European Students Union).

17. To campaign for LGB people recognition rights internationally.

18. To fight for equal status, partnership rights and fair treatment for LGB asylum seekers and students.

19. We should force the UK government and government’s world-wide to recognise rights for LGB people

20. To re-affiliate to the broad based no sweat campaign.

21. To support the actions of the Manchester No Sweat Campaign in organising a festival and rally.

22. Support the rolling programme of action by Manchester No Sweat activist in the run up to the games.

23. We must condemn the Egyptian government for its human rights abuses, including the imprisonment of innocent people.

24. To support campaigns for an independent Palestinian state alongside Israel. 

25. To distribute information about the current conflict and its impact on LGB people in Israel and the Occupied Territories. 

26. To offer support and solidarity to LGB community organisations in Israel/Palestine. 

27. To publicise the work of Israeli and Palestinian groups campaigning for LGB rights.

28.  To oppose the "war against terrorism". 

29.  To offer practical support and solidarity to LGB people living under oppressive regimes around the world.
By fighting for:

1. No platform for fascist on our campuses.

2. An end to racist scapegoating scrap the immigration laws.

NUS Black Students Conference 
May 2002

Policy Heading:
Fighting Racism.

Conference believed:
1. The British National Party’s election in three council seats in Burnley is a danger to all Black, Jewish and LGB communities and to a democratic inclusive society.

2. The vote for the BNP was a vote for racism.

3. In a post-election interview, BNP leader Nick Griffin stated the BNP’s aim is for an ‘all white Britain’. 

4. The British National Party (BNP) is a fascist party. It supports the repatriation of black people from Britain; calls the Nazi Holocaust a ‘hoax’; when it won a council seat in Tower Hamlets racist attacks rose by 300%. 

5. Across Europe fascist parties are winning elections. Fascists now sit in government in Italy, Denmark, Austria and Holland.

6. The BNP averaged 18% in the 19 results contested nation-wide in the local elections – making the polls the far rights best showing since the late 1970s.

7. Fascists politics directly threaten the Black community. In France, Le Pen – leader of the French National Front – who came second in the first round of the Presidential elections supports Black people having reduced access to jobs, public services and houses. He has called for ‘an immediate end to all immigration and to send three million immigrants home’. 

8. Nail-bomber David Copeland – killed three and injured hundreds – a former member of the BNP, advocated people vote BNP.

9. The far right has targeted campuses to overturn ‘no platform policies’ to push its politics of race hate and recruit students.  The BNP youth organiser is a student in Leeds and a candidate in the local elections

10. Far-right parties have grown on the back of increasingly racist government policies including racist anti-asylum legislation. Home Secretary David Blunkett’s statement that asylum seeker children are ‘swamping’ Britain’s schools should be condemned and will give a lifeline to the BNP.

11. There is a steady increase in support for far-right  parties across Europe.

Conference further believed

1. The BNP were kept out in Oldham by the Coalition against Racism Unite to Stop BNP Campaign to mobilise the anti-racist vote.  Turnout was forty-four percent (44%) against a national average of thirty-three percent (33%).

2. The BNP can be defeated.  Broad based anti-racism campaigning uniting all those who oppose the fascist are needed wherever the BNP stands.

3. NUS Black Students Campaign has prioritised the work of the Coalition Against Racism: Unite to Stop the BNP campaign involving students in a Stop the BNP speaker tour; poster and sticker awareness campaigns; and getting students to mobilise the anti-racist vote in areas where the BNP is standing at the local elections. 

Conference resolved:

1. To continue to prioritise campaigns against the BNP.

2. Continue to support the Unite to Stop BNP Campaign, which will oppose the BNP wherever they organise or stand for election.

3. To work with Anti-Racists, Jewish and LGB students to encourage CMs to implement ‘No Platform’ policies for fascists and holocaust deniers. 

4. Work with students to oppose the BNP in areas such as Burnley and Oldham where Black communities remain under siege from the fascists.

Women’s Conference 

10-12th March 2003

Policy Heading:
International Solidarity and Anti Racism

Conference believed:

1. That the last few years have seen fierce debate at National Conference, in all the Liberation Campaigns and in the wider student movement about whether student unions should concern themselves with international issues.  Some people in the student movement argue that political issues and in particular international ones are ‘irrelevant’ to students and should be ignored.

2. That student unions, like trade unions, are essentially about solidarity – the idea that individuals are stronger when they organise collectively, and that an injury to one should be regarded as an injury to all.

3. There is absolutely no reason why student union – including NUS and its Liberation Campaigns should not extend this principle to solidarity with struggles outside the student movement and outside Britain.

4. That the US attack on Iraq, probably supported by the UK, looks increasingly likely.

5. That the 1991 Gulf War resulted in the deaths of 100,000 Iraqi civilians and conscript soldiers- in addition to the hundreds of thousands of deaths and immense suffering caused by economic sanctions since then.

6. That all this, combined with the fact the US and British governments supported and armed Saddam Hussein for twenty years, does not suggest much concern for democracy or the welfare of the Iraqi people.

7. That an attack on Iraq could unleash a tidal wave of reaction in the Middle East, driving the Iraqi people into the arms of  Saddam Hussein, strengthening Islamic fundamentalism..

8. That UN endorsement will not fundamentally change any of this- the Gulf War and economic sanctions had full UN support.

9. That asylum seekers and refugee women are often escaping oppression and brutality.

10. That women seeking asylum and refugees should be treated with respect and be able to access support services for women who have experienced violence.

11. That women whose immigration status is dependent upon remaining with their partner for a one year probationary period still need protection from domestic violence.

12. The government introduced a concession to the one year rule in 1999, but the proof needed was the partner’s conviction.  The proof is now to be extended to include medical evidence, social services records, an undertaking from the perpetrator or reports from women’s refuges.

13. That asylum-seeking women cannot access refuges and support services which receive any state funding.

14. That the provisions of the new Nationality, Immigration and Asylum Bill include:

15. Revival of the Tories’ “white list” – a list of countries from which application for asylum are automatically barred.  The new list includes several eastern European states with appalling records of anti-Roma discrimination and attacks; the government will be free to expand it at will.

16. A reversal of the burden of proof so that it will be up to asylum-seekers to prove that they are not criminals.  The asylum claims of those who cannot provide detailed information about how they arrived in the UK will automatically be rejected; with the result that, for instance, a woman who is brought here as a prostitute and escapes will be deported if she is too afraid to inform on her traffickers.  

17. A restriction of maintenance support for those who do not claim asylum as soon as they arrive in the UK.

18. Automatic deportation of those whose initial claims are rejected, with the right to appeal exercisable only from outside the UK.

19. That if these measures become law, they will only exacerbate the institutionalise racism and violation of human rights which is at the heart of Britain’s asylum system.

20. That the government/media war on asylum-seekers and immigrants is absolutely central to the growth of racism in Britain, with mainstream political parties cutting out a path for the far right to follow in.

21. That since the collapse of peace talks in September 2000, the Israeli-Palestinian conflict has claimed dozens of Israeli and hundreds of Palestinian lives.

22. That the continuing cause of the conflict is the refusal of the Israeli government to respect the Palestinians’ right to self-determination, i.e. an independent state in the areas of where they are the majority.

23. That the most viable solution to the conflict is the creation of a fully independent Palestinian state in Gaza, the West Bank and East Jerusalem (with full equality for minorities on both sides) and massive aid from Israel, the US, the EU and the Arab states to help rebuild the Palestinian economy and resettle refugees.

24. That we should therefore make solidarity with the Palestinians’ resistance to the Israeli occupation of the West bank, East Jerusalem, and Gaza.

25. That those who argue for the destruction of Israel- as opposed to the Palestinian state alongside it – are both wrong and harmful to the Palestinian cause.

26. That the growing strength of Islamism (“Islamic Fundamentalism”), “political Islam”) in many parts of the Muslim World is a tragedy.

27. That in March 2002 a Sharia (Islamic Law) court in Nigeria’s Katsina state sentenced Amina Lawal to death by stoning after she confessed to having had a child while divorced.

28. That in June, with the help of a lawyer hired by a Nigerian women’s rights group, Amina succeeded in getting her sentence suspended until January 2004 to allow her to care for her baby for two years – but she still faces the death penalty.

29. That like many; Fundamentalist’ movements (eg Hindu fundamentalism in India), Islamism is not simply an outgrowth of a particular religion or cultural community, but a political movement with a very specific agenda. 

30. That the conceptions, proceedings, verdict and sentence of the court which tried Amina Lawal are utterly barbaric.

31. That democracy, secularism, equality, sexual freedom and women’s liberation are of universal value.

32. That to oppose Islamism is not “Islamaphobic” ie prejudiced against Muslims.  Muslim worker, women and left wingers are, in fact, the first victim of Islamist violence and oppression.

33. That the project of establishing a state based religious law, of trying to impose an idealised version of an early medieval society on the inhabitants of the early 21st century, is necessarily anti-feminist, anti-secular and anti democratic.

34. That as an internationalist campaign, we should do everything we can to show our solidarity with those denied their rights by the barbarism of the death penalty, religious law etc.

35. That the past 12 months have seen a rise in levels of racist and fascist activity throughout the country.

36. Far right political parties have performed well in elections throughout Europe, including the BNP winning a number of council seats in the north of England.

37. That the student movement has a long and proud record in the fight against racism and fascism.

38. That the NUS Women’s Campaign should be at the forefront of the fight against racism and fascism wherever they are manifested.

39. That the election of the fifth BNP Councillor in Halifax is a matter of grave concern for anti racists.

40. That all the major political parties claim to be anti-racist while pursuing policies, which make the growth of racism virtually inevitable.

41. That both Labour and the Tories have overseen the introduction of viciously authoritarian and racist asylum and immigration policies, sending out the massage that immigration is a problem and cutting a path for the far right to follow in.

42. That the combination of racist asylum and immigration polices with increasing poverty and inequality and crumbling public services have provided fertile ground for the growth of the far right.

43. Every year nearly ¼ of all pregnant women worldwide choose to have an abortion.

44. Approximately 25% of the world population live in countries with highly restrictive abortion laws.

45. Ireland’s laws state that abortion is only allowed to save a woman’s life.

46. That legal status of abortion makes little different to overall levels of abortion incidence.

47. Where illegal, most abortions are done with unsafe methods causing complication in approximately 40% of the cases.

48. Where illegal, it is primarily women without financial means who take recourse to unsafe abortion methods, resulting in the death of a woman every five minutes.

49. That all over the world hundreds of millions of people work for slave wages in appalling conditions – in the “North” as well as the “South”, the developed “First world” as well as the “Third world”.

50. That in every country – including Britain- worker’s ability to organise for better wages and conditions is hampered by sever legal restrictions, while in some – Iraq, China, Cuba, Burma etc – trade union activity is straightforwardly illegal.

51. That the No Sweat campaign fights against sweatshop labour and for living wages, decent conditions and free trade unions through working-class self-organisation and solidarity.

52. That since being set up last year No Sweat has:

· Taken Indonesian feminist, democracy activist and trade union leader Dita Sari on a speaker tour of the UK.

· Worked with the GMB to unionise sweatshops in the East End of London

· raised more than £4000 to support the work of the newly-created free trade unions of Indonesia.

· Brought low-paid women workers who organised a successful strike against Nike in Mexico over to speak in Britain.

· Launched the campaign for ‘Made with Union Labour’ kitemark.

· Received support from a large number of national and local trade unions, including the GMB, civil service workers’ union PCS and clothing workers’ union KFAT, as well as groups such as Labour Behind the Label.

Conference further believed:

1. That the British student movement has a proud tradition of international solidarity, most recently exemplified by the upsurge of student resistance to a US-UK War on Iraq.

2. That NUS has unfortunately, quite often been marginal to this tradition.

3. That the Women’s Campaign has done some very important international work, including last year’s very successful and high profile protest against the stoning of Amina Lawal.

4. That NUS has unfortunately, quite often been marginal to this tradition.

5. That Saddam Hussein’s regime is a vicious dictatorship which has crushed the Iraqi labour movement, stifled all dissent, persecuted and butchered the Kurds and other national minorities and attacked neighbouring countries including Iran and Israel.

6. That we should combine resistance to the war-drive with support for all those fighting for their rights against the Iraqi dictatorship, religious fundamentalism and other repressive regimes and movements.

7. That it is disgusting that, during the bombing of Afghanistan last winter, some of those who rightly opposed the war also made excuses for the barbaric Taliban regime.

8. That Human Rights Watch have detailed thousands of cases of rape used as a weapon of war in Sierra Leone and other countries.

9. That UK refugee support organisations say there has been a significant rise in the number of female asylum seekers being referred to them after suffering extreme sexual violence, and believe that the Home Office and the courts are brushing these women’s experiences aside – not treating them as torture but instead as victims of ’a soldiers lust’.

10. That in addition to being racist  and in violation of basic human rights, Britain’s asylum and immigration laws discriminate and oppress women in the following ways:

· The UK is one of the few countries in which rape is not grounds for claiming asylum.  

· Although the Labour Government abolished the “primary purpose” rule when it came to power, it has effectively reintroduced it under the cover of making registry officials responsible for judging whether marriages involving non-UK nationals are genuine- to the detriment of thousands of women wanting to come and live with their partners in the UK.

· The so-called “two-year rule” makes it difficult for women who come to the UK to live with their partners to end the relationship without being deported.

11. That the demand for an independent Palestinian state alongside Israel can unite the vast majority of Israelis and Palestinians in opposition to nationalist chauvinism and Israel’s oppression of the Palestinians.

12. That the anti-Arab chauvinism of Sharon and the Israeli Government acts in a vicious circle with the fundamentalist, anti-Semitic chauvinism of groups such as Hamas and Islamic Jihad, with both sides doing their best to prevent a democratic solution to the conflict.

13. That the activity of the Israeli peace movement (e.g. the 100,000-strong anti-occupation protest last may or even the 500+ soldiers who have refused to serve in the Occupied Territories and launched a statement of protest) is a cause for real hope.

14. That as an internationalist campaign, we should do whatever we can to support the fundamental demands of the Israeli peace movement and the Palestinian people: Israel out of the Occupied Territories!  Let the Palestinians form a state!

15. in November and December 2002, tens of thousands of Iranian students protested for the release of political prisoners and against a death sentence passed on the liberal Islamic academic Hashem Aghajari - whose crime was to point out that human beings are not monkeys and do not need to imitate anyone!

16. That the Iranian government has persistently violated human rights: arrested, tortured and executed thousands of opponents; suppressed independent trade unionism. Strike and other working class activity: established a state of virtual sexual apartheid: unleashed a war on Iranian Kurds, Jew and other national and religious minorities: physically crushed opposition demonstrations and established a tight regime of censorship in all fields.

17. That the Iranian student movement has long been at the forefront of oppositions to the regime, unleashing a huge wave of demonstrations in 1999.

18. That in 2000 this conference showed its solidarity with the Iranian student movement by electing jailed democracy activist Ahmed Batebi as Honorary Vice President.

19. That in order to beat the racists and the fascists we must use a variety of tactics, including education and direct action.

20. We also have a duty to protect students in our students’ unions and at all of our events, and a no-platform policy plays a vital role in doing this.

21. Some people say that we should no-platform only fascists but try to debate racists and ‘win them over’.

22. Just because someone is not an organised fascist, does not mean that they are not dangerous – e.g. the killers of Stephen Lawrence and Ricky Reel.

23. We should not be naïve enough to believe that we will always be able to beat racists in debates – David Irving, for example, is a very persuasive and intelligent man.

24. That a movement that aims to destroy the support of the far right cannot limit itself to condemning racism – although it must do that.  It also has to provide answers to the very social problems that stimulates the growth of racism in working class communities.

25. That the Labour movement should be fighting to unite the black and white people in the struggle for decent jobs, homes and public services for everyone

26. 20 million of the 53 million abortions performed annually are unsafe.

27. Restrictive abortion laws violate women’s human rights based on the Universal Declaration of Human Rights

28. Women on Waves (WoW) is a non profit organisation concerned with women’s human rights.

29. WoW responds to urgent medical need, empowers women to exercise their human right to reproductive health and legal, safe abortions and draws public attention to the consequences of unwanted pregnancy and illegal abortion.

30. With a ship WoW provide contraceptives, information, training, workshops, and safe and legal abortion outside territorial waters in countries where abortion is illegal.

31. That the vast majority of the low paid workers (particularly in the clothing industry) which No Sweat exists to defend and organise are women.

32. That the example of the US, where United Students Against Sweatshops has organised large-scale protests against sweatshop employers and solidarity with workers’ trying to organise, is extremely positive.

33. That No Sweat is more than worthy of our re-affiliation and support.

Conference resolved:

1. To continue to campaign on International Issues, including but not limited to the struggle for women’s rights, equality and secularism worldwide.

2. To make sure that there is space at Women’s Campaign events and in Women’s campaign publications for the discussion of international issues.

3. To reaffirm the importance of discussing and campaigning on international issues.

4. That Women’s Committee should organise an event about the women’s movements and international solidarity sometime in the coming year.

5. To campaign against the US-UK attack on Iraq and in solidarity with the Iraqi people against Saddam Hussein.

6. That Women’s Committee should include anti-war materials and information, including ‘Women against the war’ posters and stickers, in the next national mailing.

7. That Women’s Committee should work with other organisations to organise a women’s contingent on the next big anti-war demonstration.

8. That Women’s Committee should consider what other action the Women’s Campaign can organise to raise the profile of democratic, internationalist, feminist politics in the anti-war movement.

9. To affiliate to the Stop the War Coalition and makes a clear statement of solidarity with those fighting for freedom, democracy and women’s rights against Saddam Hussein, religious fundamentalists, etc.

10. That we have a responsibility to make solidarity with democrats, secularist, trade unionists and feminists in Muslim countries and communities in their opposition to Islamism. Anything else is grossly Eurocentric inverse racism.

11. To welcome the changes to the one year rule, and to resist calls for it to become a two year rule.

12. To campaign for asylum seeking women experiencing domestic violence to be exempt from the “no recourse to public funds” rule.

13. To push for rape to be treated as ground for asylum and considered as torture.

14. To campaign for all survivors of rape to be treated with respect.

15. To raise awareness through work with the international human rights bodies of the extent of violence against women world wide.

16. To campaign against the Nationality, Immigration and Asylum Bill, for the repeal of the Asylum and Immigration acts and in solidarity with those seeking asylum in or facing deportation from the UK.

17. To campaign in solidarity with the Palestinians’ struggle for self-determination.

18. To affiliate to the British ‘Committee for Two States’, a trade union initiative launched by the Communication Workers’ Union.

19. That Women’s Committee should make links with and support the work of groups such as Women in Black, which organises both Israeli and Palestinian women  in opposition to the occupation and for peace.

20. That the Women’s Campaign should support and publicise the struggles for democracy, human rights, free trade unions and student unions, sexual equality and the separation of religion and state in Iran.

21. To work with Iranian students, labour movement and feminist activist to these ends.

22. To work with the Iran solidarity campaign being set up by the National Union of Journalist and Iranian labor movement activist.

23. To work with Nigerian women’s rights activists, Amnesty International and other relevant groups to raise a storm of protest at the state-lynching of Amina Lawal.

24. To actively campaign against the use of death penalty, religious law and other violations of human rights everywhere in the world.

25. To have a no platform policy for all known racists and fascists at all NUS Women’s Campaign events and to publicise this policy to all constituent members.

26. That the NUS Women’s Officer and members of NUS Women’s Committee will never share a platform with any known racists or fascists.

27. To create briefings and educational material about why it is important to no-platform racists and fascists.

28. To work with the NUS Black Students Campaign, the Labour and the anti racist movement to fight against the BNP and the link anti racist struggle to fight for social justice, using slogans such as “Education, jobs and services for all – don’t let the racist divide us”.

29. To vigorously campaign against the demonisation of immigrants and asylum seekers, and against the Asylum and Immigrations Acts and for open borders.

30. To donate £50 to WoW and write them a letter of support.

31. To run a campaign called ‘Every 5 minutes a women dies…’ raising awareness of the many unnecessary deaths caused by unsafe and illegal abortions

32. To work with NUS USI and our sisters in the Irish Pro-Choice movement to organise a picket of the Irish Embassy.

33. To re-affiliate to No Sweat at the cost of £150.

34. To encourage Women’s Officers and Women’s Campaign activists to get their colleges to affiliate to and support No Sweat.

35. That Women’s Committee should work with No Sweat, Labour Behind the Label and KFAT to producing a briefing and organise a speaker tour on the issues or women’s rights, sweatshop labour and labour movement solidarity.

Policy passed at Black Students Conference 
24-25th April 2003

Motion No:
4

Motion Heading: Anti-Racism

Conference believed:

1. Tackling the systematic discrimination faced by Black communities is a priority for the NUS Black Students Campaign.  It is our common experience of racism which unites African, Asian and Caribbean students in our fight for equality.

2. Racism and fascism are sharply rising across Europe: a direct danger to Black students.

3. Repeated attacks on asylum rights from government legislation and the media have whipped up racism.

4. The latest legislation denies asylum seekers the right to appeal decisions in the courts.  Britain’s most senior judge said this ‘fundamentally conflicts with the rule of law’.

5. Many decisions are overturned by appeals to courts.  Denying this will mean asylum seekers being sent back to unsafe countries.

6. Asylum seekers will also be made destitute once their claim is rejected and their children taken into care.

7. Since September 11, Muslims are increasingly vilified as extremists.  Minister for Europe, Denis McShane’s comments that British Muslims ‘make a choice: the British way, based on political dialogue… or the way of terrorists’ is a clear example of this.

8. In reality Muslims are increasingly the subject of racist stereotypes, violent racist attacks, racist policies like the Hijab ban, and unfairly targeted with so-called ‘anti-terror’ legislation.

9. The failure to implement the Lawrence report on tackling institutional racism means powerful institutions continue to discriminate against Black people.  This was exposed in the police force this year by the Black Police Association (BPA) and the documentary ‘The Secret Policeman’.

10. On 10 June the British National Party (BNP) will mount the biggest electoral assault by fascism in Britain.

11. To win European seats the BNP requires only 8.5% of the vote in the North-West, 10.5% in Yorkshire and just 5% in London for a GLA seat.

12. BNP successes in European elections would project it onto national and international platforms.  This would be a disaster for Black communities in Britain.

13. The BNP is not a legitimate political party but a fascist organisation, based on violence, dividing our society.

14. It is racist and a direct threat to Black, Jewish and LGB students.  The BNP calls for an ‘all white’ Britain and has launched a ‘Campaign against Islam’ to whip up hatred against Muslims.

15. The BNP calls the Nazi holocaust a ‘hoax’ and where the BNP is active racist attacks soar.  Between April 2002 and March 2003 there was a 149% increase on March 2001.

16. Stephen Lawrence was murdered in the area where the BNP was active and its national HQ was based.

17. The election of an unprecedented number of BNP councillors is alarming.

18. There is a real danger the BNP could win an MEP in the North-West, a seat in London government and extend its number of council seats.

19. The Youth BNP is targeting students.  It distributed leaflets peddling racist lies on the NUS anti-fees demonstration and claims to have students active in 17 universities and numerous FE colleges.  It is running a campaign to overturn ‘no platform for fascists’ policies in student unions in order to whip up racism on campus.

20. The CRE has stated that many of the BNP’s supporters are young.  We have a responsibility to counter this racism, to alert students about the dangerous reality of the BNP.

21. Islamaphobia is increasing.

22. Muslims are demonised as a threat to national security and face racist laws like the Hijab ban.  Violent racist attacks, including the recent desecration of 40 graves in London, are increasing.  There has been a surge of unjustified ‘stop and searches’ against Muslims using ‘anti-terror’ legislation.

23. NUS has used language such as ‘extremist’ and ‘primitive’ to describe Islam and Muslims and passed policy which can only contribute to Islamaphobia.

24. Policy was passed at NUS Conference, which has islamaphobia implications for Muslim students.

25. The motion’s statement that “racism in all its manifestations id unacceptable” and that  “Islam should not be defined by Conference as it is the property of Muslim Students” should be welcomed.  However the motion had no consultation with FOSIS, the largest Muslim student representative body in Britain.

26. The no platform policy only named a number of “Islamist extremist groups”.  Because only Muslim groups were named.  Muslims will be seen as the cause of extremism – this is unfair, untrue and will cause a rise in Islamaphobia.  Nationally, the language of “Islamic Extremism” has stigmatized the Muslim community and led to increased attacks.

27. FOSIS welcome that any group breaching NUS’ equal opportunities policy is already not allowed in NUS.

28. Racism is a societal ill grown out of ignorance, education needs to be a key in the fight against racism.

29. That the BNP is becoming increasingly visible and vocal in the UK, mainly in the North West.

30. That Stoke have just gained another BNP council member.

31. However the activities of other extremist groups such as Combat 18, the National Front, Klu Klux Klan and White Wolves (amongst others) have increased in other areas throughout the UK as well.

32. Although they are not receiving the same level of awareness raising as the BNP because they are not promoted as political.

33. Activities range from the ‘placing’ of racist materials in campus libraries, to targeted hate mail to individual students, to increased attacks in rural areas on refugee, asylum and Black communities.

34. The home office is increasingly introducing draconian measures to restrict the rights of refugee asylum seekers, British Muslims and foreign nationals in the name of anti-terrorism.

35. The government and media continue to attack asylum rights.

36. Clause 7 of the current Immigration and Asylum Bill denies all state support to asylum seekers at the end of the asylum process including financial and housing support.  This could lead to asylum seeker children being taken into care.

37. Under Section 55 of the Nationality, Immigration and Asylum Act, asylum seekers are not entitled to accommodation or money unless they claim ‘as soon as is reasonably practicable after the person’s arrival in the UK’.

38. In practice if a claim is not made with 24 hours of arrival then support is denied whilst the case is ‘investigated’.

39. Xenophobia and racist hysteria towards asylum seekers is legitimising the far right.

40. That the Race Relations (Amendment) Act 2000 came into effect in 2001.

41. That a minority of HE and FE institutions has a publicly available, working policy, which is implemented across the institution.

42. That Asians are stopped and searched 18 times and Africans are stopped and searched 27 times more than white by the police.

43. That those organisations such as the Black Police Association and Society of African Lawyers, the Society of Muslim Lawyers and the Society of Asian Lawyers are active in supporting and campaigning on the rights of Black people wrongfully accused.

44. That the government’s proposed revision of student funding will result with an increase in the number of students working almost full time hours whilst studying.

45. That around 750,000 of Black workers join a trade union.

46. Racism manifests in many forms, the BNP represent organised overt racism.

47. According to latest figures published by the CRE Reported Race-Hate Crimes have increased by 12%, a total of 5,192 cases of racially aggravated crime were dealt with in 2003 according to the CPS.

48. Another 18 religiously aggravated crimes were reported.

49. These figures are still hugely under-representative of the real crimes due to mis-reporting by the police and its agencies.

50. Often the majority of Black victims of hate crimes are reluctant to identify race as a factor due to a fear of further victimisation.

Conference further believed:

1. The BNP can be stopped on 10 June by ensuring the widest possible unity and mobilising the anti-BNP vote.  A national campaign ‘Unite Against Fascism’ (UAF) can achieve this.

2. UAF is a broad coalition of anti-racist groups, politicians, celebrities, trade unions, community groups and individual.

3. UAF have a national strategy – activity and planning days in preparation for June 10th.

4. The TUC and Searchlight have produced a guide on fighting the BNP for individuals and groups.

5. The Blair Government may call a general election in November 2004. 

6. Muslim communities are challenging Islamaphobia.  Young Muslim women have led campaigns against the ban on the Hijab.  This year many more Muslim students attended NUS Conference.  Muslim communities are at the heart of the anti-war movement.

7. NUS Black Students Campaign must support his.  The Muslim community’s campaigns against racism and for better representation strengthen the campaigning of the whole black community.

8. Strike action also affects EMAs as attendance affects payments as well as a possible £50 termly bonus.

9. Those Black workers in unions are a minority.

10. That the Black Students Campaign has worked with the TUC Race Equality Committee and the Unison Black Members Officer on campaigns on promoting the rights of Black workers.

11. The Black members of the FBU are active in challenging institutional racism alongside being active in their union.

12. As a result of institutional racism as evidenced by the ‘Secret Policeman’, the BPA have taken action to boycott the latest Black recruitment drives by the police forces.

13. That due to ignorance about the religion of Islam, as a result of September 11th, Sikh, Hindu and even Rastafarians were attacked.

14. The whole reporting system is tainted by the lack of Black advocates within the system available to support Black victims.

15. That forward thinking students unions such as Huddersfield University and Kingston University have already become hate crime reporting centres (HCRC).

Conference resolved:

1. Work with SAAR and GLA to support ‘Respect not Racism’ college initiatives including music and cultural events to challenge racism and celebrate diversity.

2. Work with ‘Coalition Against Destitution of Asylum Seekers’, STAR and others to defend asylum rights.

3. Work with FOSIS to lead NUS in challenging Islamaphobia and opposing the ban on the Hijab.

4. To work with NHSF, BOSS, FOSIS to co-ordinate a national campaign raising awareness on the issues affecting the respective Black and faith communities.

5. Call on NUS to avoid using the terms ‘extremist’ and ‘fundamentalist’ in relation to Muslims.

6. Work with BPA, NAAR and others opposing institutional racism.

7. Campaign to end racist ‘stop and search’.  Support NAAR’s national ‘know your rights’ card.

8. Support victims of racist attacks.

9. Make opposing the BNP a priority and support it being part of an NUS Priority Campaign.

10. Work with UAF and Operation Black Vote to maximise Black student turnout at forthcoming elections and to use their vote against the BNP.

11. Continue supporting the Student Assembly Against Racism (SAAR) in opposing racism and fascism.

12. To support and affiliate to UAF campaign and other major national campaigns.

13. Reaffirm NUS’ support for ‘no platform for fascists’ policy.

14. With the permission of TUC/Searchlight this information is adapted for distribution on campus Black students groups.

15. The Black Students committee devise a campaign including posters and web links encouraging Black students to register to vote.

16. The campaign works with UAF, students unions and on campus Black groups. 

17. That NUS should work with the NUS Black Students Campaign and FOSIS when implementing policy and decisions that specifically refer to and affect Muslim students.  

18. The Officer meets regularly with FOSIS to strengthen Muslim student’s voice in NUS.

19. To combat all forms of racism and religious discrimination including Islamaphobia and anti-Semitism.

20. To lobby NUS to consult with FOSIS on all issues referring to Muslims and FOSIS be involved in work undertaken by the convenors of the anti-racism campaign with regards to NUS policy, which refers to Muslims.

21. NUS Black Students Committee to work with FOSIS to submit a motions to NUS Annual Conference highlighting these demands.

22. Support the ‘Coalition Against Destitution of Asylum Seekers’ – a coalition of over 100 asylum rights, welfare and anti-racism organisations established to oppose Clause 7 and Section 55.

23. Work with SAAR and STAR to defend asylum seekers and immigration rights.

24. Encourage students unions to run a challenging racism day in conjunction with there on campus Black students groups.

25. To work with ‘The Women of Colour Global Women’s Strike’ and other organisations on campaigns around the governments implementation of Section 55 and support for asylum seeker and refugee women.

26. For the Black Students Campaign to produce an information file by February 2005 with sections on the following:

a) The Race Relations (Amendment) Act and how it affects Black Students

b) How to become a Hate Crime Reporting Centre for Students’ Unions

c) To work with the Society of Asian Lawyers and the Society of African Lawyers to produce a list of legal services available to Black Students

d) How to join a union

e) To reproduce with the TUC arrest cards and know your right cards

27. For this file to be distributed at events attended by the Black students campaign i.e. fayres, SU visits and regional conferences.

28. For this file to be available on line in the NUS Black Students Area.

29. For the Officer to work with the Black members sections of UNISON and the TUC on areas of overlap.

30. To continue to work with the National Black Police Association, the Societies of Asian, African and Muslim Lawyers.

31. To prioritise working with Black-led organisations at all times in the campaign against racism and Black empowerment.

32. To run a campaign (supported by posters and information packs) with the other NUS liberation campaigns and faith groups such as UJS, FOSIS, BOSS, NHSF and the National Black Police Association; informing students unions on how their institutions can become a hate crime reporting centre.

33. To work with ASPIRE and Ligali to promote a true representation of Black communities and Asylum and immigrant communities in the local and national media.

34. To support the BPA’s boycott of the Black recruitment into the Metropolitan Police force.

35. To support and promote Black Workers for Justice and the TUC Black Members Forum.

36. To organise a Race Relations Amendment Training day as part of the NUS training programme and to invite speakers from the TUC/Unison/FBU Black Members, and the BPA.

37. To ensure NUS refrain from using the word “Islamist.

38. That is a SU or institution becomes a HCRC that they ensure a Black representative to consult with for Black issues.

Annual Conference Policy
 2004

MOTION NO: 

118

MOTION HEADING: WELFARE

Conference believed:

6. NUS should reflect the diverse needs of students and run a variety of campaigns.

7. Many students are forced by poverty to neglect their well-being – by living in poor quality, unsafe accommodation, eating cheap and unhealthy food and by working long hours on top of their courses.

8. Student poverty isn’t a ‘rite of passage’; all students should be entitled to a dignified, decent standard of living.

9. NUS should run a campaign based on the principle of students’ rights to a decent standard of living.

10. Student welfare and wellbeing should be at the heart of everything we do.

11. It is imperative that the needs of further education students are reflected in all of NUS’s work and especially in the priority campaigns.

12. Members of liberation campaigns face discrimination in all walks of life and this includes welfare services.

13. The rise of PFI/PPP as a funding model for student accommodation continues to grow.

14. The Housing Bill is an opportunity to improve the standards of accommodation for all students.  The Government will debate the Housing Bill in this session of Parliament.

15. That the No Sweat campaign has widespread student support.

16. All students have the right to education free from sectarian attacks, harassment and discrimination.

17. That it would be very positive to see a similar process in the UK.

18. Students in Britain have a positive role to play in supporting the Good Friday agreement, which aims at resolving inequality, injustice and conflict through an inclusive political process and remains the best way forward for peace and reconciliation in Ireland.

19. Respecting a student’s race or religion is vital to ensuring their welfare.

20. Minority students often face difference or additional issues when studying.  For example, language barrier or religious obligations.

21. NUS, our university and college campuses should all reflect Britain’s diverse society in order to encourage the principles of tolerance, understanding and acceptance.

22. The Race Relations Act and subsequent amendments provide a framework for students unions in handling matters of race and equality.

23. The RRAA made it a legal duty for Universities and FE colleges to work towards the elimination of unlawful discrimination and to promote the equality of opportunity and good relations between persons of different racial groups in carrying out their functions.

24. The Commission for Racial Equality has the power to issue guidelines that promote the obligations laid out in the Race Relations Act.

25. University accommodation has historically provided affordable and safe places for students to live.

26. Over 260,000 students live in Halls of Residence.

27. Chronic government under-funding of higher education means many universities are attempting to raise money by: introducing massive rent rises on student accommodation; selling of halls and flats to private companies; entering into public-private partnerships (PPP) and Private Finance Initiatives.

28. Rents consume the bulk of student income and high rents are a key factor in student hardship.

29. Students do not access the healthcare they need.

30. There is no specific exemption from prescription costs, dental care and eye-tests for students.

31. No-one should have to pay for prescriptions, dental care and eye-tests.

32. NUS should continue to campaign for these costs to be exempted.

33. The right to healthcare free at the point of need is a vital aspect of a modern socialist society.

34. No-one should ever have to make a decision about their health based on money.

35. The Tory ‘passport’ scheme would use taxpayers money to pay towards private healthcare for those who could afford to ‘top-up’ the cost out of their pockets.

36. This scheme would not only take money out of the NHS and into the pockets of private companies, it would also discriminate against those people who could not afford to pay for the additional cost of private care.

37. Government must make the case to the country that the NHS is worth paying for.

38. The National Insurance rise to fund the NHS was a step forward, but it would have been more progressive to ring fence income tax.

39. 8,000 people die day from HIV/AIDS with 14,000 people being infected.

40. The UN states that £10bn per year is needed to combat HIV/AIDS through the Global Fund.

41. That New Labour has under funded, cut and/or privatised virtually every part of the public sector:

· Tuition fees, abolition of grants, top-up fees

· Attacks on Incapacity Benefit, single parent Child Benefit and JSA claimant a massive extension of PFI in the NHS.

· Under funding of secondary education, leading to major cuts by many LEAs.

42. That there is more than enough wealth in society to fund the services that everyone needs.

43. PF does not save ‘the taxpayer’ money.  In fact it is more expensive because the companies carrying out PFI contracts demand a profit, with the result that more government spending has, under the scheme, consistently resulted in fewer beds, worse services and worse conditions for staff.

44. That the Government has aped the Tories by combining under funding with privatisation (PFI) and increasing use of market mechanisms.  

45. Racism in all its manifestations is unacceptable.

46. Islam should not be defined by Conference as it is the property of Muslim students.

47. Hizb ut-tahrir and Al-Muhajiroun are two of the largest Islamist extremist groups in the United Kingdom.

48. Hizb ut-tahrir (HUT), Al-Muhajiroun (AM) and the Muslim Public Affairs Committee (MPAC) are responsible for supporting terrorism and publishing material that incites racial hatred.

49. MPAC are holocaust deniers, are constantly publishing anti-Semitic conspiracy theories, inciteful racist material and material inciting activists to break the law through their website.

Conference further believed:
1. Students often neglect their health for a variety of reasons, because of lack of knowledge, stigma or poverty.

2. NUS Welfare should support Students’ Unions in their health awareness campaigns, on issues such as mental health, meningitis awareness, drink safety and stress.

3. Welfare is not just about raising awareness – NUS should push a more political welfare agenda on students’ rights as citizens.

4. All students have the right to live in safe, secure, affordable accommodation.

5. There is a direct correlation between the environment you live in and your ability to achieve your academic potential.

6. That NUS make our Priority to oppose PFI/PPP as a financial model of providing student accommodation through the media and direct representation to UUK and Government.

7. Members of the liberation campaigns have every right to equal access to welfare services and such services should be as relevant to them as anyone else.

8. The prejudice that people from liberation campaigns face can also be a barrier to accessing vital welfare services.

9. That the FE sector students living away from home often receive little or no support from their institutions in finding suitable accommodation.

10. That welfare issues like these are not always realised by FE unions or NUS.

11. That the way to guarantee free, quality healthcare for all is an NHS funded by progressive taxation, with democratic local control by local authorities, patients and staff.

12. That many of the most important campaigns against sweatshops have been campus-based, with students linking up with lecturers and campus workers to organise campaigns for a living wage.

13. Universities, colleges and unions should be proactive in ensuring the welfare of all their students.

14. It is impossible for student officers to know everything about all the minorities that study at their university.

15. NUS should work with the Commission for Racial Equality to provide guidelines that are relevant and sensitive to students and minority student issues which support student officers.

16. Private companies exists to make a profit, as such the student tenant will face higher rents than in traditional University owned accommodation and in some cases rent hikes of over 10% a year.

17. Pushing extra housing costs onto students is a crude way of further transferring education costs away from the government and onto students.

18. That companies such as Unite are making major gains in the student housing area and this represents a major threat to students.

19. The horrific example of Liverpool’s Grand Central halls of residence highlights the failings of transferring halls to the private sector.

20. HEFCE have made the situation worse by capping University borrowing and specifically disallowing new money to be spent on accommodation.

21. Society has always imposed values about what is ‘attractive’.

22. Many perfectly healthy people, male and female, spend their lives dieting in order to fulfil society’s definition of what beauty is.

23. Many people become obsessed with their weight to the point of illness, with anorexia and bulimia being the result.

24. 1 in 4 students experience mental health problems, yet the issue of mental health is still highly stigmatised.

25. Many students and young people self-harm as a symptom of their mental health problems, this issue is often swept under the carpet.

26. That 40% of students now work an average of 13 hours a week while studying.

27. That the National Minimum Wage is set so low, with so many qualifications and exemptions, that it goes nowhere near guaranteeing a living wage.

28. That it would apply to all workers from 16.

29. That over the last year, No Sweat has

· continued its work with the GMB to unionise workers in East London.

· successfully completed its appeal to raise £5,000 for the trade union movement in Indonesia.

· raised money and won support for workers fighting to establish independent trade unions in Mexico’s free trade zone garment factories, and taken a trade union delegation over to visit them.

· organised support for sweatshop workers in Haiti.

30. HUT’s statements about Jews, the LGB Community, Hindus, Sikhs, Muslims and others are offensive and have no place in a movement which respects liberation politics.

31. HUT, AM and MPAC change their appearance and masquerade as more docile groups to evade NUS no platform policy.

32. HUT has been found on campus under the names: One world society, one nation society and more.

Conference resolved:
1. To create a National Welfare Committee with the following terms of reference:

· Membership

· NUS President 

· NUS VP Welfare

· 2 other NUS NEC members as elected by the NEC

· 2 Representatives from each region elected 

· liberation officers

2. To mandate the VP welfare to convene a committee to look into specific FE welfare issues.

3. That the Vice President Welfare and the Vice President FEUD organise a one day FE Welfare event.

4. To run an awareness campaign aimed at FE students about staying healthy – including registering with the appropriate services and having regular health and sexual health checks.

5. That NUS should continue to monitor the proposals to introduce a national identity card.

6. Support campaigns defending students and colleges subject to sectarian violence.  Re-affirm support for the Good Friday Agreement; call for its full implementation; lobby the British government to reinstate the Assembly and other political institutions without delay.

7. Reaffirm support for the NUS no-platform policy for racists and fascists.

8. To run a campaign aimed at putting equal opportunity at the heart of welfare services, guiding unions and officers in how to make their services accessible and relevant to the different members of liberation campaigns through working closely with the liberation officers.

9. To campaign on issues surrounding the Housing Bill:

10. NUS to run a campaign changing public opinion to end the belief that students should live in poverty, with substandard accommodation and unhealthy food. 

11. To implement a national health awareness campaign, providing timely resources, materials and briefings for officers on the health campaigns that students’ unions run every year; that these resources should be rolled out on a timetable – published over the summer. 

12. To promote a political welfare agenda, campaigning for rights for students in all of their lives – as parents, as workers, as citizens; and to work with the trade union movement to campaign for a fairer, more just society in which work pays and prejudice and discrimination are a thing of the past.

13. Commend the VP Welfare and the NEC who have worked on the Health and Housing Campaign this year.

14. Reaffirm commitment to No Sweat and encourage CMs and other student groups to do likewise.

15. National Executive Committee to deliver a resource pack giving constituent members guidelines and ideas on how best to provide for minority students.

16. Relevant members of the NEC to meet with the Commission for Racial Equality and work towards improved and comprehensive guidelines for educational institutions that target the areas of most concern.

17. Launch a national ‘Our Halls Not For Sale’ campaign against the privatisation and part-privatisation of student accommodation including a national poster and postcard campaign, a briefing which makes clear the arguments against PPP/PFI and privatisation, a national ‘sleep-out’ stunt outside parliament.

18. Hold a national ‘Our Halls Not For Sale’ campaigning conference against halls sell offs.  This should involve all those opposed to halls privatisation and PPP/PFI including trade unions and exclude companies involved in halls privatisation.

19. To oppose rent rises above inflation.

20. Call on the government to increase investment in university infrastructure.

21. Mandate the NEC to produce a dossier of evidence against the use of PFI in areas of student accommodation and send it to the management of all educational organisations in the UK.

22. To produce a late delivery campaign pack in time for the new academic year 2004/05, including model press releases, letters to MPs and University management.  To use the results of this year’s PPP survey to pre-empt late delivery and be ready to assist unions.

23. Mandate the NEC to name and shame institutions who provide low quality accommodation.

24. To lobby Vice Chancellors jointly with SU representatives to highlight all the issues raised.

25. For NUS to provide adequate training for student officers to strategically combat the problems encountered by many students living in PFI-PPP accommodation.

26. Run a campaign to raise awareness of the importance of healthcare, including registering with a doctor and dentist, and regular checkups.

27. Campaign for all to be exempted from the costs of prescriptions, dental care and eyetests.

28. Condemn the Tory ‘patient passport’ plan for what it is – privatisation by any other name.

29. Oppose any scheme which gives incentives for opting for private healthcare.

30. Campaign for a ringfenced increase in income tax to invest in the NHS.

31. Launch a mass campaign to lobby the Government to increase contributions to the Global Fund for itself and other members of the EU and to ensure it commits to the WHO targets.

32. Increase funding to the NHS and reverse its policy of Sexual Health Clinic closures.

33. Campaign against the stereotyping of ‘beauty’ in the media and to form a coalition with fashion and journalism students to counter these imposed values.

34. Work with the Eating Disorder Association to run a campaign to break the silence on eating disorders.

35. To run a campaign to remove the stigma attached to mental health problems, in particular self-harm.

36. Work with UNISON to campaign against the Government’s attacks.

37. Consult with the representatives of nursing students on the running of this campaign.

38. To approach NATFHE and other public sector trade unions about developing a charter for public services, including such demands as jobs for all at a living wage; free, state-of-the-art healthcare and comprehensive education for all.

39. To affiliate to No Sweat (at the cost of £100).

40. To organise a campaign to twin CMs with Mexican and Haitian student unions.

41. To ensure that all NUS t-shirts are produced through the Ethical Threads initiative.

42. Reaffirm support for the NUS no-platform policy for racists and fascists.

43. Apply the No-Platform policy to the MPAC, HUT, AM, and all proven associated front groups.

44. Establish a working group under the anti-racism campaign to produce an information pack on and list of all proven associated front groups with links to MPA, AM and HUT.

45. Encourage CM’s to take decisive action against AM and HUT and to combat anti-Semitism, racism and homophobia in all its forms.  

Policy Passed at Annual Conference

5-7h April 2005.

Motion No:
108

Motion Heading: Welfare

Conference believed:

1. Students Rights are good.

2. Students’ rights are constantly under threat – the right to an education and the right to a decent standard of life.

3. Students are equal citizens in society and should be afforded the same rights as anyone else.

4. Frequently students are denied their right to safe and secure accommodation as landlords see them as an easy target; whilst the Housing Act will address some of these concerns for some students, many will remain unprotected.

5. Students are frequently denied the right to free and accessible healthcare as unfair means-testing systems for prescription and other healthcare charges leave the poorest students unable to pay and long waiting lists for doctors and dentists in some cities leave students unprotected.

6. Students in the workplace are often denied the same rights as other employees, are frequently un-unionised and forced to work long hours for low pay and little respect.

7. There is a belief in society that a poor quality of life for students is some kind of ‘student rite of passage’.

8. This is patently untrue and this belief creates an atmosphere in which those with power over students (such as landlords, employers, etc.) feel it is okay to deny students their rights, and students come to expect less-than-equal treatment.

9. This is a disgrace and must stop if students are to become equal citizens in society.  NUS should make campaigning about student rights a priority in the next year.

10. That over 1 million of NUS membership suffers from some form of mental health problems.

11. Students should never have to choose between their religion and studies.

12. The NUS should be a model of good practice as regards equal opportunities and participation for all.

13. Respecting a student’s race or religion is vital to ensuring their welfare on campus.

14. Religious students of all faiths should be able to partake completely in university or college life and all students and all students should feel comfortable regardless of religion.

15. Increasing numbers of students live in private rented accommodation.

16. There has been an increase in students living in privately owned or managed halls of residence.

17. There are increasing numbers of private residences being converted into student housing.

18. Landlords must comply with the Housing Act 1985, the Landlord and Tenant Act 1985 and the Environment Protection Act 1990.

19. Many landlords do not comply with these acts.

20. Local councils rarely check landlords’ premises to enforce compliance with these acts.

21. Many students are unaware of their rights and the responsibilities of landlords.

22. Many students are not aware that they may complain to the council with respect to non-compliance.

23. The Housing Bill is not sufficient to cover the licensing of a large proportion of student housing.

24. Private halls have led to higher rents, inadequate service provision and late delivery.

25. NUS has a duty to campaign to raise standards of student accommodation.

26. NUS have recently launched a Code of Standards for halls of residence.

27. This code will lead minimum right across the UK.

28. Students can get ripped off in private housing.

29. First years generally get quite panicked about house hunting; this is primarily unfounded.

30. Problems exist in private housing such as damp, rot smells from cooking foods such as kippers, bad maintenance.

31. Student asylum seekers increasingly face deportation to their original country, having previously been granted exceptional leave to remain including recently Andrei Bazanov at Bournemouth and Azim Ansari an undergraduate at St John’s College, Oxford.

32. Many students in this situation have to terminate their degree and are sent into situations of grave danger where they have no contact and their lives are at risk.

33. Students should be able to finish their degree without fear of deportation.

34. A government ‘clampdown’ on so-called ‘bogus international students’ has meant students are increasingly targeted by immigration officers. Bradford student Victor Ruttoh was held for a month in an immigration detention centre, suffered injury, then removed to Kenya after unintentionally working 2.5 hours per week more than allowed over summer, following unclear information.

35. Attacks on asylum and immigration rights by the media and politicians are fuelling racism.  Recent measures include holding young asylum seekers in detention centres and reducing appeal rights.

36. Anti-asylum rhetoric affects students: a recent survey showed graduates in favour of reducing immigration increased from 33% to 56% in the past 8 years.

37. A climate of increased racism has led to a rise in racist attacks and murders, such as that of Kalan Karim, an asylum seeker in Swansea in September.

38. In recent years, hostility towards asylum seekers and migrants has been whipped up by politicians and sections of the media, aiding the growth of racism and the far-right.

39. Going into the general election, NUS should defend asylum rights, including the 1951 Geneva Convention, taking a stand against politicians pandering to racism.

40. Many lies are told about asylum seekers – one of society’s most vulnerable groups, many of whom have fled war and persecution.

41. Contrary to tabloid myths, 80% of the 12 million refugees worldwide live in less developed countries.

42. Britain ranks 9th among EU countries on numbers of asylum seekers as a proportion of the population.

1. Recent years have seen increasingly harsh UK asylum legislation attacking some of the most vulnerable people in society including: restrictions on financial support – creating widespread destitution for asylum seekers; bans on right to work – forcing people into unregulated work; imprisoning those arriving without correct documents, including children, a practice condemned by the UN.  Many asylum seekers participate in education to rebuild their lives.

2. The BNP threatens the basic NUS principle of keeping unions as a safe-space for all students, and threatens their welfare.

3. The British National Party is a fascist, racist organisation that stands for an all white Britain, destruction of student and trade unions and elimination of basic democratic rights.

4. The BNP has 21 Councillors across Britain and polled 808,200 votes – 4.9% of the national vote in the European elections.  In London the BNP were 5,720 votes away from winning a seat on the Assembly.

5. It intends to field candidates in the upcoming general election and the local elections in London.

6. It seeks to attract votes on the basis of racism, homophobia, Islamophobia, anti-Semitism and the vilification of refugees and asylum seekers.

7. That the BNP has activists in a number of Universities, including Manchester, Manchester Metropolitan, and Salford.

8. Student unions play a crucial role in defeating fascism in Britain.  We welcome positions taken by unions to expel members of the BNP from student unions.

9. Student unions should be free from racism and prejudice and welcome students from all ethnic, cultural and religious backgrounds.

10. The rise in racism endangers students.

11. Muslims are facing increased racism, desecration of mosques, violent attacks, stereotyping and targeted ‘stop and search’ policing.

12. Institutional racism in education remains, with bias against black students applying to ‘traditional universities’ and under-marking where ‘anonymous marking’ is not implemented.  NATFHE reports a failure in education to implement the Race Relations Amendment Act (RRAA) designed to tackle such problems.

13. Muslim and Sikh students are now being excluded from French schools following the banning of the hijab, turban and Jewish skullcaps.

14. Mental health is a huge issue for many students.

15. Education staff should be appropriately trained about mental health.

16. Everyone should have more understanding of mental health.

17. Mental health services should be easily accessible.

18. Debt and financial concerns have a detrimental effect on student’s mental health.

19. Unacceptable standards of accommodation for students can cause depression and anxiety.

20. Mental health concerns are linked to the pressure put onto students who are working many hours along side of their studies to support the funding of their education.

21. There is increasing media pressure to conform to a mesomorphic stereotype.

22. It is currently estimated that among women aged 15 to 30 (the most vulnerable group), 1% suffer from anorexia nervosa and up to 15% have binge-eating disorder.

43. Bulimia Nervosa affects 19% of women and 5% of men during their time at university.  Nationally, 8% of all women will suffer from Bulimia Nervosa during their lifetime.

44. With appropriate treatment, recovery from an eating disorder can be achieved in less than five years.

45. The problem of eating disorders can be linked to issues such as low self-esteem, depression, self-harm and low sense of worth.

46. Mental health policies at HE and FE Institutions are vital and help ensure students know their entitlements and know support is available.

47. The main group of people who suffer from undiagnosed mental health problems are 16 – 25 year olds.

48. The government is currently developing a Bill relating to Mental Health and the services surrounding it.

49. STI infection rates are increasing across the UK, with higher levels of sexually transmitted infections than at any time since the creation of the NHS.

50. 51,000 in the UK are estimated to live with HIV, a third of who are undiagnosed.  From 1992 to 2002 there was a 116% increase in STI diagnoses.

51. Research shows that one in ten young women may carry chlamydia.

52. Access to GUM clinics and sexual healthcare is still far from ideal, with over 50% of UK clinics only open for 21 hours a week or less.

53. An estimated 28% of people say that embarrassment might delay them in seeking medical advice.

54. Waiting times at many GUM clinics are high, with many people having to wait for up to six weeks for an appointment.

55. The government’s own targets state that appointments should be available within 48 hours.

56. Research shows that in places where GUM waiting lists are longer, STI infection rates increase.

57. The stigma attached to STIs is still great, with many people afraid of being tested in case they are stereotyped as being promiscuous.  There is still a culture of blame attached to testing positive for an STI.

58. Students should be able to make safe and appropriate choices about their sexual activity.

59. Contraception and sexual protection should be made easily available.

60. While there are many problems with the National Health Service it is still the envy of many countries in the world. 

61. Compared to 1997 there are now 67,500 more nurses and 19,000 doctors but these jobs must be retained and more created.

62. Whilst choice in medical care is important, it should not be placed as a priority above the right for all to access to treatment free at the point of need.

63. Student medical practices are very busy and students are faced with long waits to see doctors and many students are not registered with dentists at all due to the lack of those providing treatment on the NHS.

64. Students’ financial hardship is a barrier to accessing health services.

65. All full-time students should receive free prescriptions, dental and eye care.

66. Healthcare should be free at the point of delivery, delivered through a national health service.

67. Sports and physical fitness is important to students’ health.

68. Sports provision and the benefits of sport should be promoted to all students.

69. Abusing alcohol has many risks including harmful effects on the body and poor safety awareness.

70. It is important that students are able to eat healthily in order to improve their general health and protect against disease.

71. Smoking causes illness and fatal diseases in smokers and passive smokers

72. Many students have to work part time in bars and clubs to fund their education.

73. A smoking ban in working environment means everybody can socialise in a safe place.

Conference further believed:

1. Students are often more vulnerable to crime than other people; often poverty forces students to live in more dangerous parts of town.

2. Educating students to prevent crime is one of the most effective ways of cutting crime.  Some Students’ Unions, for example those in Liverpool, are part of very effective crime prevention networks with the local police.

3. NUS should be promoting more local co-operation on crime and safety issues.  Crime rates tend to be lower in areas with greater community cohesion; many students volunteer in the local community.  

4. Educating students about better personal safety is an important part of Student Union’s work and can help prevent lots of crimes, including muggings, drinks-spiking and sexual assaults.

5. Despite having improved greatly over recent years, the police force is not always attuned to the needs of victims of crime: domestic violence is still stereotyped as being ‘only a domestic’, and victims of rape and sexual assault often find reporting the crime a very traumatic experience.

6. NUS Welfare Campaign should work with the police and the Home Office to improve police treatment of victims of crime, particularly sexual and violent crime.  We should be campaigning for a criminal justice system that really reduces crime in our society.

7. Many crimes are committed by people who have already been to prison; prison, when necessary, should be an opportunity for people to change their lives, with access to education and rehabilitation and an adequate post-release support structure to enable people to avoid falling back into the cycle of crime.

8. Poverty is one of the main causes of crime in society and must be eradicated if crime rates are to fall.

9. That 40% of student work whilst studying for an average of 13 hours a week; more that half of the lower income students work for an average of 15 hours a week.

10. That the national minimum wage does not guarantee a living wage.

11. Students should never have to choose between their religion and studies and should not be penalised academically for their faith.

12. The scheduling of NUS or Union events on any religious festival or occasion should be avoided and discouraged at all costs.

13. Observance of religious festivals often coincides with term dates and result in absence from lectures and postponement of exams.  Provisions should be made to take exams and submit work on days those students are able to do so.

14. Many religions have specific dietary requirements and some students are unable to eat the food available on campus.

15. Currently, student’s accommodation is generally overpriced and poor quality.

16. Because of the expansion of Higher Education and the funding gap in Universities and Colleges. Many private companies are building new halls or taking over University and College Halls.

17. Private halls tend to be at the top of the price market and unaffordable to many students.

18. Co-operative housing could produce accommodation at low rents and increase students’ participation in decision making.

19. NUS with students’ unions in Manchester have been working on a project to design a pilot for student cooperative housing.

20. If this project gets off the ground it could spark new co-operative accommodation for student across the country.

21. Jarvis, one of the companies responsible for building private student accommodation has gone bankrupt leaving many builds unfinished to the detriment of students.  NUS continues to oppose PFI/PPP student accommodation builds.

22. PFI/PPPs do not understand the role and importance of the Students’ Union.

23. Private companies exist to make a profit, student tenants face higher rents than in traditional University-owned accommodation.

24. The chronic under-funding of education has compounded this issue.

25. HEFCE has made the situation worse by capping University borrowing.

26. Throughout the UK Students’ Unions have been working tirelessly to support students affected by late delivery. In Lancaster in September 2004 Jarvis failed to deliver on time leaving 650 students in temporary accommodation.

27. The people applying for asylum should be treated with compassion as human beings, not as numbers in a quota.

28. That arbitrary detention, with no time limits and/or reason given for imprisonment (as is the current practice) is not treating people with compassion.

29. That deportation also contravenes basic human dignity ad both detention and deportation of asylum seekers should be stopped immediately.

30. Unite Against Fascism (UAF) actively campaigns against the British National Party in particular and other fascist organisations.  Prior to the 2004 elections UAF’s main objective was to stop the BNP from gaining seats on the London Assembly and the European parliament by raising voter turnout.

31. The BNP failed to gain a seat on the European and London Assembly.

32. UAF lead a national campaign to raise the turnout and mobilise the anti-BNP vote nationally.  In addition UAF also set up local groups around the country, which prevented the BNP from gaining councillors in many areas.

33. The TUC General Council agreed to support Unite Against Fascism.

34. 13 trade unions have affiliated to Unite Against Fascism and 21 General Secretaries have signed the campaign statement.  The NUS is affiliated to UAF.

35. The BNP is a serious threat to students’ welfare: it is a fascist party; it supports an ‘all white Britain’; it denies the Nazi holocaust; it wants to deny rights to the black, Jewish, LGB and threatens democratic society.  Racist attacks soar where it is active.

36. The Youth BNP is increasingly targeting students.  It claims supporters on dozens of campuses and is explicitly active.  In early 2004, the BNP contested a sabbatical election, in Salford, though it was defeated.

37. At elections in June, the BNP failed to make the decisive national breakthrough, in part due to successful campaigning by UAF, which played an important role increasing the voter turnout of the anti-fascist majority.

38. UAF is supported by NUS, the TUC, MPs from across the spectrum, and a broad range of black and Muslim, Jewish, lesbian and gay, and anti-racist organisations.

39. All trends indicate the BNP is verging on a major national breakthrough unless campaigning is stepped up.

40. Now is a critical time to campaign against the BNP, before it gains the electoral foothold seen elsewhere, where fascists are in coalition governments in a number of countries.

41. There is increased pressure to conform to a certain type of body image.

42. A large proportion of students fall into the most vulnerable group and are at a higher risk of developing an eating disorder than the wider population.

43. This is an issue that affects all students whether or not they have an eating disorder themselves.

44. Poor housing, issues with landlords, increased rent and not returned deposits are leading to more students using advisory services and putting pressure on counseling services.

45. Institutions must recognise these issues and start to provide better support for all students, focusing on mental as well as physical health.

46. The Mental Health Bill is seriously unbalanced and will not create support for students; the Bill will create more negativity towards people suffering from mental health problems, which will lead to fewer people coming forward to request help.

47. That last year David Steele, architect of the1967 Abortion Act which legalised abortion in the UK, proposed that the time limit for abortions should be reduced from the 24th week of pregnancy to the 22nd week.

48. That the law should be reformed top extend abortions rights, not limit them.

49. That access to abortions has to be authorised in by two doctors; that abortions is still illegal in Northern Ireland except in cases of a risk to the mother’s life; that NHS funding for abortions is so limited that in some areas only 40% of abortions are publicly funded.

50. That according to the National Organisation of Women, the US has experienced a “ virtual tidal wave of anti-abortion and anti-contraceptive legislation” since George Bush’s election in 2000.

51. That the Bush administrations has reintroduced Ronald Reagan’s “gag rule” banning US aid to organisation which provides, lobby for the legalisation of or even offer referral for abortion.

52. That worldwide more than 75,000 women a year – 200 a day – die due to an unsafe abortion.

53. Many students are not aware of the HC11 form that they are required to fill out in order to receive help with healthcare costs.

54. Meningitis C vaccine is recommended for all students starting University and College but many students do not get it, putting themselves and their fellow students at risk.

55. Conservative plans to divert £1billion of money that currently goes into the NHS towards their Patient Passport Scheme are a disgrace.  That while the scheme would benefit the privileged few it would be a disaster for the many including students.

56. Students should have the information in order to make good decisions about substances, including alcohol.

57. NUS, NUSSL and CMs should promote responsible drinking.

58. Students should be made aware of the importance of healthy eating.

59. Retail and catering outlets on campuses should promote healthy options.

60. The Government has proposed a ban on Smoking in public places that sell food.

61. With a full ban on smoking in working environments, unions won't have to choose between what they feel is right. And the financial loss of turning there bars no smoking.

Conference resolved:

1. To campaign for students to be treated as equal citizens and not stigmatised for their student status.

2. To launch a national campaign looking at all aspects of student rights – to a decent home, to access to healthcare, to fair treatment and trade union protection in the workplace, to access to flexible childcare.

3. To work with the Liberation campaigns and the Trades Union movement on this campaign.

4. That the National Union must run a positive campaign about mental health in relation to all students and their studies.  NUS to run two Mental Health Network and Information Days.

5. To work with the Home Office to develop information for students on crime reduction.

6. To produce a best practice guide for setting up local crime prevention networks.

7. That the VP Welfare creates a comprehensive online student safety handbook.

8. To work with the NUS Women’s Campaign to lobby the Home Office for better support for victims of violent and sexual crime.

9. To campaign for a criminal justice system with education and rehabilitation of offenders at its heart.

10. To work in coalition with anti-poverty campaigning organisations to lobby the government to continue its poverty-reduction measures.

11. To encourage student volunteers to engage in local community development and with offender-support groups as a way of cutting crime.

12. To campaign for a minimum wage that is enough to provide people with a decent standard of living.

13. That NUS should lobby unions to ensure activities of interest to all students such as Freshers’ Fairs and general meetings are not held on Saturdays or major religious festivals.

14. To lobby universities to provide programmes for alternative examination dates made available for those unable to sit exams due to religious festivals.

15. To lobby unions to provide food suitable for diets based on religion.

16. To ensure NUS and union events are as accessible as possible to all students by taking into account dates of religious festivals.

17. To mandate the NEC to lobby the government to broaden the Housing Bill such that it includes all student housing.

18. To campaign for our Code to be the recognised Code of Practice under the Housing Act (2004), ensuring that we are leading on the Setting of consistent standards.

19. To continually push for standards in the Code to be raised.

20. To prioritise work on PFI/PPP.

21. To ensure the Late Delivery Action Pack is updated and online.

22. To oppose PFI/PPP as a financial model of providing student accommodation.

23. To ensure that all providers of student accommodation sign up to the Code of Standards agreement.

24. To work positively to improve the student experience in halls of residence.

25. To support the student co-operative housing project in Manchester.

26. To support a vision of students accommodation with low rents, unique design, sustainable development, democratic involvement and community spirit.

27. To work with the VP Welfare and Manchester Students Unions to help this pilot get off the ground as way of working towards this vision.

28. To support Azim, and other student asylum seekers facing deportation..

29. To lobby the government on behalf of all students facing deportation/ in immigration detention.

30. Work with National Assembly Against Racism and Refugee Council to defend asylum rights and for Britain to remain a Geneva Convention signatory.

31. Circulate SAAR’s ‘myths on asylum’ briefing.

32. Oppose racism, sexism and homophobia in all forms.  Stand in solidarity with Muslims who have faced a recent rise in Islamaphobia.

33. Continue to support UAF and encourage student unions to do so.

34. Re-affirm ‘no platform for fascists’ policy.

35. Work with UAF and SAAR to circulate materials educating students on the threats posed by the BNP.

36. To encourage student unions to run campaigns to ensure students register to vote and vote against the BNP at the general election.

37. Continue NUS’ opposition to bans on the hijab, turban and Jewish skullcaps; support those facing school exclusion.

38. Work with FOSIS to actively oppose Islamaphobia and for improved prayer room provision.

39. Actively defend asylum rights.  Circulate Student Assembly Against Racism’s Asylum: Myths and Facts’ briefing.

40. Offer support to student unions defending students detained by immigration services.

41. Work to ensure the implementation of RRAA; launch a campaign pack on anonymous marking.

42. Support ‘Respect not Racism’ initiatives launched by Mayor of London, SAAR and NUS Black Students’ Campaign.

43. Support victims of racist attacks and murders and their justice campaigns.

44. Support moves taken by Student Unions to expel BNP activists.

45. As part of any education funding or housing campaign the effect of debt worries and poor accommodation on students mental health must be stressed.

46. NUS should acknowledge the issues facing students regarding eating disorders and body image.

47. NUS should provide more information and support to Unions and members about eating disorders.

48. NUS Welfare Unit must provide a campaign pack to all students unions regarding the mental health campaign, containing a guide on how to write a mental health policy for their union and how to lobby their institution into adopting a policy themselves.

49. To create a briefing for unions to lobby their institutions for more funding for support services.

50. NUS must work with other groups, such as the Mental Health Alliance to campaign and lobby the government regarding the Mental Health Bill in order for the new policy to be supportive and pro-active to students suffering mental health problems.

51. To monitor the Mental Health Bill’s progress through Parliament working with the SWD campaign to effect change.

52. That sexual health should be a priority for NUS in 2005/2006.

53. To continue to work with THT, the FPA and the DoH.

54. To run a national campaign including materials de-stigmatising STI testing and promoting safer sex.

55. To campaign for more investment in sexual health, including: sufficient investment to ensure no-one has to wait more than 48 hours for a GUM appointment; a national government funded campaign to promote routine STI testing along the same lines as cervical smear tests, with everyone receiving annual letters in the post; better consultation with young people about the best ways to communicate with them about sexual health.

62. To call for free condoms and dental dams to be provided for students’ unions to enable them to campaign effectively.

63. To campaign for the maintenance of the 24 week limit and abortions demands; for UL abortion law to be extended to Northern Ireland; for the integration of abortion as an ordinary NHS Service; for increased public funding to guarantee abortions rights,

64. To make links with abortion rights campaigns international.

65. To oppose any move away from the NHS towards schemes such as the Conservatives’ proposals for a Patient Passport.

66. To continue to inform students about their possible entitlement to help with healthcare costs.

67. To campaign for healthcare costs to be free for students.

68. To pressurise the next Government to make dental care under the NHS a priority.

69. To contact all member unions about the importance of ensuring their students have had the Meningitis C vaccination.

70. To work with BUSA and others to promote physical activity amongst students.

71. To support a full ban on smoking in working environment.

72. To lobby the Government to legislate a ban on smoking in working environments.

73. To support students unions in the transitions for there commercial services to become non-smoking environments.

74. To affiliate to Unite Against Fascism, to circulate Unite Against Fascism leaflets and other materials and encourage the take up of individual membership.

75. To oppose racism, sexism and homophobia in all its forms, and to stand in solidarity with Muslims who have faced a recent rise in Islamophobia.

76. To support moves taken by Student Unions to expel BNP activists.

77. To ensure that NUS and the student movement are at the heart of the UAF campaign against the BNP in the upcoming elections.

LGB Summer Conference 2004 
Agreed at National Council March 2005

Equality & Rights for All

Conference believed:

1. That LGBT people face discrimination and oppression throughout the world, reflecting the deep global nature of our struggle.

2. That whilst we must continue the fight at home, it is vital to remember that in many countries basic human rights are challenged and homosexuality is illegal.

3. That LGBT activists globally are often face threats of violence, intimidation or even death for speaking out in favour of basic human rights and equality.

4. That the tragic homophobic murders of activists Brian Williamson in Jamaica and FannyAnn Eddy in Sierra Leone demonstrate the international hostility to our struggle for equality.

5. That Britain holds both the presidency of the EU and G8 in 2005.

6. That LGBT rights often always fall off the international agenda.

7. We must stand up in protest where LGB rights are being denied to people across here and across the world.

8. That as a liberation campaign, we have a duty to protest at abuses of human rights.

9. That at a recent demonstration organised by the Palestine Solidarity Campaign, an Outrage contingent on the demo was physically attacked because their placards said "Israel Out Of The Occupied Territories, Palestinian Authority, Stop Persecuting Queers.

10. Amnesty International claim that the death penalty can be given to LGB people due to their sexuality in the Palestinian Authority, Iraq (pre-invasion), Iran, Saudi Arabia, Oman, Kuwait and Jordan among others. 

11. All the major political parties claim to be antiracist while pursuing policies which make the growth of racism inevitable.

12. The New Labour government has introduced viciously authoritarian, asylum and immigration policies, send the message that immigration is a ‘problem’ and cutting a path for the far right to exploit.

13. That the combination of asylum and immigration polices, increasing poverty and crumbling public services has provided fertile ground for the growth of the far right.

14. That it is apparent that far right organisation are increasingly organising on our campuses and in our unions.

15. That in some cases LGBT students are faced with having to be educated beside the youth leaders of fascist organisations.

16. That the British National Party won its first London Council seat since 1993 in the East London borough of Barking and Dagenham, with a majority of 470 votes.

17. That the BNP and other fascist, homophobic and racist organisations pose a huge threat to our diverse and multicultural society and should be condemned. 

18. That there is a clear correlation between the election of far right extremists and the increased incidence of racist and homophobic crime in an area.

19. That recently HSBC, following a move earlier in the year by Barclays has closed the accounts of the British National Party.

20. That according to the UN, South Africa's gay men receive no HIV prevention help from their government at all.

21. That South Africa has the highest number of HIV positive citizens in the world today, yet despite this health minister Manto Tshabalala-Msimang has urged people to 'eat lots of garlic and beetroot' to fight the effects of Aids.

22. That President Thabo Mbeki has questioned the link between HIV and Aids, but has recently authorised the limited introduction of anti retro viral drugs.

23. That despite gay rights now being enshrined in the constitution, LGBT people in South Africa still face hostility.

24. That the UK government has this summer provided an extra £116 million to fight HIV/Aids, whilst Bush in the US has withdrawn $34 million in favour of an 'ABC' abstinence approach to the pandemic.

25. That members of Mbeki's government advocate abstinence from sex, rather than condoms as the best prevention for HIV/AIDs.

26. That on November 1st people in 11 states voted to make state constitutional amendments denying marriage to same-sex couples.

27. Some states also voted to ban any form of civil union and domestic partnership rights for same sex couples.

28. Despite these amendments passing, a major victory for equality occurred in Cincinnati, where voters repealed legislation banning city authorities enacting anti-discrimination measures specifically for lesbian, gay, bisexual and trans people.

29. San Francisco became the first place in the US where gay couples were able to marry, but California's Supreme Court in August disgracefully annulled about 4,000 gay marriages that took place in the city.

30. 3. George Bush is seeking to change the US constitution to specify that marriage can only take place between a man and a woman.

31. Organizations such as the Human Rights Commission (HRC) and the Stonewall Democrats played a fundamental role in mobilizing the LGBT community.

Conference further believed:

1. That we must stand united with our colleagues overseas in order to win equality globally.

2. That our work should always seek to highlight the global perspective of our liberation.

3. That LGBT rights should be placed at the very forefront of the international agenda, especially whilst Britain holds the presidency of both the EU and G8.

4. That countries that persecute LGBT people should be condemned by the international community.

5. That the Palestinians must halt all oppression of LGB people and remove the use of the death penalty.

6. That the disgusting attack on Outrage at the Palestine Solidarity demo shows that many campaigners are not consistent in their demands for equality for all and must be condemned.

7. That white working class BNP voters in places like Oldham and Burnley are not all ideological Nazis. The BNP has won support because it claims to provide answers to real problems - bad housing, cuts in the welfare state - even though these problems are usually experienced more severely by working-class black people.

8. A movement which aims to destroy the support of the far right cannot just limit itself to condemning racism. It also has to provide answers to the social problems that allow racist ideas to grow.

9. To ‘unite’ with anyone who says they are ‘against racism’ or ‘anti-nazi’, such as right-wing Lords and Tories is a mistake, because it means working with people who are part of the problem and need to be fought to cut out the social roots of racism.

10. That the Labour Movement should be fighting to unite black and white people in the struggle for decent jobs, homes and public services for everyone.

11. That fascism, racism and homophobia must be challenged wherever they surface.

12. That Barclays and HSBC should be congratulated for sending a clear message that it is unacceptable to do business with fascist, racist and homophobic organisations.

13. That the electoral success of the BNP in London is a worrying development and must not be left unchallenged.

14. That universities and colleges should always be inclusive environments, and many students understandably feel very uneasy about being educated beside active fascists.

15. That the campaign should encourage LGBT groups to promote, establish and reaffirm no platform policies on campus, in order to ensure a safe space.

16. That the South African government must provide more preventative support for gay men.

17. That encouraging the use of condoms, not abstinence is the viable way to fight HIV/Aids

18. That rich governments have a moral duty to offer support and financial aid in the fight against HIV/Aids.

19. That it is commendable that Britain is now the second largest bilateral contributors to UNAid, however more should always be done to increase funding to address the problem.

20. Throughout the world, parties on the right of the political spectrum are challenging our rights.

21. In contrast to the statements of Republican Party officials and the religious right, LGBT people can form families.

22. To commend the world of College LGBT groups in their excellent work fighting the amendments.

23. That the despite crushing defeat for LGBT people, the campaign educated millions of voters about LGBT families, identifying thousands of pro-LGBT voters and making alliances which will be crucial in years to come.

Conference resolved:

1. To condemn homophobic killings and violence towards LGBT activists internationally.

2. To write a short leaflet putting the international setting of our fight into context.

3. To keep LGBT groups, students unions and external organisations up to date on international issues by means of the LGB campaign website.

4. To lobby the government to be forceful in advocating LGBT rights internationally, especially whilst it holds the presidency of both the EU and GB.

5. To work with the emerging LGB movement in Palestine.

6. To write to Outrage expressing our support of the action they took on the demo and work with them in future campaigns of this nature.

7. To make the fight against fascism central to our campaign

8. To produce a briefing on the link between the antiracist struggle and the fight for social justice.

9. To campaign against the demonisation of asylum seekers and for open borders.

10. To be vocal opponents of the British National Party and other fascist organisations wherever they emerge.

11. To reiterate the national union’s No Platform Policy and work with local LGBT groups to promote and establish no platform policies in students unions.

12. To continue to work with the other liberation campaigns, like-minded organisations and trade unions in order to fight fascism, racism and homophobia both on campus and in wider society.

13. To work with like-minded organisations in lobbying the government to further increase funding for international HIV/AIDs prevention and treatment.

14. To condemn George Bush and his administration in pandering to the religious right in their advocating of abstinence.

15. To mandate the LGB Officers to write to the South African embassy expressing our concerns.

16. To mandate the LGB Officers to jointly write to the HRC and the Stonewall Democrats, offering our solidarity with their struggle against homophobic bigotry.

17. To condemn those who championed the regressive anti-gay amendments to state constitutions.

18. To work with our colleagues internationally to learn lessons from their fight against homophobia.

Our Campaign, Our Community

Conference believed:

1. That homophobic bullying is a huge and often understated problem within the education system.

2. That a recent study claims that three quarters of teachers in schools have witnessed homophobic bullying and that only 6% of secondary schools had policies to address homophobic bullying.

3. That many students have committed suicide, or have engaged in self-harm as a result of homophobic verbal and physical abuse.

4. That there has been an historic under-representation of lesbian and bisexual women in the all forms of British media

5. That where L&B women are represented, it is often through minority or special interest channels, and rarely in the mainstream media

6. That the positive, realistic portrayal of L&B women in the mainstream media is essential for society to accept and promote the liberation of L&B women

7. That television programmes depicting gay characters do so to raise rating and do so by often portraying the characters in stereotypical ways.

8. Stereotypical assumptions portrayed by the media are often harmful as they do not show the diversity of our community.

9. That on Thursday 18 September 2003 the Local Government Bill received Royal Assent and Section 28 was finally taken off the statute books.  

10. That the repeal was supported by a coalition of children’s organisations, teachers, school governors, local authorities, health experts, trades unions and lesbian, gay and bisexual groups.

11. That Section 28 never applied directly to schools, only to local authorities.

12. That religion has been used throughout history by those in power  to manipulate and control people. When bigots argue against the extension of our rights, they often cite religion and 'family values' in a religious context as their justification.

13. That religious ideology and dogma is never an excuse for homophobia and bigotry, which must always be unreservedly condemned.

14. That the idea of LGBT equality has become more acceptable as society has become less dependent on a religious world-view, more secular, and less organised and run on religious lines.

15. In the UK, the fact that we have an 'established church', bound up with the State, has meant that the Church of England has an influence over government policy and national debate far out of all 

16. proportion to size.

17. The Pink Paper, the weekly gay newspaper which folded three weeks ago, has been revived by new owners. 

18. Millivres Prowler Group, the company behind the monthly Gay Times, has stepped in to buy the 17-year-old paper, which is distributed free at bars and clubs. 

19. The Pink Paper will be re-launched as a fortnightly paper on November 5, with 40,000 copies distributed in 500 venues around the country. 

20. MPG said it was committed to "major, long-term investment" in the title, with a "radical" revamp planned for the start of next year. 

21. The Pink Paper was closed at the start of the month after its previous owners blamed competition from websites such as Gay.com, but other commentators blamed a lack of investment.

22. That although the NUS LGB campaign was instrumental in pushing through the equality legislation brought in by the government within the past year many people in and out of the community are not aware of it.

23. That reason for this can be, in part, down to recent lack of voice within our community, and an historic under-representation of lesbian and bisexual women in the all forms of British media.

24. That generally Gay media personalities do not represent our diverse community.

25. Homophobia is still rife in all forms of the Media and is worryingly increasing in some areas.

26. That the gay scene provides a useful space where LGBT people can feel unthreatened; can come to terms with their sexuality and meet new people.

27. However, the 'scene' essentially ghettoises people and is a product of a homophobic society, not a tool for liberation.

28. We are forced into over-priced, non-inclusive venues simply in order to feel safe enough to express ourselves.

29. That many venues on the 'scene' do not afford their workers basic rights, pay or conditions.

30. That many students are forced into working long hours for little pay to fund their way through education.

31. The gay scene magnifies the patriarchal system of society and isolates women.

32. That having regional representatives are essential for LGB/T society support and representation in both HE and FE.

33. That the current method often results in regions without reps.

34. LB women suffer both sexism and homophobia.

35. We must work to help CMs to involve more LB women in their LGB groups and to encourage more LB women to attend LGB conference.

36. Women are constantly under-represented within the LGB Campaign, be that as delegates to Conference or on the Committee.

37. Women tend to be under-represented generally within the Student Movement.

38. The lack of women’s involvement is often caused by the sexist and aggressive atmosphere.

39. LB involvement in the Women’s Campaign can only be a good thing – the more women activist fighting for sexism the better.

40. This campaign has a women’s place officer but it takes more than a position to change peoples attitudes, it takes a commitment from every officer across the country.

41. That with the disabilities discrimination act, the scene is now forced to become more accessible.

42. SWD have as much rights as any other person to access the Scene.

43. However, the Scene has historically been inaccessible to SWD.

44. Accessible toilets are often locked or not available.

45. Venues frequently don’t have accessible (half height) bars thus disabling SWD.

46. Ramps and lifts are often a rarity on the Scene.

Conference further believed:

1. The NUS Women’s Campaign has strong representation of LB women.

2. LB women suffer both sexism and homophobia.  It is only natural that women involved in the LGB Campaign would want to challenge sexism through the women’s campaign too.

3. There has been criticism from certain quarters that the NUS Women’s Campaign is ‘over-dominated by lesbians’.

4. LB involvement in the Women’s Campaign can only be a good thing – the more women activist fighting sexism the better.

5. That homophobia is inexcusable within the education system and prevents LGBT students from reaching their educational potential.

6. That government, local authorities and schools should work more proactively and in a co-ordinated manner to stamp out homophobia within schools and the education system.

7. That homophobia needs to be addressed comprehensively within schools anti-bullying policies and it is a significant step forward that Government is taking this issue so seriously.

8. That the act led to teachers being confused about what they could and could not say and do in the classroom and to what extent they could help pupils to face homophobic bullying and abuse.

9. That local authorities were unclear as to what legitimate services they could provide for lesbian, gay and bisexual members of their communities.

10. That much myth still remains around these issues, which detrimentally affects many children, adults, parents, teachers and carers in the UK on a daily basis.

11. That the Home Secretary, David Blunkett is proposing to abolish the archaic law of Blasphemy (last used to prosecute the publishers of 'Gay News' in the 1960's and to replace it with an offence of incitement of religious hatred.

12. That this law could potentially be used to suppress rational criticism of religion and prevent denunciation of religious leaders and texts that are anti-women, and anti-LGBT.

13. That freedom of speech and debate is essential to any liberated society.

14. That while everyone has a right to any religious belief, it should essentially be a private matter, and not free from honest criticism.

15. That television programmes depicting gay characters do so to raise ratings and do so by often portraying the characters in stereotypical ways.

16. Stereotypical assumptions portrayed by the media are often harmful as they do not show the diversity of our community.

17. That having a community voice through a free gay magazine is an absolute necessity.

18. That the Pink Paper was and will continue to be a free publication that is available to all University LGBT groups.

19. That television programmes are tokenistically developing gay characters and subsequently avoiding important issues and storylines.

20. That The L Word, a constructive and unapologetic portrayal of L&B women, should be screened on terrestrial television to ensure as wide an audience as possible.

21. That recently reggae artists such as ‘Beenie Man’ and ‘Elephant Man’ have released singles promoting violence against LGBT People.

22. Outrage lobbied the Mobo’s, successfully getting these artists expelled from the awards.

23. That continually large newsagent chains place magazines such as Diva and Attitude amongst pornography materials.

24. Our pride is not for sale.

25. Equal Opportunity policies are often not upheld by clubs bars or door security.

26. That as a Union Campaign, we have a duty to promote the concept of Unionism both to our members and in the wider world.

27. That the GMB Union, together with No Sweat, has worked to Unionise low-paid workers in areas where there is no Union representation.

28. That we should support and become actively involved in this campaign.

29. New LGB/T society chairs often have little or no experience in running LGB/T societies.

30. That although this may be the job of the union to ensure training on society development, it is our responsibility to equip these society chairs with the necessary arguments and support.

31. That FE LGB/T groups often need very different advice due to financial constraints.

32. We must also work to ensure that LB women do not experience the sexism that discourages so many women from getting involved.

33. That only by building these strong societies at a local level will we increase the involvement in our national campaign.

34. The Bett Report exposed a huge pay gap for women working in higher education.

35. It is not often considered that LBT women can be mothers and carers as well as students.

36. Gender and sexuality stereotyping affects all aspects of education and society – and student unions are no exception.

37. There has been criticism from certain quarters that the NUS Women’s Campaign is ‘over-dominated by lesbians’.

38. Women are paid on average 18% less than men and women graduates are paid on average 15% less than men with the same qualifications in the same job within 5 years of graduating.

39. Many police forces have not received adequate awareness and response training to deal with LBT women’s safety issues.

40. Safety for women is a growing concern with recorded increases in violence against women and drink spiking throughout the UK.

41. Accessibility is not restricted to wheelchair access; LGB people may have other impairments, which the Scene rarely, if ever, caters for.

42. There is little understanding of mental illness by staff and customers alike on the Scene.

43. The Scene can play a vital role in supporting LGB people and meeting others.  SWD who are LGB have the same need for support but have historically been denied access to the Scene.

44. Despite the vast profit made by many venue owners, cost is still used as an excuse by some for keeping the Scene inaccessible.

Conference resolved:
1. To continue to fight for the de-marginalisation of L&B women in the media.

2. To continue to work within the ‘education for all’ campaign in order to eradicate homophobia within education and highlight the barriers faced by LGBT students in the education system.

3. To affiliate to Schools Out and continue to foster a good working relationship.

4. To lobby the government to ensure that they continue to make clear the need to be proactive in the case of homophobia within education.

5. To condemn Kent County Council and actively work with like-minded organisations in order to highlight the supremacy of more progressive national DfES guidelines on LGBT issues.

6. To work with the teaching trade unions in educating staff and teachers in order to recognise and address homophobia in the classroom.

7. That NUS LGB Campaign to raise awareness of the repeal of Section 28 and its implications.

8. To acknowledge the damage Section 28 wreaked on the lives of millions of children and adults.

9. To mandate the committee to formulate a long-term strategy to deal with the legacy of confusion, intolerance, bigotry and prejudice.

10. To encourage local authorities to empower teachers, parents and carers to address the issues, which still need addressing within schools and society itself in its wake.

11. To argue for the complete separation of church and state.

12. To hold a forum on religion and LGBT, inviting representatives from LGBT groups of as many major faith groups as possible.

13. To lobby the publishers of the ‘Pink Paper’ to ensure that LGBT news and current affairs coverage is at the forefront of the publication.

14. To ensure that the ‘Pink Paper’ remains a community publication, accessible to all without charge.

15. To ensure the new ‘Pink Paper’ represents a wider collection of the LGB and T community equally.

16. To write to the Secretary of State for Culture, Media and Sport, expressing our belief that L&B women are under-represented in the mainstream media, and calling for her to instruct terrestrial TV channels to diversify their schedules and address real LGBT issues.

17. To continue to work with Outrage on the specific issues of homophobia hate lyrics.

18. To mandate LGB Officers to write a letter of condemnation to these artists record companies.

19. To lobby these news chains for Diva, Attitude and similar publications to be brought down and stocked alongside its heterosexual equivalent magazines.

20. To continue to support the work of No Sweat. To work with the Trade Unions, particularly the GMB, as well as No Sweat to launch a Union recruitment drive on the commercial 'scene'.

21. To encourage CM’s to write to all their local gay bars encouraging women’s events.

22. To draft a model policy for dealing with homophobic abuse and encourage all club and bar owners to adopt it if they have not got their own.

23. To continue to establish regional representatives in each NUS region every year.

24. To produce a briefing to be sent out for September 2005 for all LGB/T society chairs.

25. To hold a national networking event for new LGB/T society chairs in the first term of each academic year.

26. To ensure LGB/T FE days continue to happen each year.

27. To lobby the Association of Colleges to encourage colleges to ring fence sufficient funds to enable LGB/T societies to run in the FE sector.

28. To ensure that the National Student Learning Programme includes updated training materials for LGB chairs.

29. To continue to work to encourage involvement of LB women at every level.

30. To continue to work to make events a more welcoming atmosphere, working particularly to combat sexism and homophobia.

31. To continually challenge and condemn every act of oppression faced to that of L&B women.  Support the right to choose campaign in aiding and empowering women to stand up for the rights.

32. To actively support and promote safety for women’s campaigns such as “Take Back the Night”.

33. To campaign for the provision of free or low cost personal alarms for all women within the LBT local campaigns.

34. To support and promote the NUS Women’s campaign whilst respecting our own policy.

35. To reaffirm the need for the NUS LGB (women’s place) officer.

36. To challenge the gender pay gap.

37. To continue to build strong links with the Women’s Campaign, encouraging as many LB women to get involved as possible.

38. To lobby police forces throughout the UK to ensure that adequate awareness training and resources are provided to support the safety needs of LBT women.

39. To launch a campaign aimed to make the Scene accessible to SWD, offering forward a ‘know your rights’ style guide in relation to the disabilities discrimination act.

40. To lobby venues, making clear that just meeting the minimum legal requirements is not good enough and demand that the Scene is fully accessible to all SWD.

41. To work with the SWD campaign to prepare an ABC of accessibility to distribute to all major Gay Venues when completed.

42. To never hold an LGB social event at inaccessible venues and to ensure that accessibility is defined by meeting the specific requirements of all delegates as outlines on their registration forms.

Policy Passed at Women’s Conference
14th-16th March 2005

FEMINISM IN THE STUDENT MOVEMENT

Conference believed:

1. That the women’s movement is successful when it is run by women across the country, campaigning on issues that matter to women across the world.

2. That many women do not recognise the importance of feminism to their future.

3. That the women’s movement is about every woman, not an elite of student officers.

4. That women in the student movement must play their role as a part of a mass feminist movement.

5. That few women are aware of the continued existence of systematic sexism in British society – we may have theoretical and legal rights, but we have not yet achieved liberation or equality.

6. That a key aim of the NUS women’s campaign must be to build involvement, based in student’s union women’s groups.

7. That all students need to have the tools to defeat discrimination and oppression if equality and liberation are to be achieved.

8. That top-up fees represent part of an attempt to transform HE institutions into market-driven, competitive businesses, with costs transferred from public spending to individual students and their families.

9. That this means soaring debts, hard, low paid, unionised jobs and ever-increasing drop-out rates for students; poorly paid, under-motivated staff; and the development of a two- or multi-tier HE system, with liberal education for the privileged few at any Ivy League of elite universities and poorly resourced training for the rest.

10. That without increased public funding for education, the spiral of increasing fees charges and rents, rising debt and drop-out rates and course and department closures will continue.

11. That the average female graduate will now take 21 years to pay off her student debt.

12. Women have many experiences.  In order to be properly representative, the NUS Women’s Campaign must be inclusive by recognizing – not ignoring - women’s different experiences and uniting on a basis of respect.

13. Our Campaign must recognize and actively challenge the homophobia, racism, disabilities and all other discrimination, as well as gender discrimination, faced by many women.

14. The majority of women in the world and one in five women students in Britain are black.  Opposing the sharp growth in racism and fascism must be at the centre of any effective and unifying women’s movement.

15. The British National Party is a fascist party, supports an ‘all white Britain’, denies the Nazi holocaust and wants to deny human rights to black, Jewish, LGB, communities and people with Disabilities, is a threat to democratic society.

16. Muslim communities have faced a surge of racism.  Negative stereotypes about Muslim women have led to racist bans on religious dress across Europe – excluding from school French girls who choose to wear their Hijab.

17. New legislation to outlaw religious discrimination is welcomed, It will outlaw the BNP’s targeting of the Muslim community, for which they cannot be prosecuted under current legislation.

18. Women and children constitute 80% of the 12 million refugees worldwide.  Politicians are whipping up racism against asylum seekers as we approach the general election.  This whips up support for fascist parties and undermine human rights of vulnerable women.

19. Universal suffrage was first granted in 1928 when, for the first time in our history, women and men were allowed to vote at the same age (21)

20. Only 18% of MPs are women – the UK ranks 33rd according to levels of women’s representation in national legislatures.  Following the National Assembly for Wales elections for 2003.  It became the first legislative body to achieve gender equality.

21. The voter turnout in the 2001 General Election was shockingly low among young people – just 39%.

22. It is widely believed that the next General Election will be in May 2005 and NUS are running a ‘Get the vote out’ campaign, encouraging students to use their vote, and encouraging students’ unions to hold hustings events and get ballot boxes on campus.

23. That the values which we sum up in the term “feminism” – women’s liberation, equality, personal freedom of all kinds, collective struggle, support for the oppressed – are not “western values” which we week to impose on the rest of the world, but the common property of all human beings.

24. That the relativist approach which sees particular human rights as appropriate only for  certain groups of people is profoundly mistaken, as is the idea that our role as campaigners should be limited solely to opposing unjust actions by “our own” government, rather than building solidarity with struggles for liberation wherever they take place.

25. That is it not racist or “culturally imperialist” to support women and others fighting for liberation in developing countries or within oppressed minority communities.  We can and should oppose all forms of oppression and exploitation.

Conference further believed:

1. That women’s groups should be at the heart of leading feminist campaigning on campuses in towns and cities across the country.

2. That women’s officers and women activists have a vital role to play in building the women’s campaign.

3. That all too often, NUS events are targeted at officers rather than at the students who need to be engaged for any campaign to be successful.

4. That it is education and politicisation that will lead to a strong feminist movement, and that union women’s groups are a key forum for achieving this.

5. That, as an autonomous women’s campaign, the NUS women’s campaign has an invaluable opportunity to lead campaigns for and on behalf of women here in the UK and across the world, as demonstrated by the success NUS had in making so many people aware of the case of Amina Lawal.

6. If politics and government are ever to be representative of women, then women need to engage in the political process, whether at the ballot box, by joining a political party, or standing for election.

7. Suffragists such as Emily King died in the fight for women’s right to vote, and by abstaining from out democratic structures, we are betraying their memory and everything the Suffragists fought for.

8. All-women shortlists are a short-term solution to enable more women to stand for election despite sexist barriers.

9. Low voter turnout has been cited as a reason why far-right fascist groups such as the BNP win seats in elections.

10. That, for instance, our opposition to the US-UK occupation of Iraq does not mean we should support the fascistic neo-Ba’athist and Islamist groups which have attacked feminist organizations, forced thousands to wear the veil and killed women simply for going to work.  We should build solidarity with Iraqi women’s groups, trade unions and other organizations fighting for democracy, workers’ rights, secularism and women’s liberation.

11. That this approach implies a consistent attitude to struggles for human rights – opposing the Russian occupation of Chechnya as much as the Israeli occupation of Palestine, for instance, and protesting against the repression of trade unions in China and Cuba as well as in pro-Western dictatorships.

Conference resolved:
1. To mandate the NUS Women’s officer to consider the need to involve all women activists in unions when she plans events and campaigns.

2. To run an NUS women’s training event open to all women, to ensure that women are truly represented and make the best use of the opportunities available to them to develop workplace relevant skills.

3. To use NUS women’s training to train women activists in empowerment skills for women in their unions.

4. To mandate the NUS women’s officer to build links with other women’s organisations.

5. To mandate the women’s officer to support women’s groups in students’ unions across the UK in building local links with women’s organisations to.

6. To work with NATFHE to campaign against top-up fees and the removal of the £3,000 cap; for tuition and maintenance funded out of general taxation; for a living, non-means tested grant for all student, including in FE; for increased public funding for education funded by progressive taxation of business and the rich.

7. To mandate the National Women’s Officer to campaign for NUS to hold a first term national demonstration in London with “Tax the rich to fund education” as one of its main slogans.

8. Support Unite against Fascism and ‘no platform for fascist policies’.

9. Work with the NUS Black Students’ Campaign women’s reps in challenging stereotypes and racism faced by black women.

10. Support Muslim women against Islamaphobia and work with women in FOSIS to oppose Islamaphobia.  Support proposed legislation to outlaw religious discrimination.

11. Work with Student Assembly Against Racism and Student Action for Refugees to defend asylum rights

12. Support the NUS ‘Get the vote out campaign’ by encouraging women to register to vote and to use their vote under the heading ‘Politics is a Feminist Issue’.

13. Support the principle of all-women shortlists and educate out members about the issues.

14. Reaffirm our commitment to our no-platform policy.

15. Encourage unions to no-platform BNP/far-right candidates.

16. Oppose the BNP at every level.

17. Continue to support Unite Against Fascism.

18. To support struggles for democracy, secularism, workers’ rights and women’s liberation across the world.

19. To build solidarity with the Iraqi women’s movement, sending a letter of support and a cheque for £50 to the Organisation of Women’s Freedom in Iraq.

20. To distribute OWFI literature in the student movement.

Black Students Conference 11th – 15th May 2005

Motion No:
4

Motion Heading: Anti-Racism

Conference believes:

1. Tackling the systematic discrimination faced by Black communities is a priority for the NUS Black Students Campaign.  It is our common experience of racism which unites African, Asian and Caribbean students in our fight for equality.

2. Racism and fascism are sharply rising across Europe: a direct danger to Black students.

3. Repeated attacks on asylum rights from government legislation and the media have whipped up racism.

4. The latest legislation denies asylum seekers the right to appeal decisions in the courts.  Britain’s most senior judge said this ‘fundamentally conflicts with the rule of law’.

5. Many decisions are overturned by appeals to courts.  Denying this will mean asylum seekers being sent back to unsafe countries.

6. Asylum seekers will also be made destitute once their claim is rejected and their children taken into care.

7. Since September 11, Muslims are increasingly vilified as extremists.  Minister for Europe, Denis McShane’s comments that British Muslims ‘make a choice: the British way, based on political dialogue… or the way of terrorists’ is a clear example of this.

8. In reality Muslims are increasingly the subject of racist stereotypes, violent racist attacks, racist policies like the Hijab ban, and unfairly targeted with so-called ‘anti-terror’ legislation.

9. The failure to implement the Lawrence report on tackling institutional racism means powerful institutions continue to discriminate against Black people.  This was exposed in the police force this year by the Black Police Association (BPA) and the documentary ‘The Secret Policeman’.

10. On 10 June the British National Party (BNP) will mount the biggest electoral assault by fascism in Britain.

11. To win European seats the BNP requires only 8.5% of the vote in the North-West, 10.5% in Yorkshire and just 5% in London for a GLA seat.

12. BNP successes in European elections would project it onto national and international platforms.  This would be a disaster for Black communities in Britain.

13. The BNP is not a legitimate political party but a fascist organisation, based on violence, dividing our society.

14. It is racist and a direct threat to Black, Jewish and LGB students.  The BNP calls for an ‘all white’ Britain and has launched a ‘Campaign against Islam’ to whip up hatred against Muslims.

15. The BNP calls the Nazi holocaust a ‘hoax’ and where the BNP is active racist attacks soar.  Between April 2002 and March 2003 there was a 149% increase on March 2001.

16. Stephen Lawrence was murdered in the area where the BNP was active and its national HQ was based.

17. The election of an unprecedented number of BNP councillors is alarming.

18. There is a real danger the BNP could win an MEP in the North-West, a seat in London government and extend its number of council seats.

19. The Youth BNP is targeting students.  It distributed leaflets peddling racist lies on the NUS anti-fees demonstration and claims to have students active in 17 universities and numerous FE colleges.  It is running a campaign to overturn ‘no platform for fascists’ policies in student unions in order to whip up racism on campus.

20. The CRE has stated that many of the BNP’s supporters are young.  We have a responsibility to counter this racism, to alert students about the dangerous reality of the BNP.

21. Islamaphobia is increasing.

22. Muslims are demonised as a threat to national security and face racist laws like the Hijab ban.  Violent racist attacks, including the recent desecration of 40 graves in London, are increasing.  There has been a surge of unjustified ‘stop and searches’ against Muslims using ‘anti-terror’ legislation.

23. NUS has used language such as ‘extremist’ and ‘primitive’ to describe Islam and Muslims and passed policy which can only contribute to Islamaphobia.

24. Policy was passed at NUS Conference, which has Islamaphobia implications for Muslim students.

25. The motion’s statement that “racism in all its manifestations id unacceptable” and that  “Islam should not be defined by Conference as it is the property of Muslim Students” should be welcomed.  However the motion had no consultation with FOSIS, the largest Muslim student representative body in Britain.

26. The no platform policy only named a number of “Islamist extremist groups”.  Because only Muslim groups were named.  Muslims will be seen as the cause of extremism – this is unfair, untrue and will cause a rise in Islamaphobia.  Nationally, the language of “Islamic Extremism” has stigmatized the Muslim community and led to increased attacks.

27. FOSIS welcome that any group breaching NUS’ equal opportunities policy is already not allowed in NUS.

28. Racism is a societal ill grown out of ignorance, education needs to be a key in the fight against racism.

29. That the BNP is becoming increasingly visible and vocal in the UK, mainly in the North West.

30. That Stoke have just gained another BNP council member.

31. However the activities of other extremist groups such as Combat 18, the National Front, Klu Klux Klan and White Wolves (amongst others) have increased in other areas throughout the UK as well.

32. Although they are not receiving the same level of awareness raising as the BNP because they are not promoted as political.

33. Activities range from the ‘placing’ of racist materials in campus libraries, to targeted hate mail to individual students, to increased attacks in rural areas on refugee, asylum and Black communities.

34. The home office is increasingly introducing draconian measures to restrict the rights of refugee asylum seekers, British Muslims and foreign nationals in the name of anti-terrorism.

35. The government and media continue to attack asylum rights.

36. Clause 7 of the current Immigration and Asylum Bill denies all state support to asylum seekers at the end of the asylum process including financial and housing support.  This could lead to asylum seeker children being taken into care.

37. Under Section 55 of the Nationality, Immigration and Asylum Act, asylum seekers are not entitled to accommodation or money unless they claim ‘as soon as is reasonably practicable after the person’s arrival in the UK’.

38. In practice if a claim is not made with 24 hours of arrival then support is denied whilst the case is ‘investigated’.

39. Xenophobia and racist hysteria towards asylum seekers is legitimising the far right.

40. That the Race Relations (Amendment) Act 2000 came into effect in 2001.

41. That a minority of HE and FE institutions has a publicly available, working policy, which is implemented across the institution.

42. That Asians are stopped and searched 18 times and Africans are stopped and searched 27 times more than white by the police.

43. That those organisations such as the Black Police Association and Society of African Lawyers, the Society of Muslim Lawyers and the Society of Asian Lawyers are active in supporting and campaigning on the rights of Black people wrongfully accused.

44. That the government’s proposed revision of student funding will result with an increase in the number of students working almost full time hours whilst studying.

45. That around 750,000 of Black workers join a trade union.

46. Racism manifests in many forms, the BNP represent organised overt racism.

47. According to latest figures published by the CRE Reported Race-Hate Crimes have increased by 12%, a total of 5,192 cases of racially aggravated crime were dealt with in 2003 according to the CPS.

48. Another 18 religiously aggravated crimes were reported.

49. These figures are still hugely under-representative of the real crimes due to mis-reporting by the police and its agencies.

50. Often the majority of Black victims of hate crimes are reluctant to identify race as a factor due to a fear of further victimisation.

Conference further believes:

1. The BNP can be stopped on 10 June by ensuring the widest possible unity and mobilising the anti-BNP vote.  A national campaign ‘Unite Against Fascism’ (UAF) can achieve this.

2. UAF is a broad coalition of anti-racist groups, politicians, celebrities, trade unions, community groups and individual.

3. UAF have a national strategy – activity and planning days in preparation for June 10th.

4. The TUC and Searchlight have produced a guide on fighting the BNP for individuals and groups.

5. The Blair Government may call a general election in November 2004.

6. Muslim communities are challenging Islamaphobia.  Young Muslim women have led campaigns against the ban on the Hijab.  This year many more Muslim students attended NUS Conference.  Muslim communities are at the heart of the anti-war movement.

7. NUS Black Students Campaign must support his.  The Muslim community’s campaigns against racism and for better representation strengthen the campaigning of the whole black community.

8. Strike action also affects EMAs as attendance affects payments as well as a possible £50 termly bonus.

9. Those Black workers in unions are a minority.

10. That the Black Students Campaign has worked with the TUC Race Equality Committee and the Unison Black Members Officer on campaigns on promoting the rights of Black workers.

11. The Black members of the FBU are active in challenging institutional racism alongside being active in their union.

12. As a result of institutional racism as evidenced by the ‘Secret Policeman’, the BPA have taken action to boycott the latest Black recruitment drives by the police forces.

13. That due to ignorance about the religion of Islam, as a result of September 11th, Sikh, Hindu and even Rastafarians were attacked.

14. The whole reporting system is tainted by the lack of Black advocates within the system available to support Black victims.

15. That forward thinking students unions such as Huddersfield University and Kingston University have already become hate crime reporting centres (HCRC).

Conference resolves:

1. Work with SAAR and GLA to support ‘Respect not Racism’ college initiatives including music and cultural events to challenge racism and celebrate diversity.

2. Work with ‘Coalition Against Destitution of Asylum Seekers’, STAR and others to defend asylum rights.

3. Work with FOSIS to lead NUS in challenging Islamaphobia and opposing the ban on the Hijab.

4. To work with NHSF, BOSS, FOSIS to co-ordinate a national campaign raising awareness on the issues affecting the respective Black and faith communities.

5. Call on NUS to avoid using the terms ‘extremist’ and ‘fundamentalist’ in relation to Muslims.

6. Work with BPA, NAAR and others opposing institutional racism.

7. Campaign to end racist ‘stop and search’.  Support NAAR’s national ‘know your rights’ card.

8. Support victims of racist attacks.

9. Make opposing the BNP a priority and support it being part of an NUS Priority Campaign.

10. Work with UAF and Operation Black Vote to maximise Black student turnout at forthcoming elections and to use their vote against the BNP.

11. Continue supporting the Student Assembly Against Racism (SAAR) in opposing racism and fascism.

12. To support and affiliate to UAF campaign and other major national campaigns.

13. Reaffirm NUS’ support for ‘no platform for fascists’ policy.

14. With the permission of TUC/Searchlight this information is adapted for distribution on campus Black students groups.

15. The Black Students committee devise a campaign including posters and web links encouraging Black students to register to vote.

16. The campaign works with UAF, students unions and on campus Black groups. 

17. That NUS should work with the NUS Black Students Campaign and FOSIS when implementing policy and decisions that specifically refer to and affect Muslim students.  

18. The Officer meets regularly with FOSIS to strengthen Muslim student’s voice in NUS.

19. To combat all forms of racism and religious discrimination including Islamaphobia and anti-Semitism.

20. To lobby NUS to consult with FOSIS on all issues referring to Muslims and FOSIS be involved in work undertaken by the convenors of the anti-racism campaign with regards to NUS policy, which refers to Muslims.

21. NUS Black Students Committee to work with FOSIS to submit a motions to NUS Annual Conference highlighting these demands.

22. Support the ‘Coalition Against Destitution of Asylum Seekers’ – a coalition of over 100 asylum rights, welfare and anti-racism organisations established to oppose Clause 7 and Section 55.

23. Work with SAAR and STAR to defend asylum seekers and immigration rights.

24. Encourage students unions to run a challenging racism day in conjunction with there on campus Black students groups.

25. To work with ‘The Women of Colour Global Women’s Strike’ and other organisations on campaigns around the governments implementation of Section 55 and support for asylum seeker and refugee women.

26. For the Black Students Campaign to produce an information file by February 2005 with sections on the following:

27. The Race Relations (Amendment) Act and how it affects Black Students

28. How to become a Hate Crime Reporting Centre for Students’ Unions

29. To work with the Society of Asian Lawyers and the Society of African Lawyers to produce a list of legal services available to Black Students

30. How to join a union

31. To reproduce with the TUC arrest cards and know your right cards

32. For this file to be distributed at events attended by the Black students campaign i.e. fayres, SU visits and regional conferences.

33. For this file to be available on line in the NUS Black Students Area.

34. For the Officer to work with the Black members sections of UNISON and the TUC on areas of overlap.

35. To continue to work with the National Black Police Association, the Societies of Asian, African and Muslim Lawyers.

36. To prioritise working with Black-led organisations at all times in the campaign against racism and Black empowerment.

37. To run a campaign (supported by posters and information packs) with the other NUS liberation campaigns and faith groups such as UJS, FOSIS, BOSS, NHSF and the National Black Police Association; informing students unions on how their institutions can become a hate crime reporting centre.

38. To work with ASPIRE and Ligali to promote a true representation of Black communities and Asylum and immigrant communities in the local and national media.

39. To support the BPA’s boycott of the Black recruitment into the Metropolitan Police force.

40. To support and promote Black Workers for Justice and the TUC Black Members Forum.

41. To organise a Race Relations Amendment Training day as part of the NUS training programme and to invite speakers from the TUC/Unison/FBU Black Members, and the BPA.

42. To ensure NUS refrain from using the word “Islamist.

43. That is a SU or institution becomes a HCRC that they ensure a Black representative to consult with for Black issues.

Annual Conference Policy
2006

MOTION:
804

Heading: 
Anti Racism

Conference believed:

1. Racism continues to rise, endangering the welfare of all Black and Jewish students. 

2. The past year has seen young people and students as the victims and perpetrators of racism, underlining the urgent need for student unions to challenge racism. 

3. The murder of A-level student Anthony Walker in 2005 was a brutal racist crime. Recent figures show Arabs 13 times, African Caribbean’s ten times and Jewish people three times more likely to suffer racist attacks than white Europeans. Every such attack must be condemned. Student unions should take steps to prevent them.
4. Racist scapegoating of Muslims in the aftermath of the London bombings includes unsubstantiated, inflammatory claims in the Glees report, including calls for quotas on ethnic minority students at universities; proposed closures of campus Islamic Societies and preventing Muslim students from distributing the Quran. 

5. Students of all faiths (and none), cultures and racial backgrounds have the right to organise through student societies without fear.

6. New asylum and immigration legislation proposes to further reduce rights, including International students’ rights to appeal visa refusals.  Student asylum seekers, including Courage Idiabonya and Flores Sukula, face deportation.

7. It is an attack on entire communities and must be opposed.

8. Students have the right to live peacefully in a tolerant, diverse society, free from racism and terrorism.

9. UCLH Trust has drafted a uniform policy following the concerns raised by nursing students that the uniform policy of 2004 does not accommodate for their Islamic dress in accordance with their religious requirements.
10. Respecting a student's race or religion is vital to ensuring their welfare on campus.

11. The NUS should be a progressive, inclusive body

12. Religious festival diaries are sent to all CMs.

13. Religious festivals often coincide with term dates.

14. Despite policy established at conference, few CMs are compliant with the Race Relations amendments act.
15. Students of all religions should be able to partake completely in university or college life.
16. All students should feel comfortable in their union and university buildings regardless of religion.
17. The constitution of the NUS part 3b defines a primary aim as being ‘To promote and maintain the educational, social, cultural and general interest of students’
18. Those timetabling academic activities, should be made aware of religious obligations, and design calendars and timetable activities accordingly.
19. In the climate of fear generated by the ‘war on terror’, we have seen the governments introduce ‘anti-terror’ legislations, and attacks such as the Glees report, which have resulted in an increase in racism, Islamaphobia and a restriction of civil liberties.
20. Some institutions are violating students' right to organise, to express political views or to criticise college policies. 

21. Stifling of political expression has occurred for example; Matthew Boulton College expelled two students for distributing newsletters opposing the Iraq invasion and their college's ban on religious societies. This expulsion has undermined their   studies and opportunity to apply to university.

22. Lancaster University successfully pressed charges of 'aggravated trespass' against six students and graduates - the 'George Fox Six' - who protested against a university event involving arms dealers. 

23. Imperial College's new dress code bans students 'from wearing clothing which obscures the face such as a.veil." This undermines freedom to practice religion and is wrong. Islamic societies have faced suspicion, unjust threats of closure and had legitimate activities curtailed.
24. Education must be the basis of any campaign tackling discrimination or prejudice.

25. Racial and religious tension usually stems from baseless Stereotypes.

26. It is the responsibility of all Unions under the Race Relation Amendment Act to ensure good relations exist on their campus.

Conference further believed:

1. The British National Party (BNP) is a fascist organisation that has achieved recent success by acting as a ‘respectable’ political force.

2. The BNP stand in the same tradition as Hitler and Mussolini. Their chairman, Nick Griffin, describes the holocaust as a “myth”. They only participate in democracy in order to destroy it. Griffin stated: “when the crunch comes, power is about force not rational debate”.
3. The BNP actively implement a policy of fascist violence wherever active.  After the election of BNP councillors in Burnley, racist attacks soared by 500%. The Panorama documentary ‘Secret Agent’ showed leading BNP members glorifying and inciting racist and homophobic violence.

4. The BNP called for 2 national mobilisations in November 2005. A planned national demonstration in Keighley was cancelled following a police ban and mobilization by UAF for a national counter demo.

5. Racism currently provides the BNP with its cutting edge. BNP leader Nick Griffin was captured on a BBC documentary last year saying Britain is a "multiracial hellhole, horrifically that student Stephen Lawrence was "killed by another black" and that Islam is "a vicious, wicked faith"
6. Anti-fascists must challenge the hate on which the BNP feeds. Campaigning against the BNP must unite all threatened by fascism – the trade unions, Black communities, Muslim, Jewish and all faith communities, lesbian and gay organisations, disabled people, the anti-racist movement and all democrats.

7. Recently NUS has taken positive steps to challenge racism, including its response to the London bombings against terrorism and racism; its opposition to Glees’ report; ongoing support for Unite Against Fascism campaign to stop the BNP; support for anti-racist Rise Student week organised by Student Assembly Against Racism, Mayor of London and NUS Black Students' Campaign.
8. The actions of Ruth Kelly and security services are leading to a fear being created amongst Muslim students with regards to their ability to discuss political issues, particularly Foreign Policy government.

9. Recent Anti Terror Legislation has created an atmosphere of fear amongst Muslim students voicing their political opinions on campus.

10. The assertions of Professor Glees that extremists are  operating on campus and pose a threat to national security are dramatic statements that hold no true reality.

11. Religious Jewish students are unable to attend activities on Friday evenings and Saturdays.

12. Religious students should not be penalised academically for their faith.

13. Provisions should be made such that religious students are able to take exams and submit work on days other than festivals on which they are unable to do so.

14. Many religions have specific dietary requirements and are unable to eat food available on campuses.

15. Student should never have to choose between their religion and studies.

16. Improved Equal Opportunities training should be compulsory for all academics and union officers.

17. The scheduling of NUS or Union events (including Freshers fairs) on religious occasions is extremely undesirable.

18. Diversity in race, religion and culture is something to be celebrated by more than anti- racism campaigns

19. Religious students are often academically disadvantaged by absence during festivals.
20. These clampdowns take place in a wider context of attacks on civil liberties.

21. Recently proposed 'anti-terror legislation' is misguided, and risks undermining the fight  against terrorism by criminalising whole communities whose co-operation is indispensable to  preventing attacks.

22. The climate of fear has been used in an attempt to justify the Iraq war, and to divert attentions from the fact that the war, not religion, was the real cause of the events on 7th July 2005.

23. The governments' reviewer of anti-terror legislation - Lord Carlisle - recently reversed his support for ID cards warning they're of limited value in preventing terrorism. An LSE study estimates introducing ID cards would cost £15bn.
24. Religious awareness weeks have proved popular, informative and helpful in breaking down stereotypes on a number of campuses.

25. Diversity in race, religion and culture is something to be celebrated by more than anti racism campaigns.
Conference resolved:
1. Continue supporting Unite Against Fascism to maximise student anti-BNP opposition at May’s local elections and support and build for UAF mobilisations and activities. 

2. Expose the true nature of the BNP and use a;; legal means to combat any incitement of racial hatred or violence.

3. Support Rise Student Week and Student Assembly Against Racism. 

4. Defend student asylum seekers facing deportation and international students’ visa appeal rights 

5. Encourage student unions to become Hate Crime Reporting Centres 

6. Work with the ‘United Communities’ coalition - to oppose attacks on civil liberties. 

7. To work with Liberty, the civil liberties organisation, and others to actively campaign against attempts to increase the time to detention without charge.

8. To protect academic freedom and oppose any legislation that could threaten this.

9. Support FOSIS, alongside the student pressure group RIGHTS to seek amendment of the revised uniform policy to accommodate Islamic dress.

10. Oppose any further uniform policies by universities, Trust or hospitals that excludes the Jilbab (Islamic dress) or Hijab (headscarf).

11. That there will be an anti-racism stream to this campaign, defending rights of students facing intimidations, violence and fascism, and campaigning for religious provisions.

12. That NUS should lobby to ensure Fresher's fairs are not held exclusively on Saturdays

13. That NUS should offer training to university teachers, lectures and union officers and staff to ensure awareness of religious obligations that must be considered to enable inclusiveness

14. To lobby universities to provide programs for alternative examination dates, for those unable to sit exams due to religious obligations.

15. That NUS should lobby unions to provide food suitable for diets based on religion including Kosher and Halal.

16. To work with campus religious societies and Chaplains to ensure that religious students are not academically penalised for their observance

17. To ensure union events and activities are as accessible as possible to all students by taking into account dates of religious festivals.
18. That NUS should lobby unions to provide comfortable alcohol-free areas.
19. Defend students' right to peacefully protest. 

20. Support the 'George Fox Six' and the 'Matthew Boulton Two'. Oppose Imperial's ban on the veil. 

21. Oppose ID cards, and anti-terror legislation that stigmatises communities.
22. To condemn the Glees reports and all other racists, Islam phobic and undemocratic measures, and to support campaigns against them.
23. To condemn the Government for creating an atmosphere of fear amongst Muslim students
24. To ensure an NUS commitment to an annual Interfaith conference.

25. To engage constituent members in interfaith dialogue and provide suggestions for interfaith initiatives at National training events.

26. To encourage constituent members to run religious awareness weeks or similar.

27. To consult the national faith student organisations on how best to address issues of tension.
ZONE: 
600
SOCIETY & CITIZENSHIP

MOTION: 
601

Heading:  
Holocaust Memorial Day

Conference believed:

1. Britain’s annual Holocaust Memorial Day is on the 27th January. The UN General Assembly voted to make this day International Holocaust Memorial Day.

2. The aims of Holocaust Memorial day including “Recognise that the Holocaust was a tragically defining episode of the 20th century, a crisis for European civilisation and a universal catastrophe for humanity”.
3. Awareness is diminishing about the Holocaust amongst students and younger people.

4. The UN’s recent designation of 27th of January as International Holocaust Memorial day.
5. NUS currently applies its “No Platform” Policy to Holocaust deniers.
6. Mahmoud Ahmadinejad, the President of Iran, in December 2005, described the Holocaust as a "myth".

7. Iranian ministers confirmed that the views of President Ahmadinejad "on the holocaust are not personal opinions, nor isolated statements but they express the view of the government".

8. The Iranian Government has announced “A conference on the Holocaust to assess its scale by scientific means”.
9. That our approach to Iraq, opposing both US/UK imperialism and repressive local movements, should inform our attitude to Iran.

10. That the Iranian regime is a massive threat to its own people and to other in the Middle East, as was shown by its execution of a numbers of young gay men in July and November 2005, and by the Iranian president Mahmoud Ahmedinejad’s November 2005 call for Israel to be “wiped off the earth”.

11. That we should combine oppositions to a US military attack or economic sanctions against Iran with support for democratic, labour movement and women’s opposition to the regime.

Conference further believed:

1. Iran’s new stance on the Holocaust has received widespread international condemnation, including from Kofi Annan.

2. Many known holocaust deniers from around the world are rumoured to be speaking at the Iranian conference.

3. It is a dangerous and worrying precedent when a world leader denies the holocaust.

Conference resolved:

1. To fund a national campaign in support of Holocaust Memorial Days both nationally, and to support the activities of Holocaust Memorial Days in Constituent Members. 

2. To affirm commitment to the National Holocaust Memorial Day

3. To ensure HMD is part of the NUS educational cycle, 

4. That every NUS NEC member should attend an HMD event

Policy Passed at Women’s Campaign Conference 
13-15th March 2006

Heading:
Our Women’s Campaign

Conference believed:
1. Women remain under-represented in all decision –making bodies in Britain. E.g. following the last general election less that 20% of MPs are women, placing Britain 51st in the world for women’s political representation.

2. The number of women students has massively expanded with women 59% of university entrants. Half of young women now attend university; women are a majority in FE yet remain under represented in many courses, due to gender stereotyping. In student unions women are under-represented in the most influential positions.

3. Guaranteed women’s representation, and self-organised women’s groups and campaigns, are essential in achieving equality. There are few Women’s Officer positions in student unions and they are increasingly under threat. Often it is argued to replace them with equal opportunities officers – which cannot properly represent women, or other oppressed groups.

4. A high-profile national campaign led by NUS Women’s Campaign is needed to win the argument in defending and expanding women’s self-organisation and guaranteed representation.

5. The NUS Women’s Campaign should strengthen its campaigns and profile by working alongside trade unions women’s sections, campaigns on key issues such as Abortion Rights, and bodies prioritising women’s equality such as the Mayor of London’s initiatives for women including those on improving transport safety, for equal pay and proper access to childcare, the anti-domestic violence strategy and annual women’s conference, CapitalWomen.

6. The Commission for Equality and Human Rights (CEHR) is being formed by merging the EOC, CRE and Disability Rights Commission  - without guaranteeing representation for women. Proposed guaranteed disability representation in very welcome – but should be extended to all the main oppressed groups the CEHR will represent.

7. That the term feminism has been taken and demonized by some.

8. Our campaign must be a voice for the full diversity of women students – coming from many cultures, religions, and backgrounds.

9. The majority of women, and one in five students in Britain, are Black. Black women face racism and sexism; both must be challenged.

10. The sharp growth in racism is one of the main threats to equality today. Rising racism is particularly aimed at Muslims and asylum seekers but threatens all Black and Jewish women.

11. Since the London bombings racist attacks have surged, including the racist murder of student Anthony Walker.

12. Muslims faced a 600% increase in racist attacks after the London bombings. Muslim women wearing the hijab have been attacked because of their dress, including one reported attack on a campus. Women must be free to choose whether they wish to wear the hijab or not, including in education.

13. Racist stereotyping includes attempts to pose the Black communities as uniquely sexist and oppressive. The Women’s Campaign should challenge such stereotypes and work with women’s representatives of Black and faith organisations to challenge the racism they face and follow their lead in addressing equality for women in those communities.

14. Women and children constitute 80% of the 27 million refugees worldwide. Many have fled war, rape and torture. We must challenge the hysteria they face. Recent government asylum measures include the removal of benefits leaving families destitute and the taking of asylum children into care. This forces women to choose between separation from their children or returning with them to potential persecution.

15. The Commission for Racial Equality’s closure, and failure to guarantee Black representation on the Commission for Equality and Human Rights (CEHR) is deeply concerning.

16. Preventing further terrorist attacks is vital. Some new anti-terror legislation could make us less safe by undermining crucial dialogue with Muslim communities.

17. History shows that fascism stands for the total annihilation of peoples and destruction of democratic freedoms.

18. Millions of Jewish, Roma, black, disabled, and lesbian women alongside trade unionist and democrats were murdered in the Nazi holocaust, including in concentration camps specifically for women.

19. Women also faced forced labour, unethical medical experimentation, forced abortion and sterilization, and restrictions on the right to work and education.

20. Across Europe, fascist parties standing in the traditions of Hitler are making alarming electoral gains.  There is a danger the fascist British National Party could make such a breakthrough.

21. Faced with this threat all those opposed to fascism must unite to defeat it, not withstanding differences of views held on any other matters.

22. That at a meeting on the 21st October 2005, Imperial College board of Management passed a dress-code policy that prevents Muslim women from wearing the veil on campus.

23. That many Muslim women face an increasingly hostile atmosphere when they study, and this is increased by such decisions.
24. That the Government’s assault on civil liberties, gathering pace since the 7/7 atrocity in London, has very little to do with keeping us safe and a lot to do with increasing the powers of the state and eroding democratic rights.

25. That is of course vital to oppose all forms of racial hatred including racism against Muslims.
26. That in a society and student movement where women constitute the majority but are still under-represented, oppressed and exploited, women’s self-organisation is a vital part of the fight for liberation.

27. That there are very few women’s officer positions left in student unions and even fewer sabbatical women’s officers.  There is also a rising tide of reactionary opposition to women’s officers, including a movement in some unions to create ‘men’s officers’ to undermine them.

28. That the Women’s Campaign needs to take the lead in turning the tide, involving large numbers of women in a genuine campaign to fight back and start re-establishing women’s officers and women’s groups.
29. That many universities and some colleges sell merchandise. However, often little consideration has been given by college administrations to how, where and under what conditions, merchandise has been produced.

30. That many institutions have contracted-out cleaning, security, catering and other services. Often the companies that have been hired to provide these services pay poverty wages, with poor job security and no union rights.

31. That because of increasing awareness among students, action has place on a number of campuses to force college administrations to adopt codes of conduct, which commit college authorities to closely monitor and enforce high standards in the production of college merchandise.

32. That number of local campaigns (for example at Queen Mary University in East London and now at Oxford University) has brought together academics, students, trade unionists and local community activists to campaign for living wages for all college workers on campus.
33. That minister for Women Tessa Jowell’s claim that we have “the most feminist government ever” is probably true, but a sad indictment of previous British governments, not a recommendation of New Labour.

34. That New Labour’s agenda is not feminist in the least.

35. That one of the Government’s first acts was to cut child benefit for single parents. 

36. That from Bush’s US to the House of Saud to the extension of faith schools in Britain, the Government has pandered to anti-women religious bigots in many guises.
Conference further believed:
1. The Women’s Campaign is the most powerful when representing all women and running active relevant campaigns.

2. The Women’s Campaign must reflect the needs, and actively promote the involvement of the full diversity of women students – including Black, Jewish, lesbian and bisexual women, women with disabilities, women with caring responsibilities and in FE. An obvious weakness in the Women’s Campaign is the low involvement of Black women. Only a handful of Black women attend women’s conference; at the last Black Students’ Campaign Conference, two thirds of the 150 delegates were women.

3. That we must reclaim the term feminism and that women fighting sexism should be proud to identify as feminist.

4. The fascist British National Party (BNP) threatens Black, Muslim, Jewish, lesbian and bisexual women, women with disabilities, freedom and equality for all women and all who support a democratic society.

5. The BNP supports and ‘all-white’ Britain and denies the Nazi holocaust. Racist attacks soar where it’s active.

6. The BNP stands on the verge of a national breakthrough following its strongest ever general election results.. It aims to make gains at the 2006 local elections.

7. Uniting all against the BNP and exposing the racist myths that feed fascism is critical as we approach the local elections.

8. Today, racism provides fascism with its cutting edge, and is targeting Muslims in particular.

9. The BNP has said it intends to make the May 4 local elections ‘Islam referendum day.’

10. The recent publication of racist cartoons about Muslims reflects surging Islamophobia across Europe.  They included racist caricatures of Arabs and stereotype Muslims as terrorists.  Attempts to portray Islam and Muslims as uniquely reactionary on women’s rights ignore the fact that sexist views are also common in other religions, are not universally held by all people in those communities and that sexism exists throughout all of society.

11. We should work with representative Muslim women’s organisations to support their struggles against sexism and racism.
12. That we should proudly defend the tradition of secularism won by democratic struggles over the centuries.

13. That secularism does not mean denying the right to believe or worship. It means that religion should be a private matter, and that the state should be separated entirely from religion and religious institutions.

14. That the solution to our imperfect state and society in Britain is to fight for genuine secularism, not to reject the concept altogether. At the very least, this means campaigning for the abolition of all blasphemy laws, the disestablishment of the Church of England the expulsion of religious representatives from upper house of Parliament.
15. That in addition, if it is to make the case for self-organisation, the Women’s Campaign needs to be an activist body campaigning on issues from abortion rights to international feminist solidarity.

16. That our campaigns need to be more than just a webpage and a few stickers.  We should revive the tradition of organising mass action, including a national demonstration for women’s rights.

17. We have many important battles to fight and events to field, but encouraging and welcoming women into the movement must remain a priority.  Increased numbers will lead to increased strength.

18. The ‘Women’s March’ must be a priority for the Women’s Campaign and resources must be set aside for it.

19. That student unions also have a responsibility to ensure union-employed staff are paid ‘living wages’, that workers are able to join and be represented by a trade union, and that services are not contracted-out, but are brought ‘in house’.

20. That student unions should be encouraged to adopt a ‘buy union made’ policy whereby services and goods are purchased from firms where unions are recognised.

21. That in addition to the usual obstacles faced by low-paid, hyper-exploited workers attempting to organise for their rights, women sweatshop workers regularly face sexual harassment and violence from their bosses, managers and the authorities.

22. That NUS has a particular responsibility to be seen to be promoting Fair Trade, anti-sweatshop and ethical campaigns.

23. That verbal support for such campaigns is meaningless without the National Union acting in its day-to-day practice and in the agreements it reaches with suppliers and partners in line with this policy. NUS should not strike deals with sweatshop companies.

24. That New Labour’s agenda is in general highly reactionary.

25. That in addition to Tory policies like attacks on the right to asylum, the Government has continued the Tory approach of defending the rich and attacking working-class people.

26. That from PFI in the NHS to “independent, self-governing” schools to the proposed cuts in incapacity benefit to attacks on public sector pensions, New Labour is determined to shred as much as possible of the welfare state.

27. That these attacks on the public sector make life harder for the vast majority of people, but for women above all.

28. That we need a student movement which stands up and fights in the name of progressive, collectivist, feminist values.

29. That having more women in positions of authority is a step forward, but it is not a victory if these women then implement anti-feminist and reactionary policies.
Conference resolved:
1. Launch a high profile Women’s Officer in Every Union’ campaign to defend and extend guaranteed women’s representation; produce a campaign pack explaining why women’s representation is still important.

2. Build links with TUC, EOC and Mayor of London’s initiatives on women to support our priorities.

3. Hold regular Women’s Campaign network days, including one in the summer, involving student union women’s officers, committees and groups, women student officers and women in NUS Liberation campaigns to engage support in our priorities.

4. Work with the Black Students Campaign to improve Black women’s representation in our campaign and all liberation campaigns, the VP FE and International Students officer to engage the full diversity of women students.

5. Call for CEHR to include commissioners from all the main areas of oppression it represents and create representative equality committees.
6. To run a national ‘Reclaim Feminism’ campaign with the following aims:

· To challenge negative perceptions of feminism and feminists.

· To encourage more people to identify as feminist.

· To build positive associations with the term feminist.
· To build unity in the movement under the banner of feminism.

7. Reaffirm support for Unite Against Fascism and ‘no platform policies’ for fascists.

8. Support Student Rise Week, launched by the Mayor of London, NUS Black Students Campaign and the Student Assembly Against Racism.

9. Work with the women in FOSIS to oppose stereotyping and racism against the Muslim community.

10. Reaffirm support for the Student Assembly Against Racism, and support for the justice campaigns of those who have faced racist attacks.

11. Support measures for guaranteed Black representation in the CEHR.

12. Work with the ‘united communities’ campaign to oppose the ‘anti-terror’ legislation.
13. To support the religious freedom of all women students. 

14. To support the rights of women students to wear religious clothing on campus.

15. To call for clarification of Imperial College’s dress code to remove the pressures it places on individual Muslim women and to condemn similar measures made by other colleges and universities should they arise. 
16. To challenge Islamaphobia and work with women in FOSIS, representative Muslim organisations, IMAAN the Muslim LGBT support group, to build solidarity against the anti-Muslim racist offensive they face. 

17. To campaign for abolition of all blasphemy laws and the establishment of a genuinely secular state of Britain.

18. To produce a discussion paper on these issues for women’s officers and groups and encourage a discussion on them in the student movement.

19. To launch a campaign to defend women’s officers, win new ones and help build women’s groups across the country.

20. To hold at least three network training events a year, combining practical training with political discussion of feminist ideas.

21. That Women’s Committee should meet with Black Students’ Committee to draw up a plan to involve more black and Asian women in the campaign.

22. To provide all women’s officers with a list of contact details for all other women’s officers by the start of the first term.

23. To organise a national demonstration for women’s liberation next year.

24. To call for the reinstatement of an annual women’s march, provisionally set for the second term of the academic year, beginning in 2006.

25. To affiliate No Sweat/Students Against Sweatshops.

26. That NUS should take the examples of Campus Living Wage campaigns at QM and Oxford and encourage similar initiatives across the UK.

27. To adopt a ‘Buy Union Made’ policy, including purchasing our t-shirts from the Ethical Threads scheme and wherever possible our printing from an unionised printing cooperative. Also to work with women’s officers to encourage student unions to adopt similar policies.

28. To mandate the Committee to organise a speaker tour and photographic exhibition on these issues in collaboration with No Sweat and other relevant campaigns.

29. To produce a ‘Sweat-free campus’ pack for women’s officers and women’s groups detailing how student unions can campaign for a Living Wage for all campus workers, campaign against contracted out services and fight to commit administrations to ethical/sweat-free buying policies.
30. That our general approach should be to oppose New Labour’s reactionary agenda and stand with trade unionists and others fighting back for decent public services, jobs, wages etc for all.

Women in Society - Domestic

Conference believed: 

1. The majority of the world’s women, and one in five students in Britain, are Black. 

2. Black women face racism and sexism; our Campaign must challenge both.

3. Our Campaign must be a strong voice for the full diversity of women students. 

4. Racist stereotyping includes attempts to pose Black communities as uniquely sexist and oppressive. We should challenge such stereotypes working with women's representatives of Black and faith organisations. 

5. In recent years the British National Party (BNP) has won record votes for a fascist party in British history. At the May 2004 European elections it polled over 800,00 votes; at the last general election over 200,000; and at last years’ 2006 local elections it polled over 238,000 votes compared to 3,000 votes in 2000. It now has a record 49 local councillors. 

6. The BNP aims to make further gains in May’s local, Scottish and Welsh elections.

7. The BNP is a fascist organization, standing in the tradition of Hitler’s Nazis, which annihilated whole communities, freedoms and democratic rights: that is why there can be ‘no platform for fascists’.

8. Where the BNP is active, racist attacks increase.

9. The BNP is growing in a rising racist climate – particularly directed towards Muslims, asylum seekers and multiculturalism.

10. The principle of multiculturalism is that everyone should be allowed to express themselves culturally as long as they do not harm others. It rejects the notion that there is one superior culture that should be imposed on others. 

11. Multiculturalism has been the bedrock of positive community relations and anti-racist advances for the past decades and must be defended. 

12. Tory attacks on mainstream Muslim organisations, making parallels with the BNP are unfounded and provide dangerous legitimisation for a fascist party. Far from promoting separatism or sharia law, organisations such as the Muslim Council of Britain have worked hard to engage the Muslim community with the British political process including the TUC. 

13. The BNP is increasingly active on campuses and has launched a student section and contested student union elections. It has an active strategy to specifically recruit women.

14. Active campaigning can stop the BNP.

15. That we should support women's right to wear whatever they want.

16. That this should include not just Muslim women in Britain's right to wear religious dress free of harassment, but support for women across the Muslim world fighting for the right to not wear a veil, or take their veil off. 

17. That it is very worrying that some of the strongest advocates of the right to wear religious dress in Britain have little or nothing to say about women's right not to wear the veil across the world.

18. That all this needs to be said sensitively, and in the context of the need to defend religious freedom and defend Muslims against racism.

19. Women’s safety is of paramount importance.

20. Drink-spiking has become increasingly evident on campuses and in cities across the UK.

21. Students are particularly at risk of drink-spiking instances due to their involvement in social activities.

22. That there is already a national Reclaim the Night March in London and that it has grown each year since it began. 

23. That 45% of women in the UK experience some sort of domestic violence, stalking, rape or sexual assault.

24. The WHO claims that over 70% of female murder victims are killed by men.

25. According to Amnesty International, at least 1 in 3 women in the world has been beaten or coerced into sex in their lives and that usually the abuser is someone the women knows.

26. That most of VAW is afflicted by people women know, however there is still a very real danger on our streets and in public.

27. The massively exploitative and ever-growing sex industry.

28. The International Union of Sex Workers efforts to unionise the industry.

29. The IUSW’s “x-talk” project, empowering migrant sex workers through free English lessons.

30. That student women are increasingly turning to sex work to fund their studies.

31. That statistics collated by the Women’s Resource Centre suggest that 74% of women involved in prostitution cite poverty, needing to pay household expenses and needing to support their children as primary motivators to entering sex work.  They also suggest that 95% of women involved in prostitution have a drug or alcohol addiction, and that out of the estimated 80,000 people involved in prostitution in the UK, up to 5,000 children may be involved at any one time (three-quarters of whom are girls).

32. That there may be reasons why people go into sex work, and in some circumstances (e.g. street sex work) sex work can be dangerous to physical and mental health.

33. That in the case of sex workers living in poverty or who are dependent on drugs, exiting the profession may be practically impossible even if they want to.

34. NUS Women’s campaign does not have a clear position about whether women who were not born female are able to be part of the campaign.

35. NUS LGBT campaign recognises the gender of trans women and includes them in women’s campaigns and activities.

36. NUS ought to have a consistent position on recognition of trans people and coordination between campaigns most explicitly concerned with gender liberation.

37. Unless it is explicitly stated that women’s events are inclusive trans women will be unlikely to get involved in the movement for fear of trans-phobic attitudes.

38. There is a desire amongst trans sisters to play a greater part in the feminist/women’s movement and where inclusive events have been hosted trans women have participated and played a valuable part in the event.

Conference further believed: 

1. Racism is sharply rising. Attacks increased by 7% last year in a racist climate fanned by the fascist BNP, and where some politicians and sections of the media have undermined multiculturalism and stigmatised vulnerable communities. 

2. Women such as Doreen Lawrence, Sukhdev Reel and Dominique Walker have been at the forefront of justice campaigns for victims of racist attacks and murders including of students. 

3. The fascist British National Party (BNP) threatens Black, Muslim, Jewish, lesbian, gay and bisexual people, people with disabilities, freedom and equality for all women and all who support a democratic society. It has record support on the back of growing racism and is active on campuses. The BNP stands in the traditions of Hitler's Nazis, calls for an all-white Britain and denies the holocaust. 

4. Many women, seeking asylum after having fled war, rape and torture are suffering further from increasingly draconian asylum legislation. A new parliamentary Bill announced in November 2006 is set to reduce further asylum rights.

5. Increasing racism towards Muslims has included calls for universities to spy on 'Asian looking students'. Such an approach not only adds to discrimination but also undermines attempts to work with communities to isolate those who support terrorism. 

6. Bans on the right to wear religious dress in public including of the Niqab in Belgium and some German states, and recent comments by some British politicians and sections of the media constitute an attack on women’s rights and freedom of conscience and cultural expression. They have been widely opposed by faith groups, feminists, trade unionists, senior figures in all political parties and communities.

7. The furore has resulted in women being physically attacked in Britain. Imperial College’s ban on the niqab is to be condemned.

8. Those claiming feminist credentials in opposing women’s right to wear the veil, contradict decades of women’s struggle for the right to decide what happens to our bodies including what we wear.

9. 1 in 4 women have experienced rape or attempted rape.

10. At present the law deems it acceptable that a woman is capable of giving consent to intercourse as long as she is conscious. 

11. Fewer than 6% of rape allegations end in successful convictions.

12. The most common substance used in drink-spiking is ALCOHOL – which is used in 80% of drink-spiking incidents.

13. In cases of drink-spiking the most common place for drink-spiking to occur was found to be the pub (with a result of 39% in cases of drink-spiking in a survey conducted by The Roofie Foundation).

14. That there is a strong women’s movement both inside and outside of the student movement in the North and that we should start doing more activist events there.

15. That by holding large national demo’s to highlight VAW, along with smaller local ones, we will be more likely to get our issues on the national and local agenda.

16. That women throughout the world must not be held captive in their homes, in taxis, or walking through streets in fear as a result of the reality and threat of male violence against women.

17. That many women involved in the sex industry are forced into it under economic pressure, and face appalling conditions.

18. That the much lauded Swedish law criminalising only the men who buy sex achieves nothing for these women, and endangers sex workers, driving the industry further underground.

19. The only way to ensure all sex workers are safe, freely choose their work and can negotiate their conditions is to support the unionisation of sex workers.

20. That supporting the right of workers in the sex industry to organise for better conditions does not necessarily imply defending the commodification of sex or women’s bodies.  It is possible to criticise the existence of the sex industry whilst recognising that only workers organising have the power to change the industry.

21. Biology is not destiny.

22. All women ought to be included in feminism and the women’s movement.

23. If we exclude women living as women from any part of the women’s movement potential is created to 

a. Allow external forces to decide our identity/role in society

b. Exclude female born women fundamental areas feminist campaigning on biological grounds

24. Exclusion of trans women from NUS women’s campaign, whether implicit of explicit will not only alienate trans women form the movement but potentially other queer identified women who feel that such a position is undermining to their identity.

Conference resolved:

1. Support no platform for fascists.

2. Continue supporting Unite Against Fascism, maximise student opposition to the BNP at May's elections and support no platform for fascists.

3. Work with NUS Black Students' Campaign to increase Black women’s participation in our Campaign and ensure colleges/universities implement the Race Relations Amendment Act.

4. Oppose attacks on civil liberties, cultural and religious freedoms including the right to wear religious symbols.

5. Follow the TUC’s lead in working with the Muslim Council of Britain (MCB) to oppose Islamaphobia.

6. Defend multi-culturalism including by supporting the Student Assembly Against Racism Rise Against Racism initiatives.

7. Support the victims of racist attacks.

8. Join with broad coalitions to oppose unfair aspects of the new border and immigration bill.

9. To defend women's right to wear what they choose.

10. To campaign in defence of women's right to wear religious dress free of harassment, but also women's right to refuse to wear it.

11. To vigorously defend religious freedom and fight anti-Muslim racism.

12. To lobby university unions across the whole of the UK to use drink spiking preventative measures in their venues (such as Spikeys/Alcotops which are types of bottle stoppers).

13. To lobby the government to ensure that it is recognised that in cases of rape if a woman is inebriated then she cannot give adequate consent.

14. To oppose research that is conducted which places the blame upon women by suggesting that too much alcohol consumption is to blame rather than drink- spiking and discourages women to report suspected drink-spiking to the police. (Research such as the recent report by the Association of Chief Police Officers (Acpo)).

15. To run campaigns ensuring that any student suspecting that they may have been subject to drink-spiking to report it to the police.

16. To work with local and national Police initiatives on a NO MEANS NO campaign.

17. To lobby all universities to have night buses.

18. To lobby the government for stronger sentences for rape and sexual assault.

19. For unions to promote taxi companies that have female drivers on request.

20. To encourage unions to become involved with Community Safety Organisations which help encourage venues in university towns to employ drink-spiking preventative measures.

21. To encourage the implementation of Neighbourhood Watch style schemes in university halls/ student villages/ student areas to cut down on instances of drink-spiking and other crimes.

22. For the NUS Women’s Campaign to organise the first national Reclaim the Night March in the North and to keep this going annually.

23. For the NUS Women’s Campaign to work with a variety of feminist and women’s organisations to build for the demo.

24. To support the IUSW and unionisation of sex workers.

25. To produce a briefing on student women in the sex industry.

26. To donate to x-talk.

27. To lobby the government to repeal the offences of loitering or soliciting, and other articles of law which prevent women in sex work from organising for their own benefit.

28. To lobby for increased funding for local charities and organisations working directly with street prostitutes to enable them to beat addiction, access health services and educational opportunities and exit sex work if they wish.

29. To lobby for increased access to adult education and vocational training and free and subsidised childcare for all women who are out of work, and increased funding for effective schemes aimed at tackling addiction.

30. To include trans women in the campaign by 

a. Making explicit on all publicity that all women living as women are able to participate in all aspects of NUS women’s campaign

b. To hold a trans women’s caucus at conference every year at conference

c. To create a committee position of ‘trans women’s representative’, elections for which will take place at the trans women’s caucus.

31. To encourage all women’s organisations that we work with to make it explicit that they are inclusive of trans women.

To work with the LGBT to end discrimination against all women.

LGBT Conference
Summer 2007

Opposing racism and fascism at home and abroad

Conference believed:

1. That the fascist BNP are continuing to make gains across the country

2. That the BNP will almost certainly be standing more candidates than ever before in this year’s Local Government, Scottish Parliament and Welsh Assembly elections

3. That in areas where the BNP stand candidates, people will receive campaign literature promoting the lies, bigotry and hatred of the BNP

4. That we know where the BNP are allowed to pedal their hate racist and homophobic attacks increase.

5. That fascism has a massive effect on LGBT people. 

6. That fascist parties seek the annihilation of whole sections of society including the LGBT community.

7. That under the Nazis tens of thousands of LGBT people were killed during the holocaust and that systematic destruction of society is an aim of modern-day fascist parties.

8. NUS is proud of its No Platform Policy.

9. It is important for NUS LGBT campaign to re-affirm support for the NUS No Platform Policy.

10. It is time to enshrine this policy into NUS LGBT campaigns standing orders to ensure the policy is upheld consistently at all of our events 

Conference further believed:

1. That NUS has a strong and proud history of fighting all forms of bigotry and hatred. 

2. On 1st January 2007, the accession of Bulgaria and Romania into the European Union saw the arrival of one Bulgarian and five Romanian MEPs into the European Parliament – giving the far right enough MEPs to form an official group in the European Parliament. 

3. On 9th January 2007 a common political charter was signed to create the Identity, Tradition, Sovereignty (ITS) group in the European Parliament, entitling racist and fascists MEPs to up to €1 million (£660,000) of central funding as well as wider power and influence within European Parliament. 

4. Its leader is the French MEP Bruno Gollnisch, number two in Jean-Marie Le Pen’s Front National. Gollnisch, a professor of law and Japanese at Lyon University, is currently awaiting trial on charges of denying the Holocaust. The group includes six other French MEPs including Le Pen himself and his daughter Marine Le Pen. 

5. The Bulgarian MEP, Dimitar Stoyanov, belongs to the Ataka party which campaigns for a “mono-ethnic” Bulgaria, viciously assailing the country’s Roma and Turkish population. Stoyanov recently distinguished himself by sending an email to every MEP attacking Livia Jaroka, a Hungarian MEP of Roma origin and the winner of MEP of the year. Stoyanov’s email stated that his own country had the “prettiest Gypsies” and informed anyone who was interested that he knew where you could buy 12-year-old Gypsy brides for “up to €5,000” (£3,300). 

6. That bigotry has no place in the European Parliament or anywhere else. 

7. That the fascist British National Party (BNP) heralded the formation of ITS and is hoping to gain representation during the next round of European elections. 

Conference resolved:

1. To fight the BNP wherever they become active in the UK.

2. To work with other organisations, including Unite Against Fascism, to fight racism and fascism.

3. To educate LGBT students on the massive impact that the BNP would have on the lives of LGBT people in Britain.

4. To reaffirm our support for the NUS’ No Platform Policy for racists and fascists 

5. To support efforts by NUS UK to coordinate with ESIB – the National Unions of Students in Europe - a Europe-wide student day of action against the ITS 

6. To work with organizations like Unite Against Fascism, Searchlight and other progressive anti-racist/anti-fascist movements. 

7. To mandate the steering committee to include the following policy in the campaigns standing orders:

Equality of Opportunity 

a. The aims of the NUS LGBT campaign shall be pursued without regard to
race, sex, sexual orientation, sexual identity, disability, ethnic origin, religion, age or creed, independent of any party political organisation or religious
body; but positive discrimination in favour of any disadvantaged section
of society shall be permissible.  

b. No Platform Policy 
In pursuance of the aims of the campaign, any individuals or members of organisation or groups known to hold racist or fascist views will not be allowed to stand for election to any NUS LGBT campaign position, or attend, speak or otherwise participate in NUS LGBT conferences, meetings or any other NUS LGBT events, and LGBT committee members will not share a public platform with an individual or member of a organisation or group known to hold racist or fascist views. 

 I) From time to time by ordinary resolution of conference policy a person or organisation or group can be subject to the "No Platform" policy of NUS . In this context no individual or member of any organisation or group identified by the steering committee as being subject to "No Platform" shall be able to stand for election to any NUS office, or attend, speak at or otherwise participate in the Conference. A list of the individuals and organisations or groups subject to "No Platform" shall be kept on record by the National Secretary.

 ii) Any Constituent Member or member of the Conference may complain to the Steering Committee about the entitlement of a person to be present at the Conference on the basis that they are currently subject to "No Platform". Such a complaint may be made at any time before or during the Conference. In this event the Steering Committee shall be empowered at its absolute discretion to investigate the complaint and then withhold or withdraw credentials to attend the Conference from any person who, in its view, is currently subject to "No Platform" 

iii) The Steering committee shall develop regulations for the operation of these procedures to be approved as part of its report to Conference 

iv) Any student identified in this section as not being eligible to stand for election at the conference shall be removed from the relevant and any subsequent stages of the election process by the elections committee.

Policy Passed at Annual Conference 
March 2007

Heading:
No Platform

Submitted:
Steering Committee, Rules Revision Committee, Courtauld Institute of Art, Blackpool College, Newham College

Conference Believes:

1. NUS is proud of it’s “No Platform” Policy
2. For years conference votes to re-affirm support for the NUS No Platform Policy 
3. It is time to enshrine our long standing policy into the constitution to ensure our policy is upheld consistently at all of our events

Conference Resolves:
1. To amend Clause 5 of the constitution to read:
 

Equality of Opportunity


a) These aims shall be pursued without regard to race, sex, sexual orientation, disability, ethnic origin, religion, age or creed, independent of any party political organisation or religious body; but positive discrimination in favour of any disadvantaged section of society shall be permissible. 

b) No Platform Policy
In pursuance of these aims any individuals or members of organisation or groups known to hold racist or fascist views will not be allowed to stand for election to any NUS office, or attend, speak or otherwise participate in NUS conferences, meetings or any other NUS events, and NEC members will not share a public platform with an individual or member of a organisation or group known to hold racist or fascist views.

Insert Clause 27f

I) From time to time by ordinary resolution of conference policy a person or organisation or group can be subject to the "No Platform" policy of NUS . In this context no individual or member of any organisation or group identified by the steering committee as being subject to "No Platform" shall be able to stand for election to any NUS office, or attend, speak at or otherwise participate in the Conference. A list of the individuals and organisations or groups subject to "No Platform" shall be kept on record by the National Secretary

ii) Any Constituent Member or member of the Conference may complain to the Steering Committee about the entitlement of a person to be present at the Conference on the basis that they are currently subject to "No Platform". Such a complaint may be made at any time before or during the Conference. In this event the Steering Committee shall be empowered at its absolute discretion to investigate the complaint and then withhold or withdraw credentials to attend the Conference from any person which, in its view, is currently subject to "No Platform"

iii) The Steering committee shall develop regulations for the operation of these procedures to be approved as part of its report to Conference

iv) Any student identified as in 27fi or 27fii as not being eligible to stand for election at the conference shall be removed from the relevant and any subsequent stages of the election process by the elections committee

Renumber the rest as appropriate

MOTION:
801

Heading:
Anti- Racism: Challenging Racism on Campus and in our Communities

Submitted by: 
Lancaster University, Sheffield Hallam University, Sheffield University, University, Bradford University, University of West England; School of Oriental & African Studies; University of the Arts, London; Swansea University; University of Leicester; Portsmouth University, Manchester University, Manchester Metropolitan and Sussex University, Heriot-Watt University, University College London and Cambridge University, Birmingham University Guild of Students, Aston Students’ Guild and Nottingham University, Queen Mary University, University of Central England and Leeds Metropolitan University

Conference Believed: 

1. Racism continues to rise across society, endangering the welfare of all Black and Jewish students.

2. Last year, racist attacks increased by 7%, with the racist murder of student Anthony Walker a stark reminder of the direct threat to students. Police figures have shown Arabs are 13 times, African Caribbean's ten times and Jewish people three times more likely to suffer racist attacks than white Europeans. Every such attack must be condemned and students' unions should take steps to prevent them. 

3. The fascist British National Party (BNP) has gained record support on the back of growing racism and increasingly seeks a presence on campus. The BNP stands in the traditions of Hitler's Nazis, calls for an all-white Britain, denies the holocaust and its members are closely linked to violence. 

4. Politicians and some media have recently attacked multiculturalism. A prominent British politician has cited multiculturalism and immigration as “Berlin Walls” of division while failing to address the racism that many communities face. The freedom to dress as you choose including for religious reasons is a basic civil right. Students of all faiths – and none- also have the right to organise through student societies. 

5. Recent political attacks on mainstream Muslim organisations, making parallels with the BNP, are unfounded and provide dangerous legitimisation of a fascist party. Racist scapegoating, such as calls for universities to spy on  ‘Asian looking student’, will not only add to discrimination but undermine attempts to work with communities to isolate those who support terrorism. The recent agreement between the TUC and the Muslim Council of Britain to work together to promote understanding and tackle discrimination is welcome and similar initiatives should be taken by students’ unions. 

6. A recent DfES study found Black students are less likely to get first class degrees than their white counterparts when all other factors are equal. Many institutions are failing to meet their requirements under the Race Relations (Amendment) Act to actively challenge racism. 

7. That since the terrorist attacks of 11 September 2001, there has been a steady increase in racism and Islamaphobia, which has often manifested itself in physical attacks. 

8. This has reached new heights following Jack Straw’s comments about niqab being a barrier to participation in society, which were subsequently endorsed by Tony Blair. 

9. A wave of racist attacks followed these comments including at least one instance of a niqab being ripped from a woman’s head  - in this and other incidents, the attacker specifically cited Straw’s comments. 

10. Bill Rammell has affirmed his support for Imperial College’s banning of the niqab, and plans have emerged from Department of Education and Skills asking staff to spy on “Asian looking” students. 

11. The fascist BNP called the local elections of 2006 a “referendum on Islam”, and more than doubled their number of elected representatives. The party has said the New Labour ministers’ comments have “left BNP spokesmen trailing”.
12. The comments from Jack Straw, Bill Rammell and the Department for Education and Skills are not about “integration” but are fostering the climate of scapegoating which ultimately benefits the far right. 

13. Islamaphobia has increased throughout the “war on terror” as the government has tried to both divert attention from the disaster of the wars in Iraq, Afghanistan and Lebanon, and also to justify them. 

14. That the model of integration that we should strive to for is shown in the anti-war movement that has united millions across the glob from many different backgrounds, in opposition to war and racism.

15. A Muslim woman had her Hijab (head veil) torn off by a white man in Liverpool after Jack Straw made his comments. 

16. That objectification and sexualisation of women, their bodies and their faces, is a worldwide trend and women from different cultures, countries and religions address this situation differently. 

17. That Conservative Party Leader, David Cameron, recently made a high profile speech in which he claimed that Muslim extremists are the ‘mirror image’ of the fascist BNP; among the groups singled out for the criticism were the MCB and FOSIS. 
18. The European Monitoring Centre on Racism and Xenophobia (EUMC) in 2003 and 2005 released reports highlighting the increase in antisemitic crimes within the EU.

19. The EUMC in 2005 published the “Working Definition of antisemitism” defining antisemitism as “a certain perception of Jews, which may be expressed as hatred toward Jews, Rhetorical and physical manifestations of antisemitism are directed toward Jewish or non-Jewish individuals and/or their property, toward Jewish community institutions and religious facilities”.

20. The working definition further defined that “such manifestations could also target the state of Israel, conceived as a Jewish collectivity.” citing examples such as but not limited to;

21. “Accusing the Jews as a people, or Israel as a state, of inventing or exaggerating the Holocaust

22. “Denying the Jewish people their right to self-determination, e.g., by claiming that the existence of a State of Israel is a racist endeavour.

23. Applying double standards by requiring of it a behaviour not expected or demanded of any other democratic nation

24. Using the symbols and images associated with classic antisemitism (e.g., claims of Jews killing Jesus or blood libel) to characterize Israel or Israelis

25. Drawing comparisons of contemporary Israeli policy to that of the Nazis 

26. Holding Jews collectively responsible for actions of the state of Israel.”

27. In September 2006 the All Party Parliamentary Inquiry into antisemitism report after receiving comprehensive evidence as to the causes of the steep increase in antisemitic crimes, recommended that the EUMC working definition be adopted as the definition to be used by the government and law enforcers.

28. That the Macpherson report of the Lawrence Inquiry’s final report stated that “"A racist incident is any incident which is perceived to be racist by the victim or any other person."

29. That recent figures have shown an alarming rise in violent racist attacks. 
30. Education opens up possibilities for those who have the opportunity to access and benefit from it.

31. The Government has demonstrated a commitment to widening participation, which NUS wholly supports 

32. Successful diversity depends not on ‘normalising’ students to fit in to existing practices, but building on different backgrounds, experiences and interests to develop the education environment.

33. International students are vital to the current and future health of UK further and higher education. The international diversity on our campuses enriches the environment for all staff and students.

34. It is no lie that our Unions are like closed shops to students from ‘non-traditional’ backgrounds.

35. ‘No Platform’ Policies have created a huge discussion on campuses over the last few year on what one really is and what exactly they should be ‘No Platforming’

36. Nationally, the police recorded 50,000 racially or religiously motivated hate crimes last year.

37. The Metropolitan Police alone reported 11,799 incidents of racist and religious hate crime and 1,359 incidents of homophobic hate crime in the 12 months to January 2006. However, the police estimate that most racist and religious hate crime, and as much as 90% of homophobic crime, goes unreported.

38. Diversity champions provide a focus and channel for the discussion and implementation of equality and diversity concerns and practices in the Union.

39. 9 times out of ten the demographic of the staff in Students Unions do not reflect the demographic of the University.

40. Coventry University and Coventry University Students’ Union last year with funding from HEFCE a DVD pack which is intended to provoke discussion about issues raised when working on a diverse campus, which was sent to every HEI in the UK. 


Conference Further Believes :

1. In recent years a number of asylum seeker students like Flores Sukula have faced deportation. 

2. The freedom to dress as you choose including for religious reasons is a basic civil right. Students of all faiths - and none - also have the right to organise through student societies.

3. Racist scapegoating, such as calls for universities to spy on 'Asian looking students', will not only add to discrimination but undermine attempts to work with communities to isolate those who support terrorism. The recent agreement between the TUC and the Muslim Council of Britain to work together to promote understanding and tackle discrimination is welcome and similar initiatives should be taken by students' unions.

4. Educational institutions are required by the Race Relations (Amendment) Act to promote racial equality including by enforcing an up to date race equality policy. 

5. In recent years, a number of asylum seeker students like Flores Sukula have faced deportation.

6. SU’s and NUS have a responsibility to help all students on campus, particularly religious and cultural Societies in their efforts to inform the wider community about what their society represents rather than making general assumptions and/or sweeping statements. 

7. That with the banning of the niqab, as with any other item of clothing, we must defend a woman’s right to choose. 

8. Jack Straw comments on the niqab have not helped improve relations between the Muslim community and society in general but have in fact caused deterioration in relations. 

9. It is complete irresponsible for the Conservative Party and its leader David Cameron to legitimise the fascist British National Party by describing them as the ‘mirror image’ of Muslim community organisations. 

10. Comments by Jack Straw and David Cameron are examples of politicians playing fast and loose with faith for their own political gain. This behaviour should be condemned. 

11. That racism in all forms is a scourge on society, that it has no place in education and that when it is found on our campuses, it should always be quickly and effectively removed.

12. It is our responsibility as a student movement to do everything in our power to fight racism

13. That religious minorities have the right to define their own subjection to prejudice

14. The student community is uniquely able to fight racism due to the diversity of the student movement and the strong existing Anti-Racism/Anti-Fascism (ARAF) platform national and locally. 

Conference Resolves:

1. To work with the Muslim Council of Britain and others to campaign against Islamaphobia and the demonisation of the Muslim Community. 

2. To oppose attacks on civil liberties, cultural and religious freedoms including the right to wear religious symbols. 

3. Support Rise Against Racism initiatives organised by Student Assembly Against Racism, Mayor of London and NUS Black Students’ Campaign. 

4. Encourage students’ unions to become hate crime reporting centres. 

5. Work with NUS Black Students’ Campaign to ensure colleges/universities implement the Race Relations Amendment Act,  and anonymous marking. Challenging Institutional racism in Education. 

6. Work with Student Action for Refugees and others opposing the deportation of student asylum seekers. 

7. To oppose the current racist and Islamaphobic backlash and any attempts to ban religious or other clothing, by working with Islamic societies and other groups fighting racism and attacked on civil liberties. 

8. To defend the right for Islamic societies and other groups to organise politically on campuses; we should welcome those who are fighting back against the racist policies and rhetoric of the government and their effects

9. That SU’s and NUS should ensure that a ban on the hijab and niqab (headscarf and veil) should not be enforced at the present time or in the future across any campus, and if such a thing were to occur that both the SU’s and NUS should condemn and take immediate action against this injustice. 

10. To support the right of the Muslim students on campus in their right to wear what they consider the Islamic dress, including JILBAB (long dress). HIJAB (head veil) and the NIQAB (face veil). 

11. Condemn David Cameron for his comments likening Muslim organisations to the fascist BNP. 

12. That the EUMC “Working Definition of Antisemitism is be implemented at NUS in the Welfare zone.

13. To work with ARAF campaigns to ensure the EUMC definition is used to determine instances of Antisemitism and race hate on campus and that its recommendations are implemented throughout the student movement. 

14. To work with the national ARAF campaign to combat racism on campus. 

15. To ensure the EUMC definition is used to promote and enhance legitimate debate regarding the morality and legitimacy of international conflicts. 

16. Welfare zone to work with NUS liberation officers to create a hate crime briefing pack which outlines the fact and figures of hate crime and produce guidelines from unions to set up and maintain a hate crime reporting centre.

17. NUS Anti-racism and Anti-fascism committee to create guidelines on ‘No Platform’ Policies

18. Work with external agency such as equality challenge unit to produce guidelines and strategies, which Unions can take on how to diversify their workforce starting from the recruitment stage.

19. NUS to work with the Equality Challenge Unit to create guidelines on the creation of ‘Diversity champions’.

20. NUS to continue to work with the amsu diversity working action group.

MOTION: 806
806
Heading:
Anti – Fascism: Stop the BNP

Submitted by: Blackpool & Fylde College, Essex University, Portsmouth University, Staffordshire University, Swansea University, University of the West of England, Manchester University, School of Oriental and African Studies, University of the Arts, Leicester University, Sussex University, Aston Guild of Students and Cambridge University

Conference Believes:

1. The British National Party (BNP) is a fascist party, standing in the tradition of Hitler's Nazis, who's rise to power resulted in the murder of millions of Jewish, Black, LGBT and disabled people, Roma and Gypsies and political opponents and the destruction of democracy and human rights. That is why there should be no platform for fascists. 

2. The BNP calls for an 'all white Britain'. Its publications have described the holocaust as a 'hoax' and organizer Tony Lecomber has advocated a eugenics programme calling disabled people and those with learning difficulties as 'sub-human' and 'genetically inferior'. 

3. The BNP is closely linked to violence. Leading members have convictions for violence and other crimes. BNP election agent Kevin Hughes is currently serving a 20 month, jail sentence for racially aggravated assault. 

4. BNP youth leader, Tony Wentworth pleaded guilty to causing fear and provocation to violence when he contested an election in Salford University Students' Union in 2003. His 'bodyguard', Joseph Owens, pleaded guilty to common assault. 

5. The BNP is increasingly targeting students and young people. It has set up a 'Student Association', contested students' union elections and leafleted an NUS demonstration. 

6. Where the BNP is active racist attacks increase. In Barking and Dagenham where the BNP has 12 councillors racist attacks have increased by 30%.
7. The BNP’s true character was displayed in the statements of Richard Barnbrook, the leader of their group on Barking and Dagenham Council, saying that children of mixed marriages are “washing out the identity of this country’s indigenous people”. 
8. That a new block of far right MEPs has formed named Identity, Tradition and Sovereignty (ITS). 
9. Members of the new party have made racists, homophobic, anti-Semitic and anti-Islamic statements: Alessandra Mussolini stated “I’d rather be a racist than a faggot”. Corneliu Vadim Tudor remarked, “The Hungarians, the Gypsies and the Jews have all got the power. Jews are like warts on a man’s body.”
Conference Further Believes:

1. The BNP stands on record support having received the highest votes for a fascist party in British history. 

2. It is growing off the Back of rising racism, particularly towards the Muslim community. Leader Nick Griffin called for the May 2006 elections to be a 'referendum on Islam' and described Islam as a 'wicked, pernicious faith'. The BNP ran an 'Islam out of Britain' campaign and tried to exploit the London bombings in 2005 to spread its message of hate. 

3. Only by challenging this racism head on can the BNP be defeated. 

4. The Unite Against Fascism (UAF) campaign brings together all those threatened by fascism including Black, Jewish and Muslim communities, LGBT and disabled people, Trade Unions, students and others in a powerful alliance to confront fascism and the racism on which it feeds. 

5. The BNP is now achieving the highest votes for a fascist party in British history. It has 49 councillors and hopes to make further gains in the May elections. 

6. Defeating the BNP must be a priority for all those committed to democracy, human rights and multiculturalism. 

7. The BNP is growing in a rising racist climate – in paritcular directed towards Muslims, asylum seekers and attacks on asylum seekers. Where the BNP is active racist attacks increase. 

8. As the EU having given ITS 1 million Euro it will serve as a back door for far right extremists to enter into universities across the country. 

Conference Resolves:

1. Continue to support UAF and encourage all students to get active, including using their vote, to stop the BNP. 

2. Support students opposing fascists on campus. 

3. Reaffirm NUS' no platform policy against the BNP and encourage students' unions to do likewise.

4. Students can play a key role in mobilisation against the BNP and defeating it in elections. 

5. To send delegates to the UAF conference. 

6. To support students facing fascist intimidation and BNP activity on campus. 

7. To have ITS put under the NUS not platform policy. 

8. For NUS to press release this motion along with an explanation of its No Platform Policy. 

Policy Ratified at Extraordinary Conference 
5th December 2007

Motion 1F
No Platform

Speech for
Rules Revision Committee

Speech Against
Free

Conference Resolves:
1. To amend Clause 5 of the constitution to read:
 

Equality of Opportunity


a) These aims shall be pursued without regard to race, sex, sexual orientation, disability, ethnic origin, religion, age or creed, independent of any party political organisation or religious body; but positive discrimination in favour of any disadvantaged section of society shall be permissible. 

b) No Platform Policy
In pursuance of these aims any individuals or members of organisation or groups known to hold racist or fascist views will not be allowed to stand for election to any NUS office, or attend, speak or otherwise participate in NUS conferences, meetings or any other NUS events, and NEC members will not share a public platform with an individual or member of a organisation or group known to hold racist or fascist views.

Insert Clause 27f

I) From time to time by ordinary resolution of conference policy a person or organisation or group can be subject to the "No Platform" policy of NUS . In this context no individual or member of any organisation or group identified by the steering committee as being subject to "No Platform" shall be able to stand for election to any NUS office, or attend, speak at or otherwise participate in the Conference. A list of the individuals and organisations or groups subject to "No Platform" shall be kept on record by the National Secretary

ii) Any Constituent Member or member of the Conference may complain to the Steering Committee about the entitlement of a person to be present at the Conference on the basis that they are currently subject to "No Platform". Such a complaint may be made at any time before or during the Conference. In this event the Steering Committee shall be empowered at its absolute discretion to investigate the complaint and then withhold or withdraw credentials to attend the Conference from any person which, in its view, is currently subject to "No Platform"

iii) The Steering committee shall develop regulations for the operation of these procedures to be approved as part of its report to Conference

iv) Any student identified as in 27fi or 27fii as not being eligible to stand for election at the conference shall be removed from the relevant and any subsequent stages of the election process by the elections committee

Renumber the rest as appropriate

Policy Passed at Extraordinary Conference 
5th December 2007


(as part of new core constitution)

No Platform Policy

6.1 In pursuance of the National Union’s aims and objects, any individuals or members of organisations or groups identified by the Democratic Procedures Committee as holding racist or fascist views shall not be allowed to stand for election to any National Union office, or attend, speak or otherwise participate in

National Union conferences, meetings or any other National Union events, and Officers, Committee

Members and Trustees shall not share a public platform with an individual or member of an organisation or group known to hold racist or fascist views. The Democratic Procedures Committee shall develop

Rules for the operation of the National Union’s “no platform” policy which shall require the approval of the Congress.

7. In addition, as part of the National Union’s no platform policy:

7.1 a person or organisation or group may be subject to the National Union’s "no platform" policy from time to time pursuant to an ordinary resolution of the Congress;

7.2 a list of the individuals, organisations and groups subject to the National Union’s "no platform" policy shall be kept on record by the Senate;

7.3 any Student identified as not being eligible to stand for election at the Congress as a result of the National

Union’s “no platform” policy shall be removed from the relevant and any subsequent stages of the election process by the Democratic Procedures Committee;

7.4 any Constituent Member or member of the Congress may complain to the Democratic Procedures

Committee about the entitlement of a person to be present at the Congress on the basis that such person is currently subject to the "no platform" policy. Such a complaint may be made at any time before or during the Congress, and the Democratic Procedures Committee shall have the power at its absolute discretion to investigate the complaint and then withdraw the person’s entitlement to attend the Congress where, in the opinion of the Democratic Procedures Committee, that person is currently subject to the "no platform" policy;

7.5 Articles 7.2 – 7.4 shall apply to all other conferences and events where the Democratic Procedures

Committee shall have the power to delegate its authority in pursuance of the above.

Annual Conference
2008

Motion:

708 part A

Heading:

Anti British National Party

Conference Believed:

The British National Party (BNP) is a fascist organisation standing in the tradition of Hitler. Fascism stands for the extermination of Jewish, Black, LGBT and disabled communities, and political opponents, and the destruction of democracy and human rights. 

The BNP has 47 councillors and hopes to make further gains, including in the London Assembly, on May 1st.

Rising racism is fuelling the BNP's growth. Where they are active racist attacks increase.

The BNP are targeting campuses: including at the Oxford Union last November, when thousands of students protested against BNP leader Nick Griffin's invitation to speak.

Conference Further Believed:

All who value democracy and multiculturalism should work to defeat the BNP.

Unite Against Fascism (UAF) is a national campaign to defeat the BNP by challenging the racism on which it feeds and uniting Black, Jewish and Muslim communities, LGBT and disabled people, Trade Unions, students and others. 

By keeping campuses Nazi-free and mobilizing the anti-fascist vote, students can play a key role against the BNP.

No platform for fascists prevents the BNP gaining the credibility and publicity they crave. Following Oxford, some students' unions have seen their No Platform policies threatened or have sought to implement them. 

Conference Resolved:

To support students facing fascist activity on campus.

To reaffirm our 'no platform policy' against the BNP and help students' unions enact their own by co-ordinating a No Platform speaker road show with UAF

Policy Passed at Women’s Campaign Conference
11-13 March 2008

Representation & an Active Campaign

Conference believed:

Women remain under-represented in positions of power throughout society.  Only 19.5% of MPs are women, and there are just two Black women MPs.  Not a single Black woman holds a seat in the Welsh Assembly or Scottish Parliament.

Despite representing over half of those entering higher and further education, women are frequently under-represented in positions of power in students’ unions.

Women are also under-represented in university governing structures.  Just 13.2% of Vice-Chancellors are women, and only 16% of professors.

Guaranteed women’s representation and self-organisation are essential in achieving women’s equality in universities and colleges.

In the last year full-time women’s officers at Lancaster University, Oxford University and NUS Wales have defeated attempts to remove their position.  The full-time women’s officer at Leeds University has already been lost.

Women’s Officer positions across the country are increasingly under threat and are often replaced by equal opportunities positions which cannot properly represent women or other groups which face inequality.

Our Campaign is most powerful when representing all women and running active, relevant campaigns. We must reflect the needs of, and actively promote the involvement of, the full diversity of women students including Black, Jewish, lesbian and bisexual women, disabled women, women carers and FE women.

In order to involve more women, our campaign must be seen as relevant to women students.  We should lead high-profile, active campaigns on the issues which affect women students, including equal pay, abortion rights, stopping violence against women, and extending women’s representation.

In October 2007 the Equal Opportunities Commission (EOC) closed and was replaced by the Equality and Human Rights Commission (EHRC)

In January 2008 the EHRC announced its intention to withdraw funding from up to 800 women currently pursuing equal pay cases

This decision is likely to prevent these women successfully challenging the pay discrimination they have faced, and has been criticised by the Fawcett Society.

Black women experience a different and more intense kind of oppression from that of white women.

Three yrs ago there were only 3 black women at this conference! 

We are tired up of being called "sell outs", "coconuts" etc when we try and get involved in any activism work and fed up of being made to feel unwelcome, most of the time being the only black face in the room.
We only talk and focus on black women when we talk about Iran, Darfur or any other unfortunate abhorrent conflict which happens to be in a country which a majority of black women living.
There are only 4 black women on NUS NEC and this is the most there has been in a long time 

There are only 2 black women on NUS NEC who were elected by annual conference. 

There is only one black woman on NUS NEC who was elected to a full time position at annual conference. DISGRACE! 

That there are large sections of the student movement that the Women’s Campaign is currently not engaging with including student teachers, student nurses, and medical students.

That these particular courses are disproportionately populated by women.

That there are organisations that we can easily team up with to do this work including the National Union of Teachers (NUT), the British Medical Association (BMA), Unison and the Royal College of Nurses (RCN). 

That NUS already has relationships with the NUT and the BMA formally in terms of National Executive Committee responsibilities.

The government sanctioned round of research (e.g. The Women and Work Commission) behind the Gender Duty looked into the lack of representation of women in positions of power in the UK.

They found that highly paid and high power jobs are virtually never available part time.

Women are more likely than men to work part time for a variety of reasons.  For instance, DTI statistics show that 75% of women who return to work after having children return as part time workers.

The research concludes that the lack of part time high power jobs disproportionately disadvantages women over men.

They further conclude that this is one of the primary reasons that there are so few women in top layer jobs and positions of power in the UK.

The Gender Duty and associated recommendations requires employers to make their top level jobs available part time.

The Women’s Movement has a long history of work in collectives, a commitment to women working together in an egalitarian manner and Sisterhood.  

NUS Women’s Committee members, excluding the National Women’s Officer and National Council Rep, are allowed to stand as job shares.

The majority of the world’s women, and one in five students in Britain, are Black.

Black women face racism and sexism; our Campaign must challenge both in order to be a strong voice for the full diversity of women students.

Racist stereotyping includes attempts to pose Black communities as uniquely sexist and oppressive. We should challenge such stereotypes working with Women’s representatives of Black and faith organisations.

Not all racists are fascists.

That NUS has a history of never planning anything, fire-fighting as common practise, and pretty much just doing stuff on a day-to-day, week-to-week and at best year-to-year basis

That NUS Women’s Campaign has never had proper strategy to its campaigning work and that our campaign has been under-supported in doing this along with all the other campaigns and officers in NUS.

There are annual attempts to axe women’s officers in SU’s across the UK.

Globally, women are systematically denied a voice throughout the decision making bodies of society e.g. although women make up 50% of the population, less than 20% of MPs are women in Britain.  

Women’s officers guarantee a voice for women in the decision making bodies our SUs.  

In previous years a repetitive series of flawed arguments have been used to justify these attacks on women’s officers and on the women’s campaign, e.g. women already have equality

More recently there has been a new threat to women’s officers and women’s representation in unions.  After carrying out governance reviews many SUs are adopting governance models promoted by AMSU.  There are several variants on the model, but in general the model includes removing the liberation officers from the SU’s decision making bodies, and dramatically reducing the number of student officers involved in union democracy.  

The Charities Act is being used as an excuse to push through these changes.

AMSU is sometimes jokingly called ‘men’s conference’ due to the low representation of women at AMSU conferences.

These governance reviews divert resources in terms of officer and staff time, and also substantial amounts of money away from campaigning.

The resultant models silence the voices of the women’s campaign.

There are alternatives to the governance reviews promoted by AMSU (General Managers Union) and associated Consultants.

Birkbeck SU (BCSU) is currently transforming from having just one paid sabbatical (president) to a non-patriarchal/egalitarian/collective of seven part-time paid officers

This will include the first creation of a paid Women’s Officer post for years and the first paid Student Parent Officer post ever, and no president.

That our goals should include:

A women's officer in every union, on the executive in every union.

A sabbatical women's officer in as many unions as possible.

An active, student-union supported women's group in every university and as many FE colleges as possible. (The aim of women's officers should not just be to exist, but to involve as many women as possible in discussion and campaigning.)

50.
That these goals are, clearly, a very long way from being achieved. Nonetheless, we should fight for them.

Conference further believed:

The Equal Opportunities Commission closed in October 2007 and has been replaced by the Commission for Equality and Human Rights (CEHR) which does not provide any guaranteed representation for women.

The introduction of the Gender Equality Duty provides an opportunity to advance women’s representation in universities, as establishing a women’s officer can play a vital role in ensuring universities comply with the new requirements that positive steps are taken to promote gender equality.

Concern has been expressed that the EHRC’s decision demonstrates that the move to a single equality body means that women’s unequal pay will be less likely to be prioritised and effectively challenged than was the case under the EOC.

We are trying to move away from the days the women’s movement was being lead by white-middle class women who had no conscious for oppression based on class or race. 

Sexism, class oppression and racism are all linked together, a feminist movement which only deals with sexism and class oppression only fails.

The true liberation of women is the liberation of women from the artificial notions of gender and ethnicity.

Don't ignore these resolves below who ever the national women’s officer is black women are constantly falling off every ones agenda!
That the Women’s Campaign can and must build on the work that has been started this year in bringing student teachers, medical students and student nurses closer to our campaign for liberation and equality.

That through our work with these students we can focus on unionising them, and working on particularly relevant campaigns e.g. the Pro Choice campaign with student nurses and medical students!

That we should work with student teachers on our campaign to get more sexism and Women’s Rights education into the National Curriculum.

That it is relatively easy to target these students because often they study, train and learn in particular schools with institutions – and these schools are often physically separate from the main institution.

Nobody who identifies as a women student should be excluded from standing as NUS National Women’s Officer because they need to work part time.

The NUS Women’s Campaign should lead the way in implementation of the Gender Duty and associated recommendations.

We should be proud of our long history of Sisterhood and working together in an egalitarian way.
Racism is sharply rising.  Last year racially or religiously motivated attacks rose by 12% in a racist climate fanned by the fascist BNP, and where some politicians and sections of the media have undermined multiculturalism, describing it as a failed “social experiment”.

Women such as Doreen Lawrence, Sukhdev Reel and Dominique Walker have been at the forefront of justice campaigns for victims of racist attacks and murders including of students.

The fascist British National Party (BNP) threatens Black, Muslim, Jewish, lesbian, gay and bisexual people, disabled people, freedom and equality for all women and all who support a democratic society. It has record support on the back of growing racism and is increasingly active on campuses. 

In November 2007 Sarika Singh, a 14 year old student was excluded from school for refusing to stop wearing the Kara, a bangle which is a symbol of the Sikh faith.

Increasing racism towards Muslims has included calls for universities to spy on ‘Asian looking students’. This is condemned by the UCU, and will only add to discrimination and undermine work to isolate those who support terrorism

Bans on the right to wear religious dress in public constitute an attack on Women’s rights, freedom of conscience and cultural expression. They have been widely opposed by faith groups, feminists, trade unionists, senior figures in all political parties and communities.

Oxford Union recently invited Nick Griffin, leader of the fascist BNP, and David Irving, a well-known Holocaust denier to speak at a ‘free speech forum’.  While campaigning against the invitation, a Black student was subject to racist abuse and threats of violence.

That NUS Women’s Campaign should be a balance between reactive work (e.g. saving women’s officers), year long mandates (e.g. demos), and long term campaigns creating change (e.g. organising)

That having a strategy does not and should never over-ride Conference Mandates which are sovereign and that any strategy should be updated yearly on the basis of conference policy and must be passed by the Conference on an annual basis

That having strategy means that we can run long term campaigns that can create change out of no-where, and that our long term campaigns should be focused on, but not limited to, issues that we are best placed to fight for

There needs to be women’s representation at every single level of the union.

Membership organisations, such as students’ unions, should be run by and for the members, as we are the experts on our own lives and on what it is to be a woman, in all of our various identities.  

Decapitating the membership from the governance structures and reducing officer participation should be opposed.

That NUS, not AMSU, should be guiding SUs though governance reviews

Women’s voices must form part of any strong and active union; this should be based on a constitution which gives liberation groups a guaranteed voice, otherwise global history shows that women’s voices will be marginalised.

While it may be true that all unions have room for governance improvement, governance reviews cost a lot of money, time and resources.  SU’s limited monies are better spent on campaigns and representation 

Whilst it is rarely the case, governance reviews can be used to increase participation and representation of all groups.

Rather than removing a guaranteed women’s officer voice from SU decision making bodies, BCSU is trying to integrate Feminist, Pro-Feminist and Student Movement principles throughout their structures.   

All posts are paid, so no student is excluded from candidature because they cannot financially afford to volunteer.

All posts are part time, so no student is excluded from candidature due to the need to work part time because of ‘dis’ability or caring responsibilities.  This is in accordance with the Equality Act and associated recommendations

There is a guaranteed voice for student parents because student parents are not just lacking representation within the student movement, but actively discriminated against.

For instance, a mother was thrown off NUS Annual Conference floor in 2005 for breast feeding her baby.

AMSU online chat forums were crammed with sexist remarks in 2006 about a student with a baby such as ‘sometimes I wonder if it is a SU or a crèche’ and other comments stating student parents would not be able to fulfill volunteering requirements and should not stand as SU officers.  Statements like these became illegal in the workplace in the 1970s.

That cross Liberation Campaign work is vital to the strength of our individual campaigns and that initiatives like the ‘Liberation Officer in Every Union’ campaign have been effective in building understanding of all 4 of the Liberation Campaigns within our movement.

Conference resolved:

To make defending and extending women’s representation in students unions a priority campaign, using the slogan “A Women’s Officer in Every Union”.

To ensure the National Women’s Officer and Women’s Committee take an active role in defending women’s officers where they are under threat.

Work with the NUS Black Students’ Campaign to improve Black women’s representation in our Campaign and all liberation campaigns, the VP FE and International Students officer to engage the full diversity of women students.

Ensure the National Women’s Officer and Women’s Committee prioritise attending freshers fairs at unions where no women’s officer exists, in order to establish women’s representation in those unions.

Distribute our Gender Equality Duty briefing to students’ unions with advice on how to create a women’s officer position, and provide practical support to women students and students’ unions in establishing women’s representation in their union.

Run an active and high profile priority campaign 'For a women's officer in every union' to defend and extend women's representation throughout the student movement, with specific materials and resources targeted at establishing women's officers in students' unions that don't have representation currently. Seek to win the arguments for increased women's rep with a question and answer pamphlet, our Gender Equality Duty briefing and series of speaker meetings involving well-known and respected women.
Write to the EHRC opposing the decision to withdraw funding from a group of women seeking to challenge unequal pay, and calling for support in challenging unequal pay to be priority for the Commission.

To add the words ‘until the sexism ends’ to the end of the ‘Women’s Officer in Every Union’ slogan

ACTIVELY Seek to get more black women coming to conference 

During black history month work with the Black students officer and highlight the successes of black women in society every year till this policy lapses.

To build strong links with student teachers, medical students and student nurses over the coming year.

To produce specific Fresher’s materials for these groups of women students (in partnership with the NUT, the BMA, Unison and the RCN).

For the National Women’s Officer and Committee to go out to Medical Schools, Nursing Schools and Teaching Departments over Fresher’s week to set up new Women’s Groups.

To work with student nurses and medical students on the Pro Choice Campaign.

To work with the NUT and student teachers on our education and National Curriculum work.

To encourage all of those students to join a trade union as soon as possible.

To meet the Gender Duty by offering National Women’s Officer and National Council Rep as a part time job share, as well as a full time post.

To campaign on the importance of part time work

Continue supporting Unite Against Fascism and maximise student opposition to the BNP at May’s local and Greater London Assembly elections.
Work with NUS Black Students’ Campaign to increase Black Women’s participation in our Campaign and ensure colleges/universities implement the Race Relations Amendment Act.

Oppose attacks on civil liberties, cultural and religious freedoms including the right to wear religious symbols.
Work with the Muslim Council of Britain (MCB) to oppose Islamaphobia.
Support Rise Against Racism initiatives organised by Student Assembly Against Racism, Mayor of London and NUS Black Students Campaign.. Add our name to the ‘Support Sarika’ campaign. 

Reaffirm support for ‘no platform for fascists’ in NUS and students’ unions and encourage unions to introduce no platform policies.

Defend multiculturalism and support the National Assembly Against Racism ‘One Society, Many Cultures’ campaign.

Continue supporting Unite Against Fascism and maximise student opposition to BNP at May’s local and Greater London Assembly elections.

Work with NUS Black Student’s Campaign. The Union of Jewish students and other relevant organisations to increase minority womens’ participation in our campaign and work with these.

To endorse the Women’s Campaign Strategy 2008 

To mandate the National Women’s Officer to implement the strategy, alongside her other work on the back of Conference Policy

For the strategy to be updated over the course of the coming year and to be presented to the Conference again next year for another vote

To mandate the women’s committee to speak to each SU undergoing a governance review about the importance of women’s representation in governance.

For the women’s committee to proactively oppose governance reviews which take power and participation away from women’s officers and the women students that we represent.

To mandate the women’s committee to lobby the NEC to stop wasting time and money on governance reviews, and to focus on campaigns, and to proactively lead SUs on governance issues.

To produce a briefing for women’s officers explaining that the Charities Act does not justify removing women’s officers from positions of power.

To campaign against governance reviews that axe women’s officers. 

To report back via the women’s officer mailing list of specific actions taken and specific progress after every women’s committee meeting.

For the women’s committee to produce a briefing on good governance.

To campaign against governance reviews that seek to axe all women’s representation and insist that women’s representation is taken into account in any new governance structure.

To widely promote the BCSU model and alternative governance models to those being touted by AMSU/associated consultants.

Not to share the NUS website with AMSU or any other organisation that does share women campaign principles.

To promote models based on feminist principles and take advice from Feminist organisations on this.
To integrate these positive goals into our work to defend women's officers.

To launch a high-profile campaign, including an activists' pamphlet, publicity at NUS conference and a series of meetings across the country.

To continue to take the lead in working with the other 3 Liberation Campaigns with the aims of building all 4 movements across HE and FE and to continue to extend representation of each others Liberation Groups within each of the campaigns.

The Women’s Campaign must define who can and cannot speak on our behalf. We already have much policy on sexism as well as the national no platform policy against fascism and racism.

WOMEN IN SOCIETY - DOMESTIC

Conference believed: 

The majority of the world’s women, and one in five students in Britain, are Black. 

Black women face racism and sexism; our Campaign must challenge both.

Our Campaign must be a strong voice for the full diversity of women students. 

Racist stereotyping includes attempts to pose Black communities as uniquely sexist and oppressive. We should challenge such stereotypes working with women's representatives of Black and faith organisations. 

In recent years the British National Party (BNP) has won record votes for a fascist party in British history. At the May 2004 European elections it polled over 800,00 votes; at the last general election over 200,000; and at last years’ 2006 local elections it polled over 238,000 votes compared to 3,000 votes in 2000. It now has a record 49 local councillors. 

The BNP aims to make further gains in May’s local, Scottish and Welsh elections.

The BNP is a fascist organization, standing in the tradition of Hitler’s Nazis, which annihilated whole communities, freedoms and democratic rights: that is why there can be ‘no platform for fascists’.

Where the BNP is active, racist attacks increase.

The BNP is growing in a rising racist climate – particularly directed towards Muslims, asylum seekers and multiculturalism.

The principle of multiculturalism is that everyone should be allowed to express themselves culturally as long as they do not harm others. It rejects the notion that there is one superior culture that should be imposed on others. 
Multiculturalism has been the bedrock of positive community relations and anti-racist advances for the past decades and must be defended. 
Tory attacks on mainstream Muslim organisations, making parallels with the BNP are unfounded and provide dangerous legitimisation for a fascist party. Far from promoting separatism or sharia law, organisations such as the Muslim Council of Britain have worked hard to engage the Muslim community with the British political process including the TUC. 

The BNP is increasingly active on campuses and has launched a student section and contested student union elections. It has an active strategy to specifically recruit women.

Active campaigning can stop the BNP.

That we should support women's right to wear whatever they want.

That this should include not just Muslim women in Britain's right to wear religious dress free of harassment, but support for women across the Muslim world fighting for the right to not wear a veil, or take their veil off. 

That it is very worrying that some of the strongest advocates of the right to wear religious dress in Britain have little or nothing to say about women's right not to wear the veil across the world.

That all this needs to be said sensitively, and in the context of the need to defend religious freedom and defend Muslims against racism.

Women’s safety is of paramount importance.

Drink-spiking has become increasingly evident on campuses and in cities across the UK.

Students are particularly at risk of drink-spiking instances due to their involvement in social activities.

That there is already a national Reclaim the Night March in London and that it has grown each year since it began. 

That 45% of women in the UK experience some sort of domestic violence, stalking, rape or sexual assault.

The WHO claims that over 70% of female murder victims are killed by men.

According to Amnesty International, at least 1 in 3 women in the world has been beaten or coerced into sex in their lives and that usually the abuser is someone the women knows.

That most of VAW is afflicted by people women know, however there is still a very real danger on our streets and in public.

The massively exploitative and ever-growing sex industry.

The International Union of Sex Workers efforts to unionise the industry.

The IUSW’s “x-talk” project, empowering migrant sex workers through free English lessons.

That student women are increasingly turning to sex work to fund their studies.

That statistics collated by the Women’s Resource Centre suggest that 74% of women involved in prostitution cite poverty, needing to pay household expenses and needing to support their children as primary motivators to entering sex work.  They also suggest that 95% of women involved in prostitution have a drug or alcohol addiction, and that out of the estimated 80,000 people involved in prostitution in the UK, up to 5,000 children may be involved at any one time (three-quarters of whom are girls).

That there may be reasons why people go into sex work, and in some circumstances (e.g. street sex work) sex work can be dangerous to physical and mental health.

That in the case of sex workers living in poverty or who are dependent on drugs, exiting the profession may be practically impossible even if they want to.

NUS Women’s campaign does not have a clear position about whether women who were not born female are able to be part of the campaign.

NUS LGBT campaign recognises the gender of trans women and includes them in women’s campaigns and activities.

NUS ought to have a consistent position on recognition of trans people and coordination between campaigns most explicitly concerned with gender liberation.

Unless it is explicitly stated that women’s events are inclusive trans women will be unlikely to get involved in the movement for fear of trans-phobic attitudes.

There is a desire amongst trans sisters to play a greater part in the feminist/women’s movement and where inclusive events have been hosted trans women have participated and played a valuable part in the event.

Conference further believed: 

Racism is sharply rising. Attacks increased by 7% last year in a racist climate fanned by the fascist BNP, and where some politicians and sections of the media have undermined multiculturalism and stigmatised vulnerable communities. 

Women such as Doreen Lawrence, Sukhdev Reel and Dominique Walker have been at the forefront of justice campaigns for victims of racist attacks and murders including of students. 

The fascist British National Party (BNP) threatens Black, Muslim, Jewish, lesbian, gay and bisexual people, people with disabilities, freedom and equality for all women and all who support a democratic society. It has record support on the back of growing racism and is active on campuses. The BNP stands in the traditions of Hitler's Nazis, calls for an all-white Britain and denies the holocaust. 

Many women, seeking asylum after having fled war, rape and torture are suffering further from increasingly draconian asylum legislation. A new parliamentary Bill announced in November 2006 is set to reduce further asylum rights.

Increasing racism towards Muslims has included calls for universities to spy on 'Asian looking students'. Such an approach not only adds to discrimination but also undermines attempts to work with communities to isolate those who support terrorism. 

Bans on the right to wear religious dress in public including of the Niqab in Belgium and some German states, and recent comments by some British politicians and sections of the media constitute an attack on women’s rights and freedom of conscience and cultural expression. They have been widely opposed by faith groups, feminists, trade unionists, senior figures in all political parties and communities.

The furore has resulted in women being physically attacked in Britain. Imperial College’s ban on the niqab is to be condemned.

Those claiming feminist credentials in opposing women’s right to wear the veil, contradict decades of women’s struggle for the right to decide what happens to our bodies including what we wear.

1 in 4 women have experienced rape or attempted rape.

At present the law deems it acceptable that a woman is capable of giving consent to intercourse as long as she is conscious. 

Fewer than 6% of rape allegations end in successful convictions.

The most common substance used in drink-spiking is ALCOHOL – which is used in 80% of drink-spiking incidents.

In cases of drink-spiking the most common place for drink-spiking to occur was found to be the pub (with a result of 39% in cases of drink-spiking in a survey conducted by The Roofie Foundation).

That there is a strong women’s movement both inside and outside of the student movement in the North and that we should start doing more activist events there.

That by holding large national demo’s to highlight VAW, along with smaller local ones, we will be more likely to get our issues on the national and local agenda.

That women throughout the world must not be held captive in their homes, in taxis, or walking through streets in fear as a result of the reality and threat of male violence against women.

That many women involved in the sex industry are forced into it under economic pressure, and face appalling conditions.

That the much lauded Swedish law criminalising only the men who buy sex achieves nothing for these women, and endangers sex workers, driving the industry further underground.

The only way to ensure all sex workers are safe, freely choose their work and can negotiate their conditions is to support the unionisation of sex workers.

That supporting the right of workers in the sex industry to organise for better conditions does not necessarily imply defending the commodification of sex or women’s bodies.  It is possible to criticise the existence of the sex industry whilst recognising that only workers organising have the power to change the industry.

Biology is not destiny.

All women ought to be included in feminism and the women’s movement.

If we exclude women living as women from any part of the women’s movement potential is created to 

Allow external forces to decide our identity/role in society

Exclude female born women fundamental areas feminist campaigning on biological grounds

Exclusion of trans women from NUS women’s campaign, whether implicit of explicit will not only alienate trans women form the movement but potentially other queer identified women who feel that such a position is undermining to their identity.

Conference resolved:
Support no platform for fascists.

Continue supporting Unite Against Fascism, maximise student opposition to the BNP at May's elections and support no platform for fascists.

Work with NUS Black Students' Campaign to increase Black women’s participation in our Campaign and ensure colleges/universities implement the Race Relations Amendment Act.

Oppose attacks on civil liberties, cultural and religious freedoms including the right to wear religious symbols.

Follow the TUC’s lead in working with the Muslim Council of Britain (MCB) to oppose Islamaphobia.

Defend multi-culturalism including by supporting the Student Assembly Against Racism Rise Against Racism initiatives.

Support the victims of racist attacks.

Join with broad coalitions to oppose unfair aspects of the new border and immigration bill.

To defend women's right to wear what they choose.

To campaign in defence of women's right to wear religious dress free of harassment, but also women's right to refuse to wear it.

To vigorously defend religious freedom and fight anti-Muslim racism.

To lobby university unions across the whole of the UK to use drink spiking preventative measures in their venues (such as Spikeys/Alcotops which are types of bottle stoppers).

To lobby the government to ensure that it is recognised that in cases of rape if a woman is inebriated then she cannot give adequate consent.

To oppose research that is conducted which places the blame upon women by suggesting that too much alcohol consumption is to blame rather than drink- spiking and discourages women to report suspected drink-spiking to the police. (Research such as the recent report by the Association of Chief Police Officers (Acpo)).

To run campaigns ensuring that any student suspecting that they may have been subject to drink-spiking to report it to the police.

To work with local and national Police initiatives on a NO MEANS NO campaign.

To lobby all universities to have night buses.

To lobby the government for stronger sentences for rape and sexual assault.

For unions to promote taxi companies that have female drivers on request.

To encourage unions to become involved with Community Safety Organisations which help encourage venues in university towns to employ drink-spiking preventative measures.

To encourage the implementation of Neighbourhood Watch style schemes in university halls/ student villages/ student areas to cut down on instances of drink-spiking and other crimes.

For the NUS Women’s Campaign to organise the first national Reclaim the Night March in the North and to keep this going annually.

For the NUS Women’s Campaign to work with a variety of feminist and women’s organisations to build for the demo.

To support the IUSW and unionisation of sex workers.

To produce a briefing on student women in the sex industry.

To donate to x-talk.

To lobby the government to repeal the offences of loitering or soliciting, and other articles of law which prevent women in sex work from organising for their own benefit.

To lobby for increased funding for local charities and organisations working directly with street prostitutes to enable them to beat addiction, access health services and educational opportunities and exit sex work if they wish.

To lobby for increased access to adult education and vocational training and free and subsidised childcare for all women who are out of work, and increased funding for effective schemes aimed at tackling addiction.

To include trans women in the campaign by 

Making explicit on all publicity that all women living as women are able to participate in all aspects of NUS women’s campaign

To hold a trans women’s caucus at conference every year at conference

To create a committee position of ‘trans women’s representative’, elections for which will take place at the trans women’s caucus.

To encourage all women’s organisations that we work with to make it explicit that they are inclusive of trans women.

To work with the LGBT to end discrimination against all women.


Report to December GC re: GC review
In October you approved a report allowing the Guild to undertake a review of Guild Council.  

What have we done so far?

Myself and staff members have been working on this project.  We have gathered information from other unions both on how they conduct similar meetings, and how they went about reviewing their structures, which has proved helpful in planning out our timeline and consultation.

I have been having 121’s with all the Officers on their opinions on Guild Council and their visions for the future.  These have proved very useful as all of the Officers have come from different backgrounds and have contact with very different groups of students.  The information collated will be used when devising models that we take out to consultation.  Although I am doing these with the officers, I invite any interested student or Guild Councillor to arrange a 121 with me about this – e-mail h.lazell@guild.bham.ac.uk to book a time in!  Consultation has already been done with miniforums, and will be done with ResExec before the next Guild Council.  You will also have questions to this GC – please fill them in before you leave!

At this point we need you to approve a working group.  The working group will take part in the session lead by the external facilitator on January 21st, and will also lead on talking and consulting students.  This is a fantastic opportunity to get involved a bit more, develop skills in research and communication, and be part of something that will shape the Guild in years to come.

If this report is approved, the membership will be as follows:

VPDR + President

1 Sabbatical Officer (elected by GOG)

2 Non-Sabbatical Officers (elected by GOG)

1 Independent Chair

6 Guild Councillors (3 academic, 3 society based) – elected by Guild Council

4 student group committee members

4 students

By approving this report, you will be approving an election of the working group in this meeting, which will take the process forward.

Where do we go next?
After the working group has met with the facilitator, three models will be devised which we will take out to student consultation.  After this, we will take the recommended model to the March Guild Council, and once a new model is approved, it will have to be ratified by the Trustee Board and University Council as it is a by-law change.

I will give you updates in the January and February meetings – but please, in the meantime, if you have any questions/ideas etc please e-mail h.lazell@guild.bham.ac.uk
Hannah Lazell

Vice President (Democracy and Resources)

Student Groups Committee

Summary of meeting on 10th November

Rolling grants:

The Committee received the first batch of applications for the rolling grant process, which allows for student groups to bid for a small pot of money throughout the academic year to fund unexpected costs.  Four forms were received, of which one was rejected because of a lack of justification, two were deferred to a subsequent meeting to allow the groups in question to provide more information, and £120 was granted to the Fetish society to help subsidise first aid training for members. The Committee discussed the application process and made some recommendations to be passed onto groups about the need for detailed price breakdowns.

Student Group Recognitions:

The Committee met with representatives of five potential groups, and these were all approved.

Sportex (Departmental), 

African Development Forum (Campaigning & Political)

Creative Writing (Arts & Performance)

Pool (Recreational Pursuits)

Cypriot (Cultural & International)

Student Group derecognitions

The Committee reviewed the process for derecognitions because of the ongoing student group audit, which was flagging up groups that were not active or not meeting minimum standards such as having duty regard for duty of care towards members or having democratically elected their committee within a year. Groups in question were being contacted to inform them, and any remaining would be invited to attend the next meeting in early December to explain why they had not fulfilled requirements and to appeal against derecognition.

The next meeting will be at the start of December.

Full minutes of the meeting, including details of the new groups, are available, as is more information about the role of the Committee: email studentgroups@guild.bham.ac.uk, 

Student Groups Committee

Summary of meeting on 3rd December 2008

Rolling grant applications:

The committee considered eight rolling grant applications (but did not have time to discuss an additional three, which will be discussed at the next meeting). A loan was approved for the German society, and grant funding was given to Niteline, and match-funding was offered to the Comedy society. The other five applications were deferred or rejected on the basis of insufficient justification or supporting evidence.

Student Group Recognitions

The Committee approved three existing groups to transfer to the new category of ‘Volunteering Projects’: Niteline, Student Advice, Helping Hands, and recognised one more project: Student Action for Refugees.

The Committee also approved three new societies:

Trick (Arts & Performance)

Ginge-soc (Representative & Welfare)

Documentary (Indoor Activities)

Student Group Derecognitions

The Committee considered the results of the student group audit, which flagged up groups which were no longer active or had missed key criteria, including handing in membership forms, taking due duty of care towards members or holding annual democratic elections. Following appeals and contact with some of these groups, 16 groups were given extensions to the deadline and have until the SGC’s next meeting to resolve outstanding issues or they will be derecognised automatically. These are: 

Afro-Caribbean, Back 2 Schoolz, Bharat Parivar, Boxing, Breaking, Czech & Slovak, Green, Hellenic, Islamic, Medsin, People & Planet, Sikh, Singaporean, Sri Lankan, Tribe, Vietnamese

The following 17 groups were derecognised and have had all assets frozen:

American & Canadian (voluntary derecognition)

Bust the War (voluntary derecognition)

Bookworm (members, finances, committee date, meetings)

Bridge (members, finances, risk assessment, committee date, meetings)

Conservative Future (members, finance, risk assessment, committee date)

Croquet (voluntary derecognition)

Fashion (voluntary derecognition)

Flashmob (members, fees, risk assessment, committee date, meetings)

Funrunners (members, fees, risk assessment, committee details, meetings)

Indonesian (members, money, meetings)

Korean (members, committee details, meetings)

LocSoc (members, fees, risk assessment, committee date, meetings)

Mauritian (members, fees, committee date, meetings)

Polish (risk assessment, committee contacts, meetings)

Ravens (members, risk assessment, meetings)

StopAIDS (members, committee date, risk assessment, meetings)

Villa (voluntary derecognition)

The next meeting will probably be in the second week of the Spring term.

For more information on the Student Groups Committee, or full minutes of this meeting, email studentgroups@guild.bham.ac.uk

Guild Council Motion



                                   11th December 2008

Cash Now not Cash Cow!
Guild Council Notes:

1. That the Guild has three cash machines on its premises.

2. Two do not charge students for money withdrawn, and are located near the reception.

3. One charges students £1.70 for cash withdrawals, and is located near Spar.

4. That the majority of people using these machines are students.

5. Many students struggle with their finances.

6. There is no signposting announcing the free machines, and as a result many students will pay to withdraw their money.

7. Successive executive committees have recognised the unpopularity amongst students in regard to the cash machine.

8. That other student unions are proud of their free cash machines. 

9. That Guild Council has been calling for the removal of the charging cash machine for three years

10. That elected Guild Council officials have resigned over the issue in protest at the presence of the cash machine.

Guild Council Believes:

1. That to charge students to withdraw their money is disgusting, unethical and we should be ashamed to have such a machine in our Guild.

2. That the overriding concern here is student welfare and their finances, and that any money lost to the Guild through the removal of the cash machine can be regained by other means.

3. That the charging machine has to be removed. 

Guild Council Resolves:

1. That the charging cash machine has to go at the earliest possible opportunity.
2. That the Guild should always provide ‘free to withdraw’ cash machines.
Guild Council Mandates:

1. The relevant officers to look at how much money the machine makes, and the impact its removal will have upon the Guild’s finances, and the Guild’s plan for making up for these costs elsewhere, and report back to the next Guild Council. 

2. The relevant officers to ensure that the machine is removed at the earliest possible opportunity.

3. The relevant officers to work with Guild Marketing to ensure that permanent sign posting to available free cash machines is created and displayed.

Proposed:  David Borland (Labour Students)

Seconded: Tom Guise (Conservation Volunteers)



       Brigid Jones (Physics and Astronomy Ordinary)


If you have any queries please e-mail:  daveborland@hotmail.com

Motion: Why are we charged £1 for five sheets of paper?

Guild Council Notes:

1. Printing costs are one of the highest ‘hidden’ extra costs to students.

2. Campus computers charge 5p/page to print.

3. The computers do not recognise the difference between ‘page’ and ‘sheet’, so it does not matter if a student sets the printing properties to double-sided printing, or to fit 2+ pages on one side of paper, the printer will still charge them for the number of pages in the original document: for example – a standard 20pg journal article will be charged at £1 to print (at 5p/pg) regardless of whether it only used 5 sheets of paper (2 pages reduced to fit onto one side, double–sided), or 20 sheets (one-page-per-sheet).

4. Printing costs could very easily be halved, if not quartered, thus saving a lot of students a lot of money, and the University a lot of paper.

5. Printing costs deter a lot of students from using the electronic resources to their full potential.

Guild Council Believes:

4. The price of printing is already very high, especially for students who rely on eJournals and other web-based resources, and so it should be reduced as much as possible.

5. Using less paper will enable the University to further comply with its environmentally friendly ethos.

6. Students should be rewarded for making the extra effort to reduce their impact on the environment.

7. Access to electronic resources should not be restricted by financial capabilities.

Guild Council Resolves:

1. The discrepancy between the number of pages in a document and the number of sheets of paper used to print it out on should not exist.

Guild Council Mandates:

1. For the VPEA and EEO to lobby the university to change its printer programming to take into account how many sheets of paper are actually being used, regardless of how many pages there are in the document.

2. For the VPEA and EEO to inform all students that it is cheaper to be less wasteful with paper, and to provide clear instructions as to how to alter the printer settings so this can happen.

Proposed: 
Stephanie Jenner – MPhil English Lit - No Constituency

Seconded: 
Sarah Freeman – MPhil English Lit - No Constituency




Nathan Waddell – PhD English Lit - No Constituency

Motion: Delayed payment of postgraduate grants

Guild Council Notes:

6. Some postgraduates receiving grants from the EPSRC and STFC research councils have had to wait three weeks or more for the first instalment of their grants to be paid, leaving them with many problems at the start of term, unable to pay rent or join in with student activities. They are unable to apply for student loans so have no source of funding for these weeks.

7. PhD students are required to quit any paid employment a week before the start of term- as such some went over a month without any income.

8. Postgraduates proceeding straight from an undergraduate degree are likely to be in debt.  They will also have foregone the opportunity to find permanent full-time work and thus will have had to subsist over the summer with whatever temporary work they can find.

9. Many postgraduate students have relocated and have thus been required to pay deposits on new accommodation, as well as any associated moving costs.

Guild Council Believes:

8. It is unfortunate that funded postgraduate students should have no income for a significant proportion of the semester, when undergraduates can expect funds straight away.

9. A funded postgraduate position might be compared with any other paid job in which one might have to wait a month for income; however, as noted, postgraduates proceeding straight from an undergraduate course are likely to be in debt, and given the current nature of the economy may well not have found temporary employment over summer. 

10. That many of the causes of the late payment of Postgraduates were beyond University control, e.g. the slow response of the funding councils concerned, or were due to teething problems with new means of handling grants e.g. a new computer system.  As such the situation is likely to improve by itself; it would be helpful, however, for the departments concerned with handling grant moneys to publicise their thoughts on the problems encountered, and to address how the situation will be improved in future. 

Guild Council Resolves:

3. That the relevant university departments (e.g. the Payroll and Student Finance offices) should detail the causes, as they see them, of the slow payment of postgraduate grants, and detail what action will be taken to improve the situation.

Guild Council Mandates:

1. That VPEA and PMSO shall discuss the problems outlined with the appropriate university departments, and the results be made publicly available.

Proposed: Jim Phillips, Medical and Radiation Physics, GC Physics and Astronomy Postgraduates

Seconded: Brigid Jones, Physics IV, GC Physics & Astronomy

Jonathon Fellows, PhD Physics I, (no constituency)

Andrew Campbell, PhD Physics I, (no constituency)

Tom Roger, PhD Physics I, (no constituency)

Arvinder Palaha, PhD Physics I, (no constituency)

Philip Brown, PhD Physics I, (no constituency)

Richard Powys, PhD Physics I, (no constituency)

Amy Rudge, PhD Physics I, (no constituency)

George Klemencic, PhD Physics I, (no constituency)

Motion: Save Guild Council!

Guild Council Notes:

10. Guild Council has been well attended at recent meetings.  However, a majority seem to leave soon after the first motion

11. Two years ago Guild Council decided to have all papers for meetings put online and ceased to provide paper copies at the meetings, citing environmental concerns as one reason.

12. A large number of councillors arrive at meetings having not read the motions, or without a copy of the motions available.

13. Previous attempts to project the motions onto the back wall have failed, due to the chairs head being in the way and the writing being too small, not visible from certain areas of the room, and not the whole motion being visible.

14. Some Guild Councillors do print their own copies of the motions, at personal expense and not always in a very environmentally friendly way.

Guild Council Believes:

11. Guild Council is not working well enough to include and encourage the participation of all its attendees.

12. The meeting would be able to flow more easily if Guild Councillors were able to follow proceedings as they happen.

13. Environmental concerns must be balanced with the ability of the Guild to operate democratically and a compromise in this respect must be reached.

14. That to expect Guild Councillors to memorise entire motions and debate them from memory is ridiculous.

15. That the Guild is against hidden course costs, and therefore logically should be against hidden Guild Council Participation Costs, such as printing motions at personal expense
Guild Council Resolves:

4. That as a body Guild Council needs to be continually evolving to suit the needs of its members.
Guild Council Mandates:

2. The Vice President (Democracy and Resources) to investigate a satisfactory method of projecting motions and reports visible in their entirety for all of Guild Council to see at the relevant time.

3. The Independent Chairs to arrange in the meantime, and permanently if satisfactory projection is not achieved, for sufficient paper copies of the agenda, officer reports and motions to be provided at the front table for every Guild Council meeting.

4. For printed copies of the agenda, officer reports and motions to be provided for any student attending Guild Council who requests them, in large print if necessary

5. Motions to be printed in a way that uses the least amount of paper, i.e. double sided and A5 recycled paper.  

6. Independent Chairs to encourage recycling of all unwanted papers at end of meeting by providing recycling bins.

7. Papers to continue to be uploaded onto the website in the way they are presently to allow for advance scrutiny.  

Proposed: Tom Guise – Conservation Volunteers

Seconded: Brigid Jones – Physics



      Nicholas Oram - Wayfarers


Motion: Transport Breakdown

Guild Council Notes:

1. That members of the Guild can hire out vehicles when they are 21 and have held a full license for three years and minibuses if they have the previous and have taken a Guild minibus test.
2. That the cost of hiring vehicles is often concealed from societies wishing to hire vehicles.
3. That Transport Services, themselves, hire vehicles from other companies with their own pricing schemes.
4. That damage on vehicles which has not been noted by Transport Services before hiring out a vehicle has been blamed upon student societies in the past, regardless of whether or not they caused the damage.
5. That Transport Services are meant to inspect staff driving licenses once every 6 months but students’ driving licenses appear to be checked upon every use of a hired vehicle, even though they are photocopied.
Guild Council Believes:

1. That Students and Student Groups have the right to know how much it costs to hire vehicles so that use of transport is fair and manageable. 
2. That Students and Student Groups have the right to know which companies Transport Services deal with and the prices that these companies offer.
3. That Vehicle damage prior to use should be reported by students to Transport Services so that the student isn’t falsely blamed and charged for damage they did not cause.
4. That Vehicle damage caused during use should be reported by students to Transport Services.
5. That Student’s shouldn’t have their personal documents unnecessarily checked to the point that it becomes obstructive and prevents vehicles from being hired out.
Guild Council Resolves:

1. That Price Lists for vehicles should be implemented so that students and student groups can plan and budget transport effectively.

2. That Average Price Lists, at least, should be implemented for transport booked from outside the university. 

3. That a fairer and clearer damage check be implemented which includes transport services checking vehicles.

4. That a more organised, and easily understood record system be implemented for students’ driving licenses, so that they don’t have to be checked on such a regular basis. This could involve drivers signing an agreement that says they will notify (whoever needed) if and when there are any changes to the license they have photocopies of.

Guild Council Mandates:

1. The VPSAD to contact Transport Services asking for price lists on vehicles for students.
2. To Lobby for a fairer and clearer damage check on vehicles, which would involve Transport Services checking the vehicles before hire as well as after vehicles have been returned. 
To Lobby for a more organised record system in Transport Services more in line with the existing policy for staff.

Proposed: Nicholas Oram - Wayfarers

Seconded: Tom Guise – Conservation

David Ryan – Motor Racing

To Award Honorary Life Membership to Geoff Pringle

Guild Council Notes:

15. That we receive a substantial sum of funding from the University to run some of the membership services that the Guild provides. (Student Mentor Scheme, Residence Associations and Community Wardens)

16. That we have a very positive relationship with the University as well as with HAS and its staff who work with the Guild on a regular basis.

17. That this has been largely to due to Geoff Pringle, Director of HAS, who has cultivated an extremely positive relationship between his department and the Guild and has been an influential force at the university when promoting all that we do.

18. That Geoff Pringle will be leaving at the end of this semester.

Guild Council Believes:

16. That Geoff Pringle epitomises what we mean when we refer to someone who is worthy of Honorary Life Membership. 

17. That Geoff Pringle has not only been a friend to the Guild throughout his time here but a friend to students, as he has constantly fought for a better deal for students.

18. He will be missed by everyone who knows his true value to the Guild and his leaving is a huge loss for students at this institution. 

Guild Council Resolves:

5. To award Honorary Life Membership to Geoff Pringle.

Guild Council Mandates:

8. The Vice President Democracy and Resources to arrange for Honorary Life Membership to be bestowed upon Geoff Pringle.

Proposed: James Ogden – Vice President (Housing and Community)

Seconded: Jennifer Larbie – President



       Hollie Jones – Vice President (Welfare)



       Rich Walker – Vice President (Student Activities and Development)



       Mark Smith – Vice President (Sport)



       Hannah Lazell – Vice President (Democracy and Resources)



       Tom Marley – Vice President (Education and Access)

Motion: RA = Residents’ Activism

Guild Council Notes:

19. Residents’ Associations play a key role in the life of students enhancing their University experience.

20. RA’s are a vital grass roots link between the Guild and students, communicating Guild campaigns, activism and developments.

21. Throughout the November nomination period, a significant amount of positions were not filled.

22. Only half of the Halls received nominations for Vice-President Finance positions.

23. Only half of Halls received nominations for Marketing, Communications and Public Relations Officer.

24. Vice-President Volunteering has no hierarchy over Sports and Entertainments yet is still a Vice-President.

25. The recent changes to add environmental concerns to the name and remit of Vice-President Services has not lead to any change in manifesto pledges; as they remain centred around hall entertainments. 

26. Having three Vice-Presidents, three Officers and a President creates a three-tier structure which is not necessary in theory and does not work in practice.

27. The Vice-President Services & Environment should be concerned with campaigning on behalf of their residents; within their hall, the Guild and the University.

Guild Council Believes:

19. Shortening the name of MCPR to Publicity Officer brings clarity to the position.

20. Removing the Vice President element from VP Volunteering does not adversely affect the role, it simply equalises its importance with Entertainments and Sports.

21. Changing the name of VP Finance to Treasurer brings RA’s more into line with student groups and provides a more accurate description of the role.

22. Campaigning at any level is a vital part of any student group and thus creating a Campaigns Officer specifically mandates a person to undertake this role, and strive for the betterment of the lives of all their residents. 

Guild Council Resolves:

6. To adopt Appendix A, thus ensuring increased clarity, participation and effectiveness. 

Guild Council Mandates:

9. The Independent Chairs to amend the constitution accordingly, as written in Appendix A.

10. Elections to continue as normal in Week 11. 

11. At the RA training weekend at the end of Week 11, the newly elected committees will be informed of the changes to their roles and their remits.

12. The re-allocation of positions will take place as stated below; (For brief description see Appendix A). 

President > President

VPF > Treasurer

VPSE > Campaigns Officer

VPV > Volunteering Officer

Sports Officer > Sports Officer

Entertainments Officer > Entertainments Officer

MCPR Officer > Publicity Officer

Proposed: James Williams (Social Sciences)

Seconded: 
Ed Sparkes (History)




Kathryn Woodroof (Biosciences)




James Ogden – VPHC

Appendix A

Residents’ Associations

___________________________________________________________________

President

Primarily leads the team, in a first-among-equals capacity.  The President is the first point of contact for the RA and responsible for all external relations; represents the hall within the Guild, the University and beyond.
Treasurer

RA’s have a substantial budget – the Treasurer ensures it is spent in the interests of the hall, its students, and events and activities are carefully budgeted for.
Campaigns Officer

Responsible for ensuring that their Residents’ concerns are being addressed both within their Hall and the wider University. Holds regular meetings with site managers, promotes recycling and environmentally-friendly initiatives, campaigns for Hall improvements and galvanises their residents to participate in student activism. 

Volunteering Officer

5% of the budget should be spent on “Active in the Community” activities – activities that benefit the student- and wider-community.  Promotes volunteering opportunities and helps residents to make a difference outside of their hall.

Sports Officer

5% of the budget should be spent on sport within the Hall. Organises sports teams, arranges matches and practice times, and represents the hall in sport within the Guild & University at the Sports Forum.
Publicity Officer

Controls external publicity in the hall, promotes activity of the RA, produces publicity for RA events, and makes sure every resident knows who the RA is, as well as what they do.

Entertainments Officer 

Coordinates the logistics of organising events and activities from booking coaches and venues, to selling tickets and planning balls.
Redbrick or Deadbrick? Resuscitate the paper with a full-time editor 

Guild Council Notes:

28. The following universities have a full time editor

a. Cardiff University – Gair Rhydd 

b. University of London - The London Student 

c. Newcastle University – The Courier
d. University of Leeds – Leeds Student
e. Imperial College London -Felix
f. University of Manchester – StudentDirect
29. That the standard of the paper has not been considered up to scratch this term

30. That while being one of the longest running student papers in Britain, Redbrick has not won any student media awards other than the 2002 NUS Media Award for Best Student Travel Writer, which was won by Elizabeth Jones
Guild Council Believes:

23. The role of editor is a limitless position that requires the person's full attention if the paper is to meet the standard that the students expect from it

24. That by being full-time would allow the editor to cultivate professional relationships with the university and with the local authorities in the Selly Oak and Harborne areas, helping to ensure that pertinent news stories are accessible to the paper 

25. That due to the new by-laws, as it stands, only current Redbrick editorial staff can vote for the new editor, limiting the number of voters to less than 30. That is less than 30 people deciding who will steer the direction of a 6000 print paper with a potential readership of 28,000 for the upcoming year. 

26. That the role of editor of the student paper is a position that all students should be able to determine the outcome of which is only possible with a cross campus election

27. That by being elected through a cross campus election would give the editor the authority to maintain a uniform standard across the paper and to ensure that hiring practices are as professional as possible

28. That by making the role sabbatical would open up the scope of who could run for the position as currently first years are the only people who can feasibly run without endangering their degree. 

Guild Council Resolves:

7. That the role of editor of Redbrick should be made a full-time sabbatical position

8. That the editor be voted for in a cross-campus election at the same time as the officer elections

9. That the editor would receive training in media and media law completely separate from the officer team and would be based in the media centre. The editor would not participate in team building training. 

Guild Council Mandates:

13. That the VPDR and the President look into the feasibility of a full-time sabbatical editor and report back at the next Guild Council

Proposed: Jess Kim - Redbrick

Seconded: Hannah Green – Redbrick, Nick Petrie – Lunar Society, Aaron Wright – LGBTQ, Hannah Ward - GTV

Motion: Stop climate chaos affiliation 

Guild Council Notes:

1. 150,000 people already die every year from climate change. 

2. The impact of climate change on some wildlife will already be catastrophic even with little further change in the climate. Up to a third of land-based species could face extinction by the middle of the century. 

3. The ten warmest years ever measured world-wide have all occurred since 1990. 1998 was the warmest of the previous 1000 years. 

4. During the 1960s there were 16 climate-related natural disasters. During the 1990s there were 70. 

5. By 2025 over half of all people living in developing countries will be `highly vulnerable´ to floods and storms. 

6. Climate change will place an additional 80-120 million people at risk of hunger, 70 to 80 per cent of these will be in Africa. 
7. Currently, more than half of global emissions come from less developed countries. From a historical perspective, developing countries with 80 per cent of the world's population still account for only 20 per cent of the cumulative emissions since 1751; the poorest countries in the world, with 800 million people, have contributed less than 1 per cent of these cumulative emissions.
8. That many of the guilds members are from the developing nations that will bare the brunt of the consequences of our emissions. support for `Stop Climate Chaos´ would benefit their home nations. 

9. That Leeds, Warwick and Edinburgh SUs have already passed similar motions.
Guild Council Believes:

1. Students are concerned about runway enhanced global warming.

2. Climate change is global issue and will effect every individual from all backgrounds.

3. The UK government must meet its target of cutting greenhouse gas emissions by 20% by 2010 and commit to an EU wide target of 30% by 2020. This is best achieved with a 3% year-on-year reduction until safe levels are achieved, as determined by the Intergovernmental Panel on Climate Change 

4. The UK government must make climate change a top international priority so that global warming is capped at a temperature rise of 2°C. This will require global emissions to be irreversibly declining by 2015. 

5. The government must ensure that its policies on combating global poverty include investing in low carbon technologies and clean energy and providing assistance to the developing world to adapt to climate change.

6. many members of the guild and national union of students are from countries hardest hit by climate change we have a responsibility to these guild and union members to attempt to mitigate the damage done by climate change

Guild Council Resolves:

1. To affiliate to the stop climate chaos coalition and work to its commitments are fulfilled. 

2. To support the Stop Climate Chaos campaigns. However the guild reserves the right to not support a Stop climate chaos campaign if mandated by guild council to do so.

3. To publicize the Stop Climate Chaos campaign on the Guild web sites.

Guild Council Mandates:

1. The Guild President on behalf of Guild, to write a letter to all Birmingham MPs. Notifying them of the guilds affiliation and encouraging them to support stop climate chaos coalition campaigns 

2. The Guild President on behalf of Guild, to write a letter to the NUS NEC asking them to support and to affiliate to the Stop Climate Chaos Coalition. 

3. Birmingham university NUS delegates to support any NUS Stop Climate Chaos Coalition affiliation attempt.

Proposed:   Edward Bauer (green party)

Seconded:  Lizzy bell (people and planet)
Motion: Our RAG, Our Reputation!

Guild Council Notes:

1. That Carnival RAG, the University of Birmingham’s RAG society is a society whose aims and objectives are to make money for local and regional charities.

2. Carnival RAG is the Guild’s largest society with close to 1000 members.

3. Carnival RAG raises money through a variety of different events including Carnage, the University wide bar crawl and Enigma, the bus trip of dreams.

4. That both of these events were created by Carnival RAG and were set up to raise money for charities that Carnival see fit to allocate money to.

5. That the owners of Studentnighttickets.com are affiliated with these spin off events, namely iloveenigma.com, as well as a variety of Guild Societies and departments.

6. That the brand Carnage was taken without permission from Carnival RAG or the Guild of Students and turned into Carnage UK. A brand that has nationally received much criticism and focuses much more on binge drinking than Carnage and does not involve any proceeds going to charity. 

7. That the brand Enigma has also recently been taken without the permission of Carnival Rag or the Guild of Students and most recently has received similar criticism to that of Carnage UK for the hospitalisation of a University of Birmingham Student on their event for excessive alcohol consumption.

8. This new brand does not give its proceeds to charity and also does not promote a drink wise campaign. 

Guild Council Believes:

1. That Carnival RAG do a lot of positive work for the local community by raising money through Carnage and Enigma and this should continue to happen.

2. That there is a conflict of interest between studentnighttickets.com and the Guild because if its affiliation with these spin off events that needs to be addressed.

3. That Carnage UK has tainted the reputation of Carnage and reflects badly on both Carnival RAG and the Guild of Students because of the negative media it has received.

4. That the new Enigma and Super Enigma pose the same risks as Carnage UK in relation to creating a negative image on both Carnival RAG and the Guild of students. 

5. The Guild of Students must act to ensure the reputation of Carnival RAG and itself.

6. The Guild of Students should research costs of trade marking to avoid taking money away from Carnival RAG whose proceeds go directly to local charities.

7. That Carnage and Enigma are safe events, and that Carnival RAG does not reflect negatively on the Guild and promotes safe drinking.

Guild Council Resolves:

1. To ensure the Guild is not affiliated with these spin off events in any way.

2. To ensure that the Guild thoroughly examines all possibilities in regards to trade marking these events and upholding the reputation of Carnival Rag and the Guild of Students.

Guild Council Mandates:

1. The VPSAD the VPDR to liaise with the university in ensuring that representatives of these brands are not allowed on campus, including halls of residence

2. The VPSAD, VPDR, and VPHC to take action to stop all Guild societies and departments from using organisations who promote, run or are affiliated with these spin off events, in particular studentnighttickets.com

3. The VPSAD and the VPDR to take the issues of resolving any illegal actions on the part of these spin off events (regarding breach of confidence and intellectual property rights), to move forward with the copywriting of Enigma and Carnage and research funding for the necessary legal trade marking to take place, to the trustee board with the objective of assessing their feasibility and report back to Guild Council. 

4. The VPSAD and the VPDR to issue press releases when necessary deploring the activities of both of these spin off events and reiterating the positive work of Carnival RAG and its proven safety record.

5. The VPSAD and the VPDR to work with Carnival RAG on these issues and to reach a joint decision on all actions taken.

Proposed: Graeme Butlin (Carnival RAG) & Johnny Davis (Law Ordinary)

Seconded:

Ed Sparkes (Social Sciences Ordinary)

Cath Taylor ( Social Sciences Post Graduate)

James Williams (Social Sciences Ordinary)

Rachel Lomas ( Maple Bank)

Sam Harrow (Bioscience)

Steph Roberts (Carnival RAG)[image: image4.png]



4. 	Elections and Motions








 Education Act (No. 2) 1986


 


Section 43 of the Education Act (No. 2) 1986 ("the 1986 Act") requires universities to take such steps as are reasonably practicable to ensure that freedom of speech within the law is secured for members, students and employees of the establishment and for visiting speakers. Such a duty includes in particular the duty to ensure that so far as is reasonably practicable, the use of any of the establishment's premises is not denied to any individual or body of persons on any ground connected with the belief or views of that individual or of any member of that body or that body's policy or objectives. 


 


Universities 


 


Section 43 is a positive obligation on universities to protect and promote lawful freedom of speech. It requires a university to secure freedom of speech and to take steps that are reasonably practicable. Watkins LJ in R v University of Liverpool, ex p Caesar-Gordon ([1990] 3 All ER 821) stated at paragraph 826:


 


It's [a university's] duty is to ensure, so far as is reasonably practicable, that those whom it may control, that is to say its members, students and employees, do not prevent the exercise of freedom of speech within the law by other members, students and employees and by visiting speakers in places under its control. 


 


A university is required is required to ensure that so far as is reasonably practicable the use of its premises is not denied to any individual or group on any ground connected with their views or beliefs or that bodies policy or objectives. A blanket ban on an individual or group would on the face of it be contrary to this obligation. During a House of Commons debate in the context of the Islamic extremism guidance issued last November, Bill Rammell MP categorically stated that a blanket 'no platform' policy would not be consistent with the 1986 Act. 


 


In the Caesar-Gordon case referred to above, the court held that a university was not, by virtue of Section 43, under a duty to take into consideration persons and places outside of its control when deciding whether to permit meetings to take place on university premises. It followed that the fact that the police were concerned that there might be a risk of public disorder in the surrounding area was not a good reason for the governing body of the university to refuse permission for meetings at the university at which speakers from the South African embassy were to address a student society. Watkins LJ stated that Section 43(1) imposes on the university a positive duty to take steps to ensure that freedom of speech within the law is secured and pointed out that this duty is qualified to the extent that it only requires a university to take steps that are reasonably practicable to ensure that freedom of speech within the law is secured. It was also recognised that the imposition of certain conditions (in that case to limit publicity of the event, restrict attendance and to charge for cost of security) was not in breach of Section 43. Watkins LJ stated that 


 


the conditions in question could be considered to be necessary in the interests of free speech and good order in the event of the meeting taking place.


 


Students' Unions


 


Section 20(1) of the Education Act 1994 ("the 1994 Act") defines a students' union as either:


 


an association of the generality of students at a university whose principal purposes include promoting the general interests of its members as students; or a representative body whose principal purposes include representing the generality of students at such an establishment in academic, disciplinary or other matters relating to the government of the establishment. 


 


The opinion obtained by the NUS from Richard McManus confirms the decision in the case of C & E Commissioners v University of Leicester Students' Union ([2001] EWCA Civ 1972) that a university and a union have distinct purposes and functions. Although a university has a supervisory role, that does not detract from the ultimate independence of the union from the university. It does not have a public law or statutory character such as to make its decisions amenable to judicial review (see R v Thames Valley University Students' Union, ex p Ogilvy [1997] CLY 2149). 


A students' union therefore, as a distinct and separate legal entity to its university, is not under any duty to secure freedom of speech pursuant to Section 43. 


 


Conclusion


 


A blanket 'no platform' policy would leave a university susceptible to challenge on the grounds that such a policy is inconsistent and in breach of section 43 of the 1986 Act. A students' union is not directly affected by section 43, but could come under pressure from their university as a result of the university being affected. 


 


Section 22 of the 1994 Act provides that the governing body of a university must take such steps as are reasonably practicable to secure that a students' union operates in a fair and democratic manner and is accountable for its finances. I am not sure whether a university, which opposed the adoption of a 'no platform' policy by a students' union because of the risk that an action may be brought against it for a breach of section 43, could rely on these powers to prevent such a policy from being adopted. 








3.	Questions, reports, communications and suggestions











2.	Approval of the minutes of the meeting of Guild Council held on Thursday 13th November 2008








Guild Council

















1.	Starring of the Agenda and approval of the Executive’s Recommendations








NUS defines


Racism - the prejudice that members of one race are intrinsically superior to members of other races


- discriminatory or abusive behaviour towards members of another race


 


Fascism  - a system of government marked by centralization of authority under a dictator, stringent socioeconomic controls, suppression of the opposition through terror and censorship, and typically a policy of belligerent nationalism and racism.





“It is important to recognise that racism and fascism are two different forms of prejudice directed at certain sections of the student community.   To ensure that those sections of your membership which are likely to be targeted by either racists or fascists are protected, a union’s no platform policy must explicitly cover both these forms of prejudice.”








4. 	Elections and Motions 








3.	Reports, questions, communications, and suggestions





2.	Approval of the minutes of the meeting of Guild Council held on Thursday 15th May 2008





1.	Starring of the Agenda and approval of the Executive’s Recommendations
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Human Rights Act 1998


 


As you are aware, the Human Rights Act 1998 (HRA) incorporates the European Convention on Human Rights into domestic law. It came into force on 2 October 2000. 


 


The HRA is relevant to the question of 'no platform' policies in two ways. First, section 3 of the HRA requires primary and secondary legislation (which includes section 43 of the 1986 Act) to be read, insofar as possible, in a manner which is compatible with the rights protected by the HRA. Second, section 6 of the HRA makes it unlawful for a public authority to act in a way which is incompatible with a Convention right. The relevant Convention right with regard to a 'no platform' policy will be Article 10 which relates to freedom of expression. 


 


Article 10


 


Article 10 provides as follows:


 


Everyone has the right to freedom of expression. This right shall include freedom to hold opinions and to receive and impart information and ideas without interference by a public authority and regardless of frontiers. This Article shall not prevent states from requiring the licensing of broadcasting, television or cinema.


 


The exercise of these freedoms, since it carries with it duties and responsibilities, may be subject to such formalities, conditions, restrictions or penalties as are prescribed by law and are necessary in a democratic society, in the interests of national security, territorial integrity or public safety, for the prevention of disorder or crime, for the protection of health or morals, for the protection of the reputation or the rights of others, for preventing the disclosure of information received in confidence, or for the maintaining of the authority and impartiality of the judiciary. 


 


In Handyside v UK ([1976] 1 EHRR 737) the European Court held that freedom of expression Constitutes one of the essential foundations of [a democratic] society, one of the basic conditions for its progress and for the development of every man. Subject to Article 10(2), it is applicable not only to 'information' or 'ideas' that are favourably received or regarded as inoffensive or as a matter of indifference, but also to those that offend shock or disturb the state or any sector of the population. Such are the demands of that pluralism, tolerance and broadmindedness without which there is no 'democratic society'. 


 


It is in this context that the legitimacy of any interference with this right is to be determined.


Racist, fascist and xenophobic views run counter to the principles of tolerance, pluralism and mutual respect on which the Convention is founded. Therefore, restrictions on such expression can be justified as necessary for the protection of the rights of others (and if considered to incite violence, hate and hostility, for the prevention of disorder) and excluded from the scope of Article 10. Any restriction on Article 10 must have a basis in domestic law. The Public Order Act 1986 prohibits speech which incites violence or racial and religious hatred and therefore a restriction on racist speech would be permissible. 


 


For an interference to be necessary in a democratic society, it must be shown to be proportionate. In the recent case of R (Laporte) v Chief Constable of Gloucestershire Constabulary ([2006] All ER 172), the House of Lords held that any prior restraint on freedom of expression called for the most careful scrutiny. 


 


The European Court of Human Rights would wish to be satisfied not merely that a state exercised its discretion reasonably, carefully and in good faith, but also that it applied standards in conformity with Convention standards and based its decisions on an acceptable assessment of the relevant facts. 


 


There is unlikely to be a problem in demonstrating that the 'no platform' policy is in pursuit of a legitimate aim. 


 


However, a blanket policy seems to run contrary to the requirement that any interference should be in accordance with the law and should be proportionate to the aim sought to be achieved. Scrutiny on a case by case basis is more likely to pass the test. A blanket policy does not entail any such scrutiny which is why it is likely to be problematic. 


 


If we assume that the operation of a blanket ban is likely to result in an interference with Article 10, the next issue to consider is who will be bound by the standards set out in the HRA. 


 


Public authorities


 


There is no exhaustive definition of what will constitute a public authority, and the case law so far is not particularly clear. 


 


The term 'public authority' will include core authorities such as government departments, local authorities, the police and so on. It will also include courts and tribunals. Section 6(3)(b) of the HRA further provides that 'any person certain of whose functions are functions of a public nature' often referred to as hybrid bodies, may also be public authorities for the purposes of the HRA. 


 


There is an important distinction between core public authorities and hybrid bodies that should be noted: the HRA will apply to all of the functions and actions of a core body, but not to all those of a hybrid body. If a body is determined to be a hybrid public authority, section 6(5) of the HRA provides that a '...a person is not a public authority by virtue only of subsection (3)(b) if the nature of the act is private'.


 


The classification of universities for the purposes of the HRA has not, to my knowledge, been tested in the courts but I think it is possible that the courts would find that a university is bound by the HRA to act compatibly with Convention rights in this case, if not as a wholly public body then as a hybrid body exercising public functions. 


 


The leading case on whether an act will be public or private in the case of hybrid bodies is Aston Cantlow and Wilmcote with Billesley Parochial Church Council v Wallbank and another ([2003] 3 All ER 1213). In this case, Lord Nicholls observed that there could not be a single test of universal application to determine whether an act by a hybrid body was public or private in nature. He went on to state that


 


[f]actors to be taken into account include the extent to which in carrying out the relevant function the body is publicly funded, or is exercising statutory powers, or is taking the place of central government or local authorities, or is providing a public service. (Paragraph 12)


 


The alternative is to consider whether universities could be considered to be wholly public bodies, which would negate the necessity to consider the nature of the act itself. Looking at Aston Cantlow again, Lord Nicholls observed that core public authorities will be those bodies of a governmental nature. The classification of a body as governmental includes factors such '...the possession of special powers, democratic accountability, public funding in whole or in part, an obligation to act only in the public interest, and a statutory constitution' (paragraph 7). Though universities in England receive a large part of their funding from the state (from the Higher Education Funding Council for England), case law in this area has shown that public funding will not necessarily be a determining factor. In R (Heather) v Leonard Cheshire Foundation ([2002] EWCA Civ 366), the court of appeal held that the Leonard Cheshire Foundation was not a public authority for the purposes of the HRA despite the fact that it was in receipt of public funding, was regulated by the state and, if it had not provided such care, such care would have to be provided by the state. A final point to consider in this regard is that the classification of universities as wholly public bodies would mean that universities would not be able to avail themselves of the protection provided by the HRA. Hybrid public bodies may be able to do so in their private capacity. 











� Sorry, I went to go see Coldplay the day before I wrote this report…
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